











in 2007 the department investigated 250 injury collisions, of those 14 were alcohol-related with a
total of 24 people injured as a result of those collisions.

Since 2002 the department without grant assistance has targeted approximately 65 both on-sale
and off-sale premises for sales of alcohol to minors. The efforts combined utilized Minor Decoy
Operations and Shoulder Tap Operations. As a result the department cited 7 clerks for sales to
minors, and 2 individuals for providing alcohol to a minor. The department has a zero tolerance
stance towards minors in possession of alcohol; in 2008 the department issued 42 citations for
minor in possession (25662 Business and Professions Code). In 2008, 42 of the department’s 257
arrests for DUl were persons under the age of 21. Based upon these numbers the City of Yuba City
has a problem with underage drinking.

We intend to use the funds from this grant to conduct Minor Decoy Operations, Shoulder Tap
Operations, and classes aimed at educating ABC licensees in the areas of underage drinking.
Personnel will also attend training classes related to ABC laws and enforcement techniques. All
overtime costs and costs related to the training classes are fully covered by the grant. The grant will
also provide funds for equipment necessary to complete the aforementioned tasks.

Fiscal Impact:

The City will be reimbursed $45,859.00 from the California Department of Alcoholic Beverage
Control under the Grant Assistance Program (GAP).

Alternatives:

Not accept the grant or direct staff to research additional alternatives.

Recommendation:

By resolution, authorize the Chief of Police to accept the 2009/2010 California Alcoholic Beverage
Control Grant in the amount of $45,859.00 and approve expenditure recommendations. Further,
authorize the Chief Financial Officer to make budget adjustments as necessary.

Prepared By: ' | ' " Submitted By:

L2

Brian Baker Steven R. Jepser?
Traffic Sergeant City Manager

Reviewed By:

Department Head i, Z
Finance % J
City Attorney

Other: (Name, Title)




RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY AUTHORIZING RECEIPT,
ALLOCATION AND EXPENDITURE, OF THE FY 2009-2010 CALIFORNIA DEPARTMENT OF
ALCOHOLIC BEVERAGE CONTROL GRANT

BE IT RESOLVED AND ORDERED BY THE CITY COUNCIL OF THE CITY OF YUBA CITY
AS FOLLOWS:

WHEREAS, THE Yuba City Council desires to undertake a certain project designated as
Combating Underage Consumption of Alcoholic Beverages to be funded in part from funds made
available through the Grant Assistance Program (GAP)} administered by the Department of
Alcoholic Beverage Control (hereatiter referred to as ABC);

NOW, THEREFORE, BE IT RESOLVED that the Chief of Police of the City of Yuba City
is authorized, on its behalf fo submit the attached proposal to ABC and is authorized to execute
on behalf of Yuba City Council the attached contract, including any extensions or amendments
thereof and any subsequent contract with the State in relation thereto.

IT IS AGREED that any liability arising out of the performance of this contract, including
civil court actions for damages, shall be the responsibility of the grant recipient and the
authorizing agency. The State of California and ABC disclaim responsibility for any such liability.

BE IT FURTHER RESOLVED that grant funds received hereunder shall not be used to
supplant expenditures controlled by this body.

IT IS ALSO AGREED that this award is not subject to local hiring freezes.

| hereby certify that the foregoing is a true copy of the resolution adopted by the Yuba
City Council of Yuba City in a meeting thereof held on June 16, 2009 by the following:

AYES:

NOES:

ABSENT:
MAYOR

ATTEST:

CITY CLERK
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STANDARD AGREEMENT
STD 213 (Rev 06/03)

‘ S"rATE: OF CALIFORNIA C O Py

AGREEMENT NUMBER
09G-LA38

REGISTRATION NUMBER

1. This Agreement is entered into between the State Agency and the Contractor named below:

STATE AGENCY'S NAME
Department of Alcoholic Beverage Control

CONTRACTOR'S NAME

City of Yuba City through the Yuba City Police Department

2. The term of this
Agreement is:

July 1, 2009, through June 30, 2010

3. The maximum amount $
of this Agreement is: 45,859.00

4. The parties agree to comply with the terms and conditions of the following exhibits which are by this reference mad

a part of the Agreement:

