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To the Members of our Community: 
 
On behalf of the dedicated men and women of the Yuba City Police 
Department I am honored to share our Annual Report for 2009.  It is 
our hope that upon reading this report the citizens of our city will 
have a better understanding of the department and it’s 
accomplishments for the year.  
 
2009 brought many challenges to the department and the community as economic issues affecting the 
state and nation have detrimentally impacted local budgets. Budget limitations forced positions to be 
left vacant, furloughs to be enacted (voluntarily by the men and women of the department) and training 
and equipment requests to be monitored and evaluated for immediate needs.  Law enforcement agency 
partnerships were emphasized and strengthened as regional collaboration continued to play an integral 
role in the fight against crime in the Sutter/Yuba area.   
 
Through the use of such regional collaborations, COMPSTAT (see page 21), shared intelligence, grant 
funded programs, community partnerships, pro-active policing, the hard work of the men and women of 
the Yuba City Police Department and invigorated prosecution by the District Attorney’s office, the Part 
I Crimes in Yuba City dropped by over 20%.  Nationwide the Part I Crime rate (homicide, forcible rape, 
robbery, aggravated assault, burglary, larceny/theft and motor vehicle theft) dropped also, but not at the 
same level that we achieved in Yuba City. 
 
We continue to need and seek the support of our community to further reduce crime rates in our city. 
The police department is thankful to the City Council and City Administration for their support of the 
department and its mission.  Most importantly, we understand it is only with the cooperation, 
involvement and partnerships of the citizens of Yuba City and your police department that we can 
make our city a better and safer place to live.  We look forward to the challenge of maintaining a quality 
of life all citizens and visitors to the Yuba City area can enjoy. 
 
 
 
 
 
ROBERT D. LANDON 
Chief of Police 
 

 

A Letter from the 
Chief of Police 

Chief Robert D. Landon 

Chief Landon joined the Yuba City 
Police  Department in 1994, progressed 
through the ranks to become Chief of 
Police on December 31, 2009.  
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Yuba City Police Department  
Chief of Police Robert D. Landon 

Patrol Area                Approx. 12 sq miles  
Divided into 5 Beats 

Sworn Officers                65 

Civilian Employees                28 

Reserve Officers 7 

Budget (09/10) 13,692,744 

Calls for Service 44,856         

Arrests 3,336 

Citations 8,485          

Accident Reports 1,265           

Medical Aid 4,995 

Alarm 2,549 

Disturbance 1,917 

911 Hang Up 1,722 

Suspicious 1,233 

Welfare Check 1,199 

Noise Complaint 1,014 

Suspicious-Per 1,000 

Petty Theft 865 

Vandalism 827 

Most Common Calls for Service During 2009: 

City of Yuba City  
Incorporated January 23, 1908 

Government Council/Manager 

City Manager Steven R. Jepsen 

City Budget (09/10) 37,071,097 

Population  (Source: CA Dept. of Finance January 2009 population estimate)           63,647 

Area (Source: Yuba City Engineering Division - October 2008)          14.58 sq miles  

Yuba City At A Glance 
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Yuba CityPolice Beat Map 
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In service to the Yuba City Police Department for the past 21 years, Robert Koopman has immeasurably 
distinguished himself as a diligent, steadying force within our agency. The span of his career has been marked 
with numerous achievements highlighted, in part, with his service as Department Training Officer, Field 
Training Officer, Patrol Officer and one of the first Traffic Motor Officers when the Traffic Unit was created.  
 
Never one to seek personal glory, Robb has measured his success in the achievements of those he has taught. 
Both current and future leaders of this agency have all benefited substantially by the depth and breadth of 
experience he possesses. Whether bringing young patrol officers into a collision investigation or mentoring 
FTOs, he recognizes and seizes opportunities to teach.  
 
His expertise in the traffic arena is unparalleled. As a certified Collision Reconstructionist, he amassed more 
than 340 hours of instruction. Representing the department, he has received numerous accolades from civic 
groups, public agencies and allied law enforcement for his ability to impart the importance of child passenger 
safety, bicycle safety, alcohol related collisions and checkpoint operations. He was recognized at both the 
local and state level for his many accomplishments in the area of traffic safety. 
 
2009 afforded Robb the opportunity to show his strength of conviction and unwavering leadership in his 
role as Yuba City Police Officers Association President. The nation, state and local municipalities continue to 
face economic conditions not seen since the Great Depression. Robb never shied from his duty to lead and 
represent his constituency. Recognizing the financial realities faced by the City, Robb superbly represented 
the concerns and needs of the POA. This unprecedented challenge could have brought out the worst in 
people. Yet his steadfast leadership resulted in department-wide solidarity and sacrifice highlighting the 
value of each employee above personal sacrifice. Those of us in law enforcement have made the decision to 
give our lives if necessary to save others. Robb Koopman has also chosen to dedicate himself to the 
protection of his fellow employees and their livelihoods. He has done so, keeping himself above reproach. It is 
with distinct pleasure, that as the Chief of Police, I am proud to recognize Traffic Motor Officer Robb 
Koopman as the Yuba City Police Department’s Officer of the Year  2009. 
 
                Issued on December 12, 2009 
                By order of 
                ROBERT D. LANDON 
                Chief of Police 

Ribbon 

 
Motor Officer 

Robert Koopman 
 

Appointed:    April 1989  
Positions Held: Patrol Officer, Cadet Advisor, 
 Field Training Officer (FTO),  
 Firearms Instructor/Rangemaster, 
 Motor Instructor 

Police Officer of the Year - 2009 
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Ribbon 

 
Public Safety Dispatcher II 

Mike Suyeda 

Appointed:   August 1997   

 

 

Employee of the Year - 2009 

Serving in the capacity of Public Safety Dispatcher II over the past 12 years, Mike has demonstrated 
unparalleled consistency and diligence in upholding the Department’s mission and values. Providing the 
benchmark for all employees, Mike is looked to as our standard for assisting both citizens and fellow 
workers. His respectful and compassionate demeanor fosters the highest level of confidence for citizens in 
need during times of emergency. 
 
2009 was a year in which Mike’s vast experience and finely honed skills, were called upon time and again. 
The recipient of numerous accolades from grateful citizens and peers, he was also recognized formally by 
Administration for his professional excellence while working a vegetation fire. His efforts directly aided the 
officers, firemen and over 40 homeless people. Going the extra mile, anticipating, researching and procuring 
resources, Mike was also singled out by the Fire Chief for his exemplary performance. 
 
He is well-known for his superior Emergency Medical Dispatching skills, making what can be the most 
difficult of situations seem routine. His ability to take control of the emergency, render life-saving 
instructions and simultaneously send help has earned him the respect of his superiors and admiration of his 
peers. 
 
Praised for his team-minded approach, Mike has taken the initiative to enhance the day-to-day operations 
within the dispatch center. Utilizing advanced computer skills, he updated numerous templates, sought and 
reproduced training resources and modernized old training materials; most of which was done off-duty.  He 
takes the time to help everyone he works with whenever he notices a need. He goes out of his way to show 
appreciation to anyone who lends him the slightest assistance.  
 
The value statement of the Yuba City Police Department states, in part, “We believe the character of our 
department is best reflected in the quality of service provided by each of our members.” Mike’s unwavering 
work ethic, humble service and positive attitude made him the obvious choice to stand at the head of his peer 
group this year. It is my distinct pleasure to award Public Safety Dispatcher II Mike Suyeda the recognition 
of Operations Support Employee of the Year 2009. 
 
       ROBERT D. LANDON 
       Chief of Police 
       December 12, 2009 



12 

 

Ribbon 

Over the course of the past year, the Yuba City Police Department has excelled during unprecedented 
times of challenge. With staffing and budget constraints at the forefront of the challenges, one unit not 
only met, but exceeded operational goals and expectations. 
 