Exhibit A - Scope of Work/Project Narrative
Exhibit B - Budget Estimate

Exhibit C - General Terms and Conditions
Exhibit D - Payment Provisions

Exhibit E - Special Terms and Conditions

3 pages

1 page
GTC 307*
2 pages

1 page

Items shown with an Asterisk (*) are hereby incorporated by reference and made part of this agreement as if attached hereto.
These documents can be viewed at www. documents. dps.ca.gov/ols/GTC-307. doc

IN WITNESS WHEREOF, this Agreement has been executed by the parties hereto.

CONTRACTOR

CONTRACTOR’S NAME (If other than an individual, state whether a corporation, partnership, eic.}
City of Yuba City through the Yuba City Police Department

BY (Authorized Signature)

DATE SIGNED (Do not type)

PRINTED NAME AND TITLE OF PERSON SIGNING
Robert . Landon, Chiefl

ADDRESS
1545 Poole Blvd
Yuba City, CA 95993

STATE OF CALIFORNIA

AGENCY NAME
Department of Alcoholic Beverage Control

BY {Authorized Signature)

DATE SIGNED (Do not type)

PRINTED NAME AND TITLE OF PERSON SIGNING
Ed Jimenez, Assistant Director, Administration

ADDRESS
3927 Lennane Drive, Suite 100

Sacramento, CA 95834

California Department of General
Services Use Only

B Exernpt per

GC14616
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Exhibit A
PROJECT NARRATIVE

Summary

The City of Yuba City covers roughly 14 square miles and as of 2007, Yuba City's population is 62,000
people. Since 2000, it has had a population growth of 64.21 percent. The median home cost in Yuba City is
$310,800. The median income for a household in the city is $49,913. Approximately 67% of the population is
white, 12.5% Hispanic, 2.8% African American, 0.9% Native American, 3.6% Asian American, 0.1% Pacific
Islander, and 5.5% from other races. The Yuba City Police Department employs sixty-eight (68) swom police
officers with forty (40) of those dedicated to patrol services. Thirty-seven (37) non-sworn personnel provide
ancillary services such as dispatch, records, community service officers and support services. The departrment
has 1 Chief, 1 Assistant Chief (Patrol Division Commander), 1 Commander (Ilnvestigations Division
Commander), and 3 Patrol Lieutenants. There are 5 Patrol Sergeants, 1 Traffic Sergeant, 1 Investigative
Sergeant, 1 Gang Task Force Sergeant, and 1 Information Technology Sergeant. The Department has 5 officers
assigned to the Traffic Education and Enforcement Unit, 6 officers assigned to the Investigations Unit, 2
officers assigned to an in-house Gang Enforcement Unit, 1 officer assigned to a Regional Gang Task Force, and
1 officer assigned to a Regional Narcotics Enforcement Team.

The department is requesting funding in the amount of $45859. These funds will cover overtime for the
necessary personnel to carry out the objectives specified in the grant. These funds will be utilized to purchase
equipment, conduct training for police personnel as well as premise owners. The funds will also allow for the
purchase of educational materials, buy money for operations, and travel funds to send personnel to specified
ABC Conferences. The goals and objectives of our project will be to reduce underage drinking in the
community. This will occur through education and enforcement of ABC related statutes. The department has
identified 3 problem premises within in the City of Yuba City. While these premises are a specified target area,
the enforcement efforts will be conducted at both on and off sale premises throughout the City of Yuba City.

Problem Statement

The City of Yuba City has 88 on-sale and 81 off-sale businesses licensed to sell alcoholic beverages.
Yuba City has an alcohol outlet for every 366 residents. Overtime, studies have indicated areas with an
increased number of alcohol outlets experience higher rates of alcohol consumption. With increased aicohol
consumption several problems arise, those being an increase in alcohol related collisions, assaults, and
homicides. In 2008 the Yuba City Police Department made 257 arrests for DUL. The 2007 California Office of
Traffic Safety Rankings show Yuba City 1s ranked 34™ out of 106 similar sized cities for alcohol-related
collisions (1 out of 100 being the worst). In 2007 the department investigated 250 injury collisions, of those 14
were alcohol-related with a total of 24 people injured as a result of those collisions.

The department has identified 3 problem premises within the city limits. Those premises are: The Town
Pump, The Spur, and The Comer Bar.  In an 18 month time period the department responded to 140 calls for
service at these three locations. Those calls for service were for things such as; homicide, assaults, stabbings,
shootings, public intoxication, and other public nuisance events. The department has worked closely with ABC
staff from the Yuba City office to target the Corner Bar. As a result the Corner Bar has received several
violation notices from ABC. The department has also worked with the planning department and Sutter County
District Attorney’s office to file a charge regarding occupancy violations against the Corner Bar.
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The Town Pump and The Spur are located in Downtown Yuba City on Plumas Street. The Plumas
Street area has recently undergone a major redevelopment and streetscape project. The City of Yuba City spent
:n excess of 10 million dollars to revitalize the Downtown area. The Town Pump and The Spur are located next
to each other with a small barbershop in between, and share a common parking lot in the rear of the business.
Often times you can find patrons with alcoholic beverages purchased from either establishment in the rear
parking lot. With these two premises being so close in proximity to one another, an unruly patron is ejected

from one establishment and virtually goes next door to the other.

Since 2002 the department without grant assistance has targeted approximately 65 both on-sale and off-
sale premises for sales of alcohol to minors. The efforts combined utilized Minor Decoy Operations and
Shoulder Tap Operations. As a result-the department cited 7 clerks for sales to minors, and 2 individuals for
providing alcohol to a minor. The department has a zero tolerance stance towards minors in possession of
alcohol; in 2008 the department issued 42 citations for minor in possession (25662 Business and Professions
Code). In 2008, 42 of the department’s 257 arrests for DUI were persons under the age of 21. Based upon

these numbers the City of Yuba City has a problem with underage drinking.

In 2007 and 2008 Yuba City saw a large increase in gang related violence. During that time the
department investigated numerous shootings and handled several gang related homicides. As a result of the
gang violence within the city, all available resources were directed towards gang enforcement in an effort to
make the city safer. As a result the department was unable to use any resources for alcohol related details.

Project Description

The project will rely on the use of overtime to conduct alcohol-related education and enforcement activities.
The project will include training, education, planning, and enforcement. The department will look to train the
staff of ABC licensed establishments, and police department employees. The department will look to utilize the
IMPACT (Informed Merchants Preventing Alcohol-Related Crime Tendencies) program in an effort to educate
ABC license holders, and gain voluntary compliance. The department will also coordinate with ABC staff to
establish LEAD (Licensee Education on Alcohol and Drugs) training to both on-sale and off-sale license
holders. The department will seek to use several enforcement strategies that have been cffective in the past,
such as Minor Decoy Operations, and Shoulder Tap Operations. In addition to the use of state statutes, the
Project Director will ensure that police department staff utilizes the City of Yuba City municipal code to
discourage teenage parties. In addition educating the public, the personnel assigned to the project on a regular

basis will be selected to attend the Gap Conference in July.

Project Goals:

1. Increase the number of minor in possession of alcohol arrests by 25% from the calendar base vear total

of 42 to 53 by June 30, 2010.
To reduce the calls for service at the 3 identified problem premises by 10% by June 30, 2010.

Increase the number of sales to minor arrests by 100% from the calendar base year total of 2 10 4 by
June 30, 2010.