Competing with other allied law enforcement agencies, they successfully obtained enforcement grants 
exceeding $300,000 in the area of DUI Enforcement, Occupant Protection and Underage Drinking 
Enforcement. Without this effort, many of these programs would otherwise not have been funded 
during the economic crisis of 2009. These vital programs directly impacted the safety of our citizens and 
transient commuters, but enhance the quality of life within our city. 
 
The main focus of this unit throughout the years has been to maintain an acceptable enforcement index 
impacting injury related collisions. Over the course of the last year, this unit has maintained an 
enforcement index of 22-25% consistently. Having the ability to maintain an enforcement index of this 
level has a positive correlation to the safety of the drivers on our roadways. 
 
Additionally, this unit continues to operate special enforcement and education programs in the area of 
Neighborhood Speed Awareness, Bicycle Education and Enforcement Program, Child Safety Seat 
installation and safety, Bicycle Rodeos and amassed over 20 DUI directed enforcement details over the 
past year.  
 
Their commitment to the community as a whole is highlighted by their involvement in over 30 
community events in 2009. Most notably, when the opportunity arose to compete in the Law 
Enforcement Challenge they immediately availed themselves. Numerous hours of hard work paid off 
and Yuba City Police Department was named as a State Finalist.  
 
The Traffic Unit not only understands what the Yuba City Police Department stands for, they live it 
everyday. Their professionalism and accomplishments bring great credit to the fine men and women of 
the Yuba City Police Department and warrant their selection as the 2009 Yuba City Police Department 
“Chief’s Unit of the Year “ 2009. 
 
       ROBERT D. LANDON 
       Chief of Police 

Traffic Education and Enforcement 

Lieutenant John Buckland  Motor Officer Ray Kodani 

Sergeant Brian Baker Motor Officer Robert Koopman 

Motor Officer Sam Escheman Motor Officer Bill Williams 

Motor Officer Dennis Hauck Records Clerk Dawn Cantrall 

Chief’s Unit of the Year - 2009 
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Department Spirit Award 

Police Records Clerk 

Katy Goodson 

2009 was a year in which each individual’s spirit was tried. Difficult economic times and uncertainty 
shadowed our outlook and confidence at times. Yet through it all, Katy Goodson maintained the bright 
and positive spirit she has virtually trademarked. 
 
Numerous nominations, spanning all departmental units, showed her to be viewed unequalled by her 
peers as the person who truly embodies the spirit of the Department. Where there is a need, she is there. 
Be it a special event, such as a retirement or Police Officers Association meeting, she is there to ensure 
everything is done.  
 
Her genuine concern for her fellow co-workers has garnered numerous compliments. Her patience and 
sincere value of others gains praise from the public and other agencies. When opportunities arise to 
promote the Department, she is there. Representing the Records Unit during Citizen Academy classes 
and career days at local school events, Katy fosters the community relationships our Department is 
known for.  
 
Her commitment to serve others is best demonstrated through her advocacy of her fellow Police Offi-
cers Association members through her position as POA Secretary. Her disarming personality ensures 
even the most difficult situations reach resolution without conflict. Her concern for others is shown in 
the personal attention she gives each person who seeks her help.  
 
Her commitment to the Department is evidenced through her positive relationships with all units. Her 
primary mission is the success of the Department as a whole, capitalizing on the team first in all venues. 
She does not seek personal credit, rather she secures success for all. She has unequivocally earned the 
respect and admiration of her peers and superiors alike. I am very pleased to award Katy Goodson the 
Department’s Spirit Award for 2009. 
 
            

Issued on December 12, 2009 
       By Order of 
       ROBERT D. LANDON 
       Chief of Police 
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In 1971 you joined the Yuba City Police Department as a Police Dispatcher.  You held several positions 
within the Police Department, including Reserve Police Officer, Records Clerk and Community Service 
Officer.  Your 38 years of honorable service to the citizens of Yuba City has been one of unwavering 
commitment and sacrifice.  You have been recognized as the 2006 Operations Support Employee of the 
Year and have been a member of the Chief’s Unit of the Year on several occasions. You embody the true 
elements of a “team player” with your “Can-Do” spirit and your ability to raise the performance of your 
co-workers to a higher level. 
 
Your organizational ability and case preparation has been recognized by the Sutter County District 
Attorney’s Office.  It was this skill that helped result in the successful prosecution of Richard Powell in 
2005.  Powell committed a heinous crime by inflicting severe injuries on his victim and was ultimately 
convicted of mayhem and attempted murder.  This is only one example of the many times your 
determination helped in the investigation of a serious crime.  Your dedication, professionalism and team 
spirit will be missed by all of your friends and family at the Yuba City Police Department.   
 
It is hereby ordered that for the continued sacrifices and selfless acts made in your service to this City 
and our profession by virtue of your continued leadership and dedication, Community Services Officer 
Christine Kidd receive the Yuba City Police Department’s Distinguished Service Medal as befits such 
honorable service.  Your actions are in keeping with the finest traditions of the police service. 
 
 
      Issued on July 15, 2009 
      By Order of 
      ROBERT D. LANDON 
      Chief of Police  

Distinguished Service  

Community Service Officer 

Christine Kidd 
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Ribbon 
 

 
 
The Distinguished Service Medal is awarded to any member of the Department, who while serving in 
any capacity, has distinguished themselves by exceptional service to the Agency and/or City in a duty of 
great responsibility. The performance must be such as to merit recognition for service which is clearly 
exceptional. Exceptional performance of normal duty will not alone justify an award of this decoration.  

In 1982, after retiring from the United States Navy with more than 20 years of honorable service as a 
Quarter Master Chief, you joined the Yuba City Police Department as a Reserve Police Officer. You 
tested for and were hired as a Field Service Technician in January 1985, and have since defined and 
redefined what the job description entailed, because you never said no when asked, and always 
performed when needed.  You have always been the “Go to Guy” at this department, the person who 
could always be counted on to do the tough jobs when deadlines were critical. 
 
You have been recognized for your organizational skills and ability to work cohesively with your peers 
and co-workers as a Police Reserve Officer, Crime Prevention Officer, Prisoner Transport Officer, Cadet 
Advisor and Supply Officer prior to your final assignment as the Field Services Technician in the 
Investigation Unit.  You have been recognized for your outstanding work in team environments with an 
award of the 2000 and 2008 Police Outstanding Unit of the year award. 
 
Your dedication, professionalism and team spirit will be missed by all of your friends and family at the 
Yuba City Police Department.  It is hereby ordered that in recognition of continued sacrifices and 
selfless acts made in his service to this City and our profession, Field Services Technician (QMC) Ken 
Summers receive the Yuba City Police Department’s Distinguished Service Medal as befits such 
honorable service.  Your actions are in keeping with the finest traditions of the police service.  
 
 
      Issued on November 19, 2009 

By Order of 
ROBERT D. LANDON 
Chief of Police 

Medal & Ribbon 

Field Services Technician  

Kenneth Summers 
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With great pleasure, the Volunteers in Policing nominated Gisela Hamilton as the Yuba City Police 
Department Volunteer of the Year.  A graduate of the 2nd Citizen Police Academy, Mrs. Hamilton has 
been a volunteer with the Yuba City Police Department since 1997.  In her twelve years as a volunteer, 
she has been involved in a large variety of activities and is always willing to take on something else 
when the situation presents itself.  She approaches all activities with a positive attitude and 
determination to see that it is accomplished.  She has spoken about the police volunteer program at 
previous Citizen Police Academy classes and always presents the positive reasons that she chose this 
type of volunteer work.  She is willing to step up to the plate and help whenever she sees there is a need. 
 
She spends time three days a week in the Property & Evidence Unit, a job that requires both 
interpersonal skills and dedication to details.  This is a job that was attempted unsuccessfully by other 
volunteers.  She was able to step in and provide much needed assistance to this unit for several years.  
Mrs. Hamilton also orders and maintains the report form used by the patrol staff.  She also files traffic 
tickets, a job she willingly took over in addition to her other volunteer jobs and responsibilities. 
 