LS I 1N J
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Project Objectives:

Purchase body wire, instructional material, fraudulent ID detection device by July 31. 2009

2. To issue a press release by July 31, 2009 to kick off or publicize the project.

3. Provide briefing training on alcohol-related issues for all sworn personnel once a quarter by September
30, 2009, December 31, 2009, March 31, 2010, and June 30, 2010.

4. To conduct 18 Minor Decoy Operations by June 30, 2010.

5. To conduct 18 Shoulder Tap Operations by June 30, 2010.

6 Coordinate and conduct 3 IMPACT (Informed Merchants Preventing Alcohol-Related Crime
Tendencies) Operations by June 30, 2010.

7. Schedule and conduct 2 LEAD (Licensee Education on Alcohol and Drugs) classes by June 30, 2010.

8. Issue press releases regarding grant activity and enforcement operations.

[—

Project Personnel

The project will be directed by Traffic Sergeant Brian Baker. Sergeant Baker has experience in working
with ABC and conducting the various types of operations set forth in the grant. Sergeant Baker also has
written and administered several grants, and is currently administering two grants from the Office of Traffic
Safety. The personnel used for the Decoy Operations and the Shoulder Tap Operations will be from the Traffic
Education and Enforcement Unit, as well as the department’s School Resource Officers. School Resource
Officer Charles Ernst has been instrumental over the vears in the department’s ability to conduct Minor Decoy
operations and Shoulder Tap Operations. Several of the patrol Sergeants have been involved with ABC
operations in the past and will also be utilized for operations so personnel do not suffer burn out from
participation in the operations. These personnel have extensive experience in investigating alcohol related
crimes and the problems related to bars and nightclubs. Each Minor Decoy Operation (6 hours) will use 1
Sergeant, 1 Officer, and 2-3 Cadet Officers (volunteers within the depariment) for decoys. Each Shoulder Tap
Operation (6 hours) will use 1 Sergeant, 2 Officers, and 2-3 Cadet Officers for decoys. The IMPACT

operations (4 hours) will require 1 Sergeant and 1 officer.
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Exhibit B

BUDGET ESTIMATE

BUDGET CATEGORY AND LINE-ITEM DETAIL

A. Personnel Services (straight time salaries, overtime, and benefits)

COST

{(Round budget amounts

jo nearest dollard

A.2 Overtime $36091
Total overtime for Minor Decoy (18) $14125.32 (1 Sergeant, 1 Officer per
operation)
Total overtime for Shoulder Tap (18) $20,395.80 (1 Sergeant, 2 Officers per
operation)
Total overtime IMPACT (3) $1569.48 (1 Sergeant, 1 Officer per operation) :
$1768
A.3 Benefits
TOTAL PERSONNEL SERVICES $37859
B. Operating Expenses (maximum $2,500)
Minor Decoy Operations, Shoulder Tap Operations “‘buy money”, and printing $2500
educational material and signs.
TOTAL OPERATING EXPENSES $2500
C. Equipment (maximum $2,500)
Purchase body wire, instructional material, fraudulent ID detection devices. $2500
TOTAL EQUIPMENT $2500
D. Trave! Expense/Registration Fees (maximum §3,000)
Registration fee for July 2009 GAP Conference 4 Attendees @ $200 each. $800
Travel, per diem, and lodging for the July 2009 GAP Conference s
2200
TOTAL TRAVEL EXPENSE $3000
TOTAL BUDGET ESTIMATE, ALL CATEGORIES §45859
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Exhibit D

Payment Provisions

 INVOICING AND PAYMENT: Payments of approved reimbursable costs (per Budget
Estimate attached) shall be in arrears and made via the State Controller's Office. Invoices shall
be submitted in duplicate on a monthly basis in a format specified by the State. Failure to
submit invoices and reports in the required format shall relieve the State from obligation of
payment. Payments will be in arrears, within 30 days of Department acceptance of Contractor
performance, pursuant to this agreement or receipt of an undisputed invoice, whichever occurs
last. Nothing contained herein shall prohibit advance payments as authorized by Item 2100-101-

3036, Budget Act Statutes of 2009.