For years, Mrs. Hamilton has walked the Farmers Market on a weekly basis as a volunteer, making 
friends with the merchants and the public alike.  In doing so, she has projected a positive image of the 
Police Department and the VIP program.  Mrs. Hamilton is frequently the escort for “McGruff the Crime 
Dog” who has difficulty seeing in the bulky costume.  They attend National Night Out functions and 
many Community events.   
 
Mrs. Hamilton conducts Department tours for many groups during the year who wish to see how the 
Police Department operates.  She also helps at many Community events and has fingerprinted countless 
children with skill and kindness.  She works at the Community Service Office at our local mall 
providing information to the public. 
 
Mrs. Hamilton was a member of the LEVOC board (Law Enforcement Volunteers Of California) for 
several years.  She was instrumental in planning and in the operation of this annual training day for law 
enforcement volunteers from across the state.  She worked hard for the betterment of the LEVOC 
organization and encouraged her fellow volunteers to participate in this specialized training.  Mrs. 
Hamilton also took it upon herself to make up the agency’s gift basket offered at the raffle at this 
training conference.  She took pride in using local products to promote our area to others not familiar 
with us. 
 
It is Mrs. Hamilton’s willingness to help wherever needed without complaint and her ability to work 
well with everyone that makes her such a great volunteer.    

Volunteer of the Year - 2009 
Volunteer in Policing 

Gisela Hamilton 
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Awarded to 
Community Service Officer Michael Goodnight 

July 16, 2009 

Awarded to 
Officer Michael Bullard 
Detective Jason Parker 

Detective Vishwas Sharma 
Officer Brent Slade 

January 15, 2009 
 

Officer Catherine Alestra 
Traffic Officer Dennis Hauck 

Officer Denise Hoyt 
May 21, 2009 

 
Officer Catherine Alestra 

Officer Denise Hoyt 
Officer David Krause 

Detective Stephanie Maky 
Officer Christopher Oakley 

Officer Jason Paletta 
Detective Vishwas Sharma 

August 20, 2009 

 
The Police Achievement Ribbon is awarded for sustained individual performance or a specific 
achievement of a superlative nature. 

Police Achievement Ribbon 

The Police Individual Commendation Ribbon is awarded for outstanding performance which is worthy 
of special recognition, but not to the degree which would warrant the award of a higher decoration.  
 
The award may cover an extended period of time during which a higher award may have been 
recommended or received for specific act(s). The criteria, however, should not be the period of service 
involved, but rather the circumstances and conditions under which the service was performed. The 
performance should be well above that usually expected of an individual commensurate with the 
individual's assigned duties and responsibilities, and above that degree of excellence which can be 
appropriately reflected in an employee’s personnel evaluation or similar.    

Police Commendation Ribbon 
Ribbons 



18 

 

 



19 

 

Organization 
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Organization Chart 
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The administrative responsibility of the Yuba City Police Department lies within the Office of the Chief 
of Police, aided by the Assistant Chief, Division Commander, Operations Support Manager and 
Administrative Assistant.  Legislative, COMSEC Coordination, COMPSTAT and the Chaplaincy also 
fall under Administration.   
 
Community policing and participative management remain the guiding precepts for the effective 
implementation of policies and law enforcement issues for the Department.  Being ultimately 
responsible, the Chief of Police is assisted in these issues by the senior staff, local, state and federal 
resources, elected officials, the City Manager and members of the general public. 

Administration 

COMPSTAT  
COMPSTAT was initiated in the early 1990’s by 
the New York City Police Department under 
Police Chief William Bratton.  In an effort to 
address and reduce the rampant crime problem 
the city was experiencing, Chief Bratton 
developed COMPSTAT with the emphasis on 
holding police managers accountable for 
addressing the crime in their assigned areas, 
while providing them the authority to deploy 
necessary resources to combat identified 
problems.   
 
Also key to success are the following basic 
principles:      

 
• Timely Accurate Intelligence:  If police 

are to respond effectively to crime and 
criminal events, officers must have 
accurate information about what, where, 
when, who and how they are happening, 
and in a timely manner.   

• Effective Tactics:  After analysis of the 
data, tactical responses are developed.  
They must be comprehensive, flexible 
and adaptable  to combat the trends 
identified. 

• Rapid Response:  Personnel and any 
other necessary resources need to be 
deployed promptly to address what is 
happening.  

• Follow-up and Assessment:  In any 
problem-solving endeavor, a process of 
follow-up and assessment is essential to 
ensure that the desired results are 
actually being achieved.  

 
COMPSTAT has a well-established and proven 
track record in reducing crimes in several major 
metropolitan police departments throughout the 
country.  Selected Yuba City Police senior staff 
officers received training and exposure to the 
process from commanders in New York City and 
have tailored COMPSTAT to meet the needs of 
our Department and Community. 
 
Held monthly in the COMPSTAT/EOC room, 
the COMPSTAT meetings include the 
Administrative staff and managerial/supervisory 
personnel.   

COMPSTAT ROOM 
EMERGENCY OPERATIONS 
CENTER (EOC) 
As the EOC, the room becomes the City's 
primary hub for a coordinated command and 
control approach to major events impacting our 
community.  The room has sophisticated 
computer and audio-visual capabilities, much 
the same as those available to U.S. Military 
installations, which allow key staff members the 
ability to gain real time information on any 
threat to our community/region and 
also coordinate our response. 
 

SITUATION ROOM  
Within the Administrative wing of the police 
facility is the Situation Room, designed as a 
smaller version of the EOC, which provides 
redundant capability to senior staff engaged in 
central command and control functions for city 
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or regional emergency operations.  It is not 
uncommon for both the EOC and the Situation 
Room to operate during the same event, or the 
Situation Room could operate independently 
during smaller operations requiring allied 
agency coordination. 
 
Like the EOC, this room is self-sufficient, with 
double redundancy on all systems and equipped 
with a generator back-up system in the event of 
power failures.  The room is equipped with 
multiple media monitoring and recording points, 
secure video conferencing capabilities, ability to 
monitor and dispatch on all known radio 
frequencies, high-speed internet, fax and access 
to the Department's computer aided dispatching 
and records management systems.  The room 
also has on-line access to the Statewide 
Emergency Broadcast System (EDIS and Amber 
Alerts), multiple digital telephones, both secure 
and non-secure, to access other command and 
control centers nationwide, public telephone 
system override (used in National Security/
Emergency Preparedness situations), MSAT 
Satellite telephone communications and direct 
satellite links to the California Office of 
Emergency Services Warning Center and 
FEMA. 

COMSEC  
The September 11, 2001 attacks on the United 
States changed the manner, methods and 
operational modes of all segments of 
government: federal, state and local.  Key to 
these changes is the forging of new relationships 
within the private and government sectors to 
ensure rapid information dissemination, 
evaluation and plans of action on possible 
threats to our citizens.  At times, some of the 
detailed information available is of a classified 
nature, requiring special communications 
access, security clearances and safeguard 
policies for information and related documents 
pertaining to National Security. COMSEC refers 
to those principles of COMmunication SECurity 
and responsibilities that pertain to classified 
information. 
 

Aided by a Federal Sponsor acting as the 
Department’s COMSEC Custodian relative to 
cryptographic keying of access devices, the 
Agency’s COMSEC Manager is the local link 
with the responsibility to safeguard classified 
documents and allow access to classified 
devices.  Only individuals who possess approved 
federal government security clearances are 
allowed this access. 

CHAPLAIN  
A Police Department Chaplain is a highly 
specialized position, requiring someone who is 
well trained and very dedicated.  Yuba City, like 
many police agencies, has a chaplain/counselor 
within the organization. The chaplain is a 
recognized ordained minister, who cares for the 
emotional and spiritual well being of our staff, 
their families and members of the public who 
desire their services. While the Chaplain wears a 
uniform, he is not a police officer.  A cross, the 
symbol of the Christian Faith and their 
distinction as a member of the clergy, takes the 
place of the traditional number in the center of 
the badge and insignia.  The Chaplain is called 
out to critical incident and crime scenes such as 
homicides, suicides and serious traffic accidents 
to assist and counsel involved police personnel 
and citizens with the trauma of such events.   

Administration 
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PATROL OPERATIONS 

Patrol Operations is the single largest unit within 
the Field Operations Division.  With 37 
authorized sworn patrol officer positions, five 
Sergeant Field Supervisors and three Lieutenant 
Watch Commanders, this unit provides 24-hour 
service every day of the year.  When the Police 
Department receives emergency calls from 
members of the community, Patrol personnel are 
the first responders to those calls for service and 
“in-progress” crimes.  These officers enforce all 
applicable federal, state and local laws, 
participate in proactive crime prevention 
strategies and community outreach efforts. 
 
Each new Police Officer is first assigned to Patrol 
Operations and gains experience working the 
streets.  Only seasoned officers are considered for 
any alternate assignments such as Investigations 
or Traffic.  All alternate assignments are filled 
from the Patrol ranks, are usually three to five 
year temporary assignments, and when 
completed, the officers rotate back to Patrol 
Operations. 

Field Training Officer (FTO) 
Within Patrol Operations, experienced officers 
with the Department are assigned as Field 
Training Officers. These FTO's are assigned to 
ride along with new officers and provide "hands-
on" instruction in the standard operating 
procedures of the Department, and to evaluate 
the officer's performance on a daily basis. 
 

Every new police candidate must complete 664 
hours of law enforcement Basic Academy training 
before being assigned to our FTO program.  
These new recruits must then successfully 
complete fifteen weeks of training before being 
cleared to patrol as a solo officer.  This training 
includes one week of orientation, twelve weeks 
assigned to each shift in four-week intervals, and 
a two-week clearance phase.  An officer with 
prior experience, considered a lateral officer, can 
have his/her training shortened based on the 
recommendations of the FTO Supervisor. 
 

RESERVE OFFICER  
The Reserve Officer Program augments a variety 
of services provided to the community by the 
Yuba City Police Department.   Primarily, 
reserves serve as backup officers during the 
evenings and weekends; however some reserve 
officers provide additional patrol coverage.  
Reserves also provide police services during 
special events and are called upon during 
emergencies.  The reserve program offers the 
Department a cost effective method to enhance 
patrol capabilities and reduce overtime 
requirements. 
 
Two classifications of reserve officers exist 
within the Reserve Unit in accordance with the 
minimum training requirements of the 
Commission on Peace Officer Standards and 
Training (POST) guidelines.  A Level I reserve 
officer may work alone, has completed the same 
training and can perform the same duties as a 

Field Operations Division 
The Field Operations Division is generally the first uniformed point of contact for anyone seeking police 
services, either as a victim of crime or during an emergency.  The units reporting to the Division 
Commander of Field Operations include Patrol Operations, Reserve Officers, Traffic Education and 
Enforcement, Community Service Officers and the School Resource Officer.  Also included in this 
Division is the support of the Volunteers in Policing (VIP), Cadet Officers, and sharing the management 
of the specialty SWAT Team with the Investigations Division Commander. 
 
The Field Operations Division also participates in the Regional Task Forces for Street Gang 
Enforcement (YSAGE), ensures Peace Officer Standards & Training (POST) compliance, acts as WMD/
Biohazard Liaison, coordinates Community Oriented Policing (COP) projects and Defensive Tactics 
and Firearms Training.  The duties of new employee orientation are also shared with the Commander of 
Investigations and the Operations Support. Manager. 
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full-time regular officer.  A Level II reserve officer 
must also complete specific training 
requirements but can only perform general law 
enforcement. 

COMMUNITY SERVICE OFFICER 
(CSO) 
The Community Service Officers provide a 
critical link in our agency’s delivery of service to 
the public.  The CSOs receive extensive training 
in crime scene processing, evidence collection, 
fingerprint identification, vehicle accident 
investigation, crime prevention and are equipped 
to handle a large percentage of police calls for 
service.  This greatly improves the availability of 
our police officers to perform proactive functions 
and handle in-progress crime calls.  The CSOs 
patrol the city in distinctively marked police 
vehicles, observe and report criminal activity or 
suspicious conduct and are available to assist the 
public. 
 
The CSO Unit was established in 1994 with an 
original allocation of four CSOs.  In addition to 
patrol assignments, members of the CSO Unit are 
also assigned to Crime Prevention and 
Community Outreach and Investigations.  

TRAFFIC EDUCATION & 
ENFORCEMENT 
The Traffic Education and Enforcement Unit is 
comprised of one Traffic Sergeant, five full-time 
Motor Officer positions, a Traffic Records Clerk 
and a part-time Traffic Records Clerk. This unit 
has the responsibility of enforcing traffic laws, 
investigating traffic collisions and educating the 
public with the emphasis on reducing injury 
collisions within the city. The unit is committed 
to providing our community with safe 
transportation corridors which motor vehicles, 
bicycles and pedestrians can share.  In the effort 
to achieve these goals, the unit employs 
numerous programs. 
 
The Suspended Traffic Offender Program 
(STOP): 
Targeting suspended and unlicensed drivers, 

many of these drivers have previously been 
involved in traffic related incidents resulting in 
license suspension.  This program has proven to 
reduce Driving Under the Influence (DUI) 
arrests, a decrease in DUI crashes involving 
habitual offenders, and DUI crashes in general. A  
30-day storage of any vehicle driven by 
suspended or unlicensed drivers can be 
implemented.  Early release of the vehicle 
requires the registered owner to request a post 
storage hearing with the Traffic Sergeant by 
calling (530) 822-4795. Subsequent violations 
can result in forfeiture of the vehicle. 
 
Occupant Protection Efforts 
The Yuba City Police Department received a 
grant from the California Office of Traffic Safety 
in the amount of $124,000 to address occupant 
protection needs in our community.  Through 
this grant funding the Department will be able to 
distribute 160 car seats to those in need.  Child 
safety seat inspections are also conducted to 
inform parents and others in the proper 
installation of these safety devices. Along with 
car seat safety the Department was also able to 
purchase 570 bicycle helmets to distribute to 
school age children throughout the community.  
 
The Neighborhood Speed Awareness (NSA) 
Program:  
This program is designed to reduce speeding in 
residential neighborhoods through education and 
enforcement. Violators cited under this program 
must attend a class at the Police Department 
designed to educate the driving public of the 
need for speed compliance.  Successful 
completion of the 90-minute class nullifies the 
citation and promotes better driving habits.   In 
2009 the Department held 3 NSA classes.   
 
The Bicycle Enforcement and Education 
Program (BEEP):  
This first time offender program is designed to 
encourage compliance of the bicycle helmet law 
by those under the age of 18.   Those cited for 
violations must attend Bicycle Court, conducted 
by the Sutter County Probation Department and 
held at the Police Department.  Helmet use has 
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increased due to this program, resulting in a 
reduction of serious head injuries to bicyclists.  
  
Community Events  
Other services provided by the Unit include 
street closures for public events, traffic education 
to public and community service groups, bicycle 
rodeos conducted at sites open to the general 
public and traffic safety education (auto, bicycle 
and pedestrian) in the Yuba City Unified 
Schools.   
 
Automated Red Light Enforcement 
The Yuba City Police Department began 
Automated Red Light Enforcement in the City in 
October 2005.  There are currently two 
intersections equipped with red light cameras.  
In 2009 a total of 1,458 red light violation notices 
were issued.    

SCHOOL RESOURCE OFFICER 
(SRO) 
The SRO duties are to maintain peace and order 
in and around the school sites within the Yuba 
City Unified School District, and promote 
positive interaction between students, citizens 
and educators.  With the addition of another 
high school in the area, there are two School 
Resource Officers in the Department.  One SRO 
maintains an office on the Yuba City  High 
School campus while the other has his office at 
River Valley High School.  Both SRO’s are 
veteran officers with extensive experience in 
dealing with the issues and problems that arise in 
our local schools, whether on campus or off.  

VOLUNTEERS IN POLICING (VIP) 
The Yuba City Police Department implemented 
its Volunteers In Policing program in September 
1997 with 14 members.  The VIPs are a group of 
adult volunteers who pool their talents, 
knowledge and abilities, donating their time to 
assist the Department in providing a higher level 
of service to our citizens.  Each volunteer is 
provided with a complete uniform, and training 
to prepare them for the wide variety of duties 
they perform.  Training is also provided at 

monthly VIP meetings. 
 
The primary goals of the Volunteers in Policing 
program are to enhance the Department's 
cooperative partnership with the community by 
bringing citizens directly into our organization 
and provide Yuba City with an increased level of 
service.  The Yuba Sutter Mall generously 
provided retail space for a Community Service 
Center, staffed entirely by VIPs.  This location 
allows the Department to provide information 
and services to people at a convenient location.   
 
Additionally, the VIP's provide in-home welfare 
checks on elderly and at risk citizens as part of 
the department's VOICE program (Volunteer 
Outreach for the Independent Citizens and the 
Elderly.)  VIPs  attend the Sutter County Adult 
Assessment Team (SCAAT) meetings, consisting 
of members of local government and private 
organizations involved in the protection and care 
of dependent adults in our community.   
 
The VIPs handle citizen requests for vacation 
security checks of their homes to help protect 
their property while they are away, and can be 
seen patrolling the city in the white Volunteer 
Patrol car.  

CADET OFFICERS 
The Cadet Officer program was established by 
the Yuba City Police Department to encourage 
and foster standards of professionalism in law 
enforcement for young adults interested in 
careers in Criminal Justice.  This youth program 
offers the cadets interaction with positive role 
models, insight into police department 
operations, and an understanding of the obstacles 
facing law enforcement today.  Cadets are 
required to volunteer at least 16 hours per month 
to the Department, but often devote many more.  
Their time is spent assisting dispatch, records, 
riding with patrol officers, assisting with traffic 
control and working directly with the public.  
Cadet Officers play a vital role in continuous 
alcohol and tobacco decoy operations.  Qualified 
candidates for the cadet program are between the 
ages of 15 and 22, attend school full-time and 
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maintain at least a 2.5 grade point average.  
Contact the Yuba City Police Department if you 
are interested in the Cadet Officer program. 

SPECIAL WEAPONS AND 
TACTICS(SWAT)   
The Yuba City Police Department is a member of 
a multi-agency tactical team.  Yuba City SWAT 
is a collaborative effort between the Yuba City 
Police Department, the Marysville Police 
Department, and the Yuba City Fire 
Department.  The Team is composed of two 
Incident Commanders, one Tactical Commander, 
two Team Leaders, eleven Tactical Operators, six 
Crisis/Hostage Negotiators, two Tactical 
Dispatchers, and nine Tactical EMT’s.  All 
personnel on the team have other full-time 
assignments in their respective departments 
when not involved with SWAT activities. 
 
Yuba City SWAT currently provides tactical 
support to the City of Yuba City and the City of 
Marysville.  Through an agreement with the U.S. 
Department of the Air Force and the Department 
of Defense, the Team also provides specialized 
tactical response capabilities to Beale Air Force 
Base.  The Team will also assist surrounding 
jurisdictions when called upon through mutual 
aid channels. 
 
The function of Yuba City SWAT is to respond 
to and manage high-risk events as they 
occur.  Examples of such events would include 
the service of unusually dangerous arrest and 
search warrants, and handling barricaded 
subjects and hostage situations.  The Team also 
assists with dignitary protection when high 
profile public figures visit the area. 
 
The selection process for the SWAT Team 
involves a physical agility test, a firearms 
proficiency test, an oral interview, peer and 
supervisory review of ongoing job performance, 
successful completion of the Basic SWAT course, 
and appointment by the Chief of 
Police.  Personnel in this assignment must 
successfully complete a rigorous quarterly fitness 

test and attend monthly training sessions that 
include technical proficiencies, equipment 
operation and firearm skills. 
 
The Yuba City SWAT Team was activated a total 
of seven times in 2009.  These tactical callouts 
consisted of:  (1) Five high-risk search and arrest 
warrants (2) Two barricaded suspects.  All of 
these incidents were resolved without injury to 
the involved parties or law enforcement 
officers.  A major emphasis for the SWAT Team 
in 2009 continued to be to address the recent 
increase in gang related crimes involving 
firearms.  

CANINE UNIT 
Currently the Canine Unit consists of one police 
service dog Paco and his handler Officer Joshua 
Jackson.   
 
Canine Paco is a 6 year old Belgian Malinois from 
Holland.   Trained as a dual purpose canine, Paco 
can be used for both patrol duties and narcotics 
detection.  In the patrol role Paco can be utilized 
for suspect apprehension, searching areas and 
buildings for hiding suspects, and for master 
protection.   
 
As a narcotics detection canine, Paco is used to 
detect the presence of the odor of a narcotics 
substance.  Paco is trained for the detection of 
cocaine, heroin, methamphetamine and 
marijuana.   
 
Paco has had several successful narcotics finds 
and has assisted in the apprehension of a number 
of suspects.  As a canine and handler team Officer 
Jackson and Paco  are able to save countless man 
hours each year in searching for suspects and 
evidence as a result of the dog’s extremely keen 
senses.   

COMMUNITY OUTREACH & 
CRIME PREVENTION 
The Community Outreach and Crime Prevention 
Unit operates under the Community Oriented 
Policing and Problem Solving, or COPPS, 
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philosophy.  This unit works in partnership with 
the community and various agencies within the 
City and County to promote proactive problem 
solving and enhance the quality of life for our 
citizens as well as visitors to our City.  Some of 
the services provided by the Crime Prevention 
and Community Outreach Unit are: 
 
• Public presentations to schools, civic groups 

and organizations give us the opportunity to 
get pertinent information to the 
public.  Presentations are available free of 
charge. 

• Tours of the police facility are given to the 
public by appointment only.  The largest 
groups of tours are given to school-aged 
children while foreign exchange students are 
also given the opportunity to learn about the 
American police services. 

• McGruff the Crime Dog is an essential tool in 
the community.  He is a positive role model for 
the children he has encountered at schools 
and various public events.  Such events 
promote positive interaction between the 
police department and the citizens we serve. 

 
The unit also invites community participation in 
the Citizen Police Academy, held in the spring 
and fall each year.  The 12-week academy gives 
participants the opportunity to learn about the 
Yuba City Police Department and law 
enforcement in general.  Each week, attendees are 
taught the inner workings of the Department; 
everything from routine activities to the 
specialized units and their responsibilities, by 
members of the Police Department or the Sutter 
County District Attorney.  Each three-hour class 
gives insight into the day-to-day operations of 
the various units in the Department, such as, 
Records, Communications, Patrol, Investigations 
and Crime Analysis.  There are specialized 
presentations given on traffic education and 
enforcement, gangs, investigative procedures, 
narcotics and SWAT operations.  The Citizen 
Police Academy promotes a partnership between 
our Department and the Community we 
serve.  Graduates of the Citizen Police Academies 
leave with a better understanding of law 

enforcement and its operations, and are given the 
opportunity to become Volunteers In Policing. 
 
This unit is responsible for overseeing the VIP 
program for the Department.  (See more about 
the program in the Volunteers In Policing section 
of this report.)  Interested individuals should 
contact the Crime Prevention and Community 
Outreach Unit for more information on either the 
Citizen Police Academy or the VIP program. 
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INVESTIGATIVE OPERATIONS 
This unit investigates major felony criminal 
events and acts as liaison to local, state and 
federal investigators, including our participation 
and contribution to the local narcotics task force 
(NET-5) and the Yuba/Sutter Anti-Gang 
Enforcement Team (YSAGE.)  The investigators 
also provide assistance to patrol personnel and 
Child Protective Services staff in conducting 
follow-up investigation of open felony cases that 
require in-depth attention or specialized 
expertise. 
 
Investigative Operations is comprised of a 
supervising Sergeant, six felony investigators, one 
investigator assigned to NET-5, and two in-house 
gang investigators.  All the investigators assigned 
to this unit are experienced police officers with 
specialized training.  They are also members of 
professional associations for investigators which 
provide extensive training and workshops in 
topics such as “Advanced Investigative Skills” 
and “Interviewing Techniques.”  
 
The Multi-Disciplinary Interview Team (MDIT) 
and Sexual Assault Response Team (SART) 
continue to be integral components of 
successfully resolving many sexual assault and 
child abuse cases handled by Investigative 
Operations.  The partnerships fostered in these 
teams with outside agents from the Sutter 
County District Attorney’s Office, Casa de 
Esperanza, Fremont-Rideout Medical Group and 
the U.C. Davis Medical Center add greatly to this 
unit’s expertise and ability to meet the complex 
elements often associated with investigating 
these types of crimes. 
 
Investigative Operations also partners with the 
local business community to provide information 

regarding local crime trends involving check 
fraud, forgery and counterfeiting operations, as 
well as training to prevent these types of 
problems which heavily impact local merchants. 
 
The unit assisted local agencies in the 
investigation of numerous gang related 
shootings, weapons violations, and parole and 
probation violations related to local gang 
members and their affiliates.  Because of these 
challenges, Investigative Operations added two 
internal gang investigators to focus on 
identification, directed enforcement and 
enhanced prosecution of crimes directly related 
to criminal street gang activity.  These 
investigators have proven themselves to be 
invaluable in helping to prevent acts of gang 
violence and responding to incidents that have 
already occurred.  

GANG TASK FORCE 
In addition to the Gang Investigators working 
out of the Investigations Division, the Yuba City 
Police Department has partnered with the Sutter 
County Sheriff’s Office, Sutter County Probation 
Department, Sutter County District Attorney’s 
Office and the Yuba County Sheriff’s Office to 
form a local task force to address the increasing 
gang crime problem and escalating violence 
attributed to these gang issues.  Under the 
administration of the California Department of 
Justice, this multi-jurisdictional Yuba-Sutter 
Gang Task Force is now a sub-unit within NET-
5.  Yuba City has assigned a Sergeant to supervise 
the task force, along with one Gang Investigator. 
 
The goal of this intelligence-driven unit is to be 
proactive; to detect and address area gang 
problems in advance, rather than reacting to the 
crimes after they have occurred.  The intelligence 

Reporting to the Division Commander of Investigations are Investigative Operations, Property and 
Evidence, Information Management, Community Outreach and Crime and Intelligence Analysis.  This 
Division also maintains the Office of Professional Standards, acts as liaison with Sutter County Superior 
Courts and District Attorney's Office, conducts all background investigations for the Department, 
shares the management of the specialty SWAT Team with Field Operations as well as participating in a 
local Gang Task Force and the Regional Task Forces for Street Gang Enforcement (YSAGE).  The duties 
of new employee orientation are also shared with the Commander of Field Operations and the 
Operations Support Manager. 
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collected will also assist local agencies with 
ongoing investigations, identifying suspects in 
gang related incidents that may have 
traditionally been difficult or impossible to do in 
the past. 

YUBA-SUTTER ANTI-GANG 
ENFORCEMENT (YSAGE) 
Throughout Yuba and Sutter Counties, gang 
crime and violence have become significant 
issues.  In response to gang related issues and 
separate from the Net-5 Gang Task Force  the 
Yuba City Police Department is participating in 
a collaborative effort comprised of personnel 
from fifteen local, state and federal law 
enforcement agencies.  This group is known as 
the Yuba-Sutter Anti-Gang Enforcement unit 
(YSAGE.)  The mission of YSAGE is to reduce 
gang violence in Yuba and Sutter Counties 
through proactive enforcement efforts, 
intelligence gathering, and improved 
communication.  During 2009, the efforts of 
YSAGE resulted in 115 arrests and 105 gang 
validations. 

TECHNOLOGY RESOURCES 
Technology Resources is the primary 
Information System Administration point for 
the Department’s various computer 
applications. Working in conjunction with the 
City's main Information Technology support 
staff, the unit ensures that proper technology is 
evaluated and, if feasible, placed on-line for use 
by emergency service personnel.  The Tech 
Resources Sergeant is also tasked with 
researching the availability of various grants for 
funding major projects from State and Federal 
sources and keeping our agency up-to-date on 
workable solutions using cutting edge 
approaches to problem solving. 
 
Collateral responsibilities for the Technology 
Resources Sergeant include supervising the staff 
of the Crime Analysis Unit, filling long-term 
supervisory vacancies in the Patrol Division, as 
well as lending managerial support to 
Investigative Operations when required. 

CRIME ANALYSIS 
The mission of the Crime Analysis Unit is to 
provide timely/accurate information regarding 
criminal activity and criminal offenders to the 
Department as well as the  Community.  With 
the focus on crimes against people and property, 
crime analysis is used to determine who is doing 
what to whom.  Specifically, the Crime Analysis 
Unit will identify crime patterns, crime series, 
and emerging trends within the city; and by 
tracking known offenders in the community, 
will assist Patrol and Investigative Operations in 
identifying potential offenders or specific crime 
problems, and actively support prosecutions.    
 
Crime Analysis is an integral component of the 
monthly Compstat meetings, preparing 
statistical information, summaries and maps of 
target crimes and specialized analyses which 
provide management with the information 
necessary to allocate critical police resources 
and improve delivery of police services to our 
community.  The unit is also responsible for the 
monthly reporting of crime and arrest 
information to the State, which is then 
forwarded to the FBI for inclusion in the annual 
publication, Crime in the United States. 

PROPERTY & EVIDENCE 
Property & Evidence Unit is responsible for 
receiving incoming property and receiving, bar-
coding, storing and disposing of items booked 
into evidence. The unit is also responsible for 
maintaining, storing and disposing of evidence 
from the local law enforcement drug task force, 
NET-5 and the gang task force. 
 
Duties of the Property Custodian include 
ensuring the availability of evidence for court, 
shipping drugs and other evidence to DOJ for 
analysis and receiving, logging and shipping 
blood and urine samples to Valley Toxicology 
for testing.  Crucial responsibilities of the 
Custodian are maintaining the evidence chain of 
custody, as well as the proper disposal of 
evidence and other property in accordance with 
current laws and/or upon completion of court 
proceedings.     
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The Operations Support Division provides first-line communication with members of our community in 
need of police services, provides service to the Field Operations and Investigations Divisions, and is the 
main point of contact for allied agency requests for information.  Through the Communications Unit, 
emergency and non-emergency calls for service are dispatched to officers and investigators, while the 
Records Unit is the first contact for citizens visiting the  Department.   
 
In addition to managing the daily operations of the Communication and Records units, the Operations 
Support Manager is responsible for all media relations, business and fiscal management, budgeting and 
acts as the Custodian of Records for the Department.  The Operations Support Manager also shares 
new employee orientation duties with the Field Operations and Investigations Division Commanders.  

Operations Support Division 

COMMUNICATIONS 

A Communications Manager, three Dispatch 
Supervisors and a staff of Public Safety 
Dispatchers working 12-hour shifts round the 
clock, provide 24-hour service to the citizens 
and agencies within the City of Yuba City and 
its surrounding area.    
 
The Unit processed over 7,098 calls for Fire 
services inclusive of medical aid requests, and  
factoring in Police Officer initiated calls, over 
44,720 law enforcement related incidents passed 
through the Center. In total, 141,571 telephone 
calls were answered during 2009. 
 
The Communications Unit staff maintains 
continuous telephone and radio dispatching 
while coordinating all Police, Fire, Rescue and 
Medical responses within the City of Yuba 
City.  It is the 9-1-1 Public Safety Answering 
Point (PSAP) for the City, acting as the vital link 
between citizens and emergency services.  Each 
Dispatcher is certified as an Emergency Medical 
Dispatcher with the ability to provide life-saving 
medical instructions to citizens in the event of a 
medical emergency. This special skill utilized by 
the Yuba City Police Communications center is 
not a requirement under state or federal 
emergency response protocol. It demonstrates 
the high level of dedication to providing the best 
possible care to citizens in a time of crisis. The 
Unit proudly strives for consistent professional 
service while placing an emphasis on accuracy 
and timeliness.  
 

The Unit uses the latest Computer Assisted 
Dispatching (CAD) software to process calls for 
service and track information crucial to each 
call.  Unit personnel communicate with patrol 
officers and other emergency personnel by radio 
and computer-linked equipment, use Computer 
Aided Mapping to instantly see any area within 
the city, visually post the location of ongoing 
calls to a display map, and provide directions to 
the emergency responders when needed.  Two of 
the Unit’s dispatchers have also received 
specialized training in Tactical Dispatching, 
making them subject to SWAT call-outs.  These 
Tactical Dispatchers assist in on-
scene   communications with Incident and 
Tactical Commanders, the Hostage Negotiation 
Unit members, police dispatch and aid in 
recording information and resource 
procurement. 
 
2009 brought numerous challenges and 
opportunities for the Communications team. 
Implementing furlough schedules along with 
budgeting and staffing restrictions, the team 
stepped up and made it work.  They provided 
regional leadership as hosts for Advanced 
Dispatch Training and allied agency site visits. 
The Communication team completed revision to 
the dispatch Standard Operating Procedures 
(SOP) and the patrol radio code SOP. They also 
continued their work with Sutter Buttes 
Communications on the Interoperability project 
and made the transition from Mercom to 
Emergency Call Tracking System.  
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RECORDS 

The Records Unit, staffed by three full-time 
Records Clerks and a Records Supervisor, is 
responsible for all aspects of document control 
within the Yuba City Police Department.  This 
includes processing, storing, archiving, retrieving 
and releasing documents to appropriate 
government offices, allied agencies and working 
closely with other law enforcement agencies, both 
locally and nationally.  The Unit provides 
documents to the District Attorney’s Office, Parole 
and Probation Offices, Sutter County Courts, local 
School Districts, and agencies involved in the 
social welfare of children, the mentally ill and the 
elderly. 
 
In addition to processing crime reports, the unit 
spends much of its time helping citizens seeking 
information or documents related to crime or 
traffic incidents, and handles the release of vehicles 
towed by department personnel for various 
violations of traffic enforcement programs.  Unit 
personnel also operate Live Scan equipment to 
digitally fingerprint applicants for employment 
screening or criminal bookings, and facilitate 
access to the Megan's Law website for community 
members without internet access. 
 
2009 brought additional reductions to staffing 
levels in the Records Unit and also the 
implementation of furlough hours. These changes 
resulted in the Records counter closing during 
furlough hours. The unit expanded Live Scan hours 
for the public and took over supply ordering. These 
changes dramatically highlighted the need and 
benefit of our valued volunteer staff. This year 
brought unprecedented reliance on VIPS to bridge 
staffing gaps. During the year the unit processed 
7,763 crime reports, 5,121 subpoenas and 1,059 
alarm permits.  

Operations Support Division 
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 The Dedicated Men and Women 

SWAT-Special Weapons & Tactics, HNT-Hostage Negotiations Team   
FTO-Field Training Officer, TLO-Terrorism Liaison Officer 
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 of Yuba City Police Department 

“I recognize the badge of my office as a symbol of 
public faith, and I accept it as a public trust to be held 
so long as I am true to the ethics of the police service.”  

 
Law Enforcement Code of Ethics 

SWAT-Special Weapons & Tactics, HNT-Hostage Negotiations Team   
FTO-Field Training Officer, TLO-Terrorism Liaison Officer 
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 The Dedicated Men and Women 

SWAT-Special Weapons & Tactics, HNT-Hostage Negotiations Team   
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 of Yuba City Police Department 

And A Very Special Thanks 

The tide recedes but leaves behind bright seashells on the sand, 
the sun goes down, but gentle warmth still lingers on the land, 

the music stops and yet it echoes on in sweet refrain… 
For every joy that passes, something beautiful remains. 

-Anonymous 

Ann Marks 
May 23, 1939 - May 22, 2009 

Donated 2,951 Hours 
12 Years of Service 

Irene Harris 
August 31, 1925 - July 7, 2009 

 Donated 9,490 Hours 
10 Years of Service  

During the year, we had to say farewell to two valued members of the YCPD family.  These 
women devoted many years of dedicated service through the VIP program to our Community 
and Department. 
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 Budget 
The Police Department is continually looking for ways to provide better service to the community, at a 
reasonable cost, including the use of innovative technologies and community volunteers.  Although 
every effort is made to be as accurate as possible, the figures below represent the adopted budget each 
year and not actual expenditures.  Due to the current economic conditions and positioning for future 
circumstances, the adopted budget was amended for fiscal year 2008/2009 which is reflected in the 
chart and table below. Historically, between $300,000 and $500,000 has been returned to the general 
fund each year. 
 
The chart below shows a comparison between the adopted Police Department's budget and the City's 
population growth over the past ten years.  

Population figures used throughout this report were collected from the United States Department of 
Justice (FBI) publication Crime in the United States through 2008, and the California Department of 
Finance, Demographic Research Unit's population estimate for January 2009. 

Yuba City Police Budget 
10 Year Trend 
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Yuba City Police 
Budget 

Fiscal Year 2009/2010 
$13,692,744 

As you can see from the chart above, the largest department budget within our municipal government is 
Police, requiring more than one-third of the entire City's budget.  Much of the Police Department 
expense is associated with personnel costs required to staff an effective law enforcement agency 
twenty-four hours a day, seven days a week. 

Field Operations, which includes patrol officers and all the equipment necessary to perform their 
duties, has the largest portion of the Police Department’s budget to provide our community with 
twenty-four hour protection and rapid response to citizens' requests for service.  The Administration 
budget includes all costs associated with the Operations Support Division, with the  exception of  the 
Communications Unit.  

City of Yuba City 
Budget 

Fiscal Year 2009/2010 
$37,071,097 

Budget 
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 Statistics - Crime 

In the late 1920s, the International Association of Chiefs of Police (IACP) envisioned the need for 
statistics on crime in our Nation resulting in the development of the Uniform Crime Reporting (UCR) 
Program.  The FBI began collecting data on seven offenses because of the seriousness and frequency of 
occurrence.  These serious crimes (also known as Part I crimes) are defined as violent and property 
crimes .  Homicide and non-negligent manslaughter, forcible rape, robbery and aggravated assault are 
considered violent crimes, while property crimes include burglary, larceny/theft, and motor vehicle 
theft.  Arson became the eighth Part I Crime in 1978, however, collection of state/national arson data is 
incomplete and therefore not included when calculating crime rates.  
  
The FBI uses crime rates for making more equitable comparisons between different population bases.  
These rates are calculated by dividing the number of each crime by the total population of each city/
area, and then multiplying by a constant number of  inhabitants.  For the FBI publication Crime in the 
United States, 100,000 inhabitants is used.  However, the charts in this report represent rates per 1,000 
Yuba City residents. These charts are calculated per 1,000 inhabitants because our population base is 
smaller than the national constant.  The chart above compares our 2009 crime rates to those of 2008.   
 
The graph above represents Part I crime rates over the past 10 years with changes from the previous 
year.  The graph on the top of next page represents the crimes rates split between Violent and Property 
crimes while the bottom graph compares 2009 crime rates to 2008. 

Yuba City 10 Year Part I Crime Rates 
with % Changes 
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Statistics - Crime 

Yuba City Part I Crime Rates by Type 
2009/2008 Comparison 

Yuba City Violent/Property Crime Rates 
10 Year Trend 
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The UCR program offenses are divided into two categories - Part I and Part II crimes.  Part II offenses 
(not published) encompass all other crime classifications not previously defined as Part I (refer to page 
42).  Also included in the table below are the calculated thresholds, or what would be an expected usual 
range, of each crime classification based on the weighted average of the previous five years.  A weighted 
average is adjusted by the addition of a statistical value which places less weight (or influence) to each 
preceding year when calculating the five year average. 

Statistics  -  Crime 

2009/2008 Crime Statistics Comparison 
All Crimes Known to Police 

1  These figures are calculated by using a weighted average of the prior 5 years of data, with the 
most current year having more influence than each preceding year. 

2  Crime Rate per 1,000 residents. 
3  Manslaughter by Negligence is not included. 
4  Population figures are based on the CA Department of Finance Population Estimates for the 

current year and the FBI publication Crime in the United States for the prior year. 
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The table below reflects the number of Part I cases cleared during 2009.  Cases can by cleared by either 
arrest or “exceptional” means.  Two examples of exceptional means are: a) the death of the offender 
before an arrest has been made, or b) a victim refuses to cooperate in the prosecution of the offender.  
The juvenile clearances column represents those cases included in the total cleared column involving 
minors.  This table does not represent the actual number of persons arrested.  Multiple cases may be 
cleared by the arrest of a single subject, as well as a single case can be cleared by the arrest of multiple 
subjects.   

Statistics - Crime 

2009 Part I Crimes Cleared 

The chart above indicates the total number of persons arrested since 2000. Of those arrested during 
2009,  32% were arrested for felony offenses, 20% were juveniles under the age of 18 and 28% were 
female.  

Total Arrests 
10 Year Trend 
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The table below represents the average number of calls received by day as well as by week during 2009. 
As you can see from the charts on the next page, the most active hours of the day are between 3:00 and 
5:00 PM.  Although Friday shows the highest number of calls, when broken down between daytime and 
nighttime hours, more calls are received during the day on Monday, while Saturday nights are the 
busiest. 

During 2009, Yuba City Police personnel responded to more than 44,000 requests for police services.  
The ten year trend chart below represents the total calls for service received by the Communications 
Center and the number of reports written by officers.  As you can see, both calls for service as well as 
the number of reports taken declined for 2009.   

Statistics  -  Calls for Service 

2009 Calls for Service 
Average Calls per Day/Week 

Calls for Service and Reports Written 
Ten Year Trend 
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Statistics  -  Calls for Service 
2009 Calls for Service 

by Day of Week 

2009 Calls for Service 
by Time of Day 
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Statistics  -  Traffic 
2009/2008 Traffic Statistics Comparison 

1 The Enforcement Index represented in the table above is calculated by dividing the total hazardous 
citations issued by all fatal and injury collisions.  As indicated in the first chart on the next page, the 
decline in hazardous citations issued is believed to be a contributing factor in the increase in injury 
accidents as well as total collisions in general. 

2 The types of collisions reportable to the state (SWITRS) include Fatality, Hit & Run, Injury and 
Property Damage/No Injury accidents. 
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Yuba City Patrol and Community Service Officers were responsible for issuing 8,485 citations during 
2009.  Citations for Municipal Code violations such as Curfew, Alcohol in the Park, etc., are included in 
the "All Others" category. 

Total Citations Issued 
10 Year Trend 

Statistics  -  Traffic 

Vehicle Collisions & Hazardous Citations Issued 
10 Year Trend 

The chart above reflects the number of injury accidents included in the total number of vehicle 
collisions within the Yuba City Police Department’s jurisdiction, and the number of hazardous citations 
issued.  Although the number of collisions increased slightly for 2009, there were no fatalities for the 
year. 
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In the Spotlight 

School Resource Officers (SRO) 

SRO Daily Duties on Campus 
 

• Provide security by maintaining high visibility on and around the 14 schools within the Yuba City 
Unified School District, including sporting events. 

• Investigating crimes on campus as well as assist patrol officers and detectives with investigations. 
• Provide information and act as a liaison between police, school staff, parents, students, and citizens. 
• Provide training and information to school security and staff regarding gangs, drugs, assaults, etc. 

and what to look for. 
• Provide parking enforcement on campus as well as around the schools. 
• Attend and participate in the Yuba City Unified School District’s “Safe Schools” monthly meeting. 
• Provide training to district security personnel on a monthly basis. 

Al Ortega 
22 years 
9 years 
Patrol 
Domestic Violence Unit 
SWAT Negotiator 
Gang Investigator 

Charles Ernst 
22 years 
 7 years 
Patrol 
Background Investigator 
SWAT Team Member 
Field Training Officer 
 

 
Police Officer 
SRO 
Other Assignments 
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• Work with allied law enforcement agencies in gathering intelligence on local gangs, gang activies 
and gang members active in our area. 

• SARB (Student Attendance Review Board) citations. 
• Curtail the sale of restricted products to underage purchasers by conducting Alcohol/Tobacco 

stings throughout the year. 
• Teach American Government and Driver’s Education classes. 
• Graffiti investigations and abatement. 
 
Gang related activities: 
 
Gang Awareness: 

Gang Awareness presentations. 

Gang Awareness Program - to identify students who have gang related behavior and those who are 
at- risk. 

Gang Awareness Letter - sent to parents with information that their student is at-risk of becoming 
a gang member. 

“Familias Unidas” (United Families) is a program to provide additional intervention and assistance 
to parents of gang related youth.  Since Sept. 5th, 2008 we have had approx. 150 families attend these 
meetings. 

TMAD (Teens Making a Difference) 

The focus of this program is to provide social skills as well as providing incentives and motivators 
to assist these youth to succeed as adults. Academic scholarships are provided under TMAD. 

After School Tutoring for at-risk students. 

 

Non gang related programs: 

Student Recreational Room - available to students during lunch and after school. 

Coloring Books Program - high school student artists use their talents to create coloring books for 
small children in grades K-3. 

The Vault is a program where slightly used or new clothing is available to the economically 
challenged students. 

 

Kans 4 Kids:   Developed to help fund the above activities and programs.  The money is generated 
through recycling of cans as well as operating concessions during some sporting events. 
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Mission Statement 
While exercising principles of ethical behavior, reflecting positive values and respecting the 
Constitutional rights of all we encounter; we work in partnership with the community toward the 
goals of protecting life and property, solving neighborhood problems and enhancing the quality of life in 
our city.  
 
 

Value Statement 
As members of the Yuba City Police Department, we accept responsibility for contributing to the 
quality of life in our community. We believe the character of our department is best reflected in the 
quality of service provided by each of our members. We will meet the challenge to provide quality 
through our shared values and commitment to:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
We look back only to learn - we are focused on the future. 

P 
O 
L 
I 
C 
E 

rofessionalism, which is a result of a clear sense of perspective and 
direction, strengthened by teamwork and innovation;  
 
 
beying the laws we are sworn to uphold, taking responsibility for our 
actions and being willing to admit our mistakes;  
 
 
 

eadership displayed through the promotion of community 
involvement, providing education, resources and direction to address 
identified concerns;  
 
 
 

nteract and cooperate with the community in an attitude that 
respects the dignity and rights of those we serve;  
 
 
ommunity service and protection; to serve and protect in an 
impartial, courteous, responsive and effective manner;  
 
 
 

nrich the quality of life as we strive to enhance a safe and secure 
environment for all in our community; being ever mindful that we are 
members of the public we serve and that all we do reflects a 
commitment which ensures we merit the support and trust of our 
community. 

 