_ Revisions to the “Project Narrative” and the “Budget Estimate” may be requested by a change
request letter submitted by the Contractor. If approved by the State, the revised Grant Assistance
Program Narrative and/or Budget Estimate supersede and replace the previous documents
bearing those names. A contract amendment will be required to implement any such changes
with the exception that changes in a budget line item of expense not to exceed five percent (5%)
of the line item may be authorized without requiring a contract amendment if the total amount of

the contract remains unchanged.

. Contractor agrees to refund to the State any amounts claimed for reimbursement and paid to
Contractor which are later disallowed by the State after audit or inspection of records maintained

by the Contractor.

. Only the costs displayed in the "Budget Estimate" are authorized for reimbursement by the State
to Contractor under this agreement. Any other costs incurred by Contractor in the performance
of this agreement are the sole responsibility of Contractor.

_ Title shall be reserved to the State for any State-furnished or State-financed property authorized
by the State which is not fully consumed in the performance of this agreement. Contractor is
responsible for the care, maintenance, repair, and protection of any such property. Inventory
records shall be maintained by Contractor and submitted to the State upon request. All such
property shall be returned to the State upon the expiration of this contract unless the State

otherwise directs.

 Iftravel is a reimbursable item, the reimbursement for necessary traveling expenses and per
diem shall be at rates set in accordance with Department of Personnel Administration rates set
for comparable classes of State employees. No travel outside of the State of California shall be
authorized. No travel shall be authorized outside of the legal jurisdiction of Contractor without

prior authorization by the State.
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Exhibit D

7. Prior authorization by the State in writing is required before Contractor will be reimbursed for
any purchase order or subcontract exceeding $2,500 for any articles, supplies, equipment, or
services to be purchased by Contractor and claimed for reimbursement. Contractor must justify
the necessity for the purchase and the reasonableness of the price or cost by submitting three
competitive quotations or justifying the absence of bidding.

8. Prior approval by the State in writing is required for the location, costs, dates, agenda,
instructors, instructional materials, and attendees at any reimbursable training seminar, workshop
or conference, and over any reimbursable publicity or educational materials to be made available
for distribution. Contractor is required to acknowledge the support of the State whenever

publicizing the work under the contract in any media.

9. Tt is understood between the parties that this contract may have been written before ascertaining
the availability of appropriation of funds, for the mutual benefit of both parties, in order to avoid
program and fiscal delays that would occur if the contracts were executed after that

determination was made.

10.BUDGET CONTINGENCY CLAUSE - It is mutually agreed that if the Budget Act of
the current year and/or any subsequent years covered under this Agreement does not
appropriate sufficient funds for the program, this Agreement shall be of no further force
- and effect. In this event, the State shall have no liability to pay any funds whatsoever to
" Contractor or to furnish any other considerations under this Agreement and Contractor
shall not be obligated to perform any provisions of this Agreement.

If funding for any fiscal year is reduced or deleted by the Budget Act for purposes of this
program, the State shall have the option 1o either cancel this Agreement with no liability
occurring to the State, or offer an agreement amendment to Contractor to reflect the

reduced amount.
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Special Terms and Conditions

Disputes: Any dispute concerning a question of fact arising under this contract which is
not disposed of by agreement shall be decided by the Director, Department of Alcoholic
Beverage Control, or designee, who shall reduce his decision to writing and mail or
otherwise furnish a copy thereof to the Contractor. The decision of the Department shall
be final and conclusive unless, within 30 days from the date of receipt of such copy, the
Contractor mails or otherwise furnishes to the State a written appeal addressed to the
Director, Department of Alcoholic Beverage Control. The decision of the Director of
Alcoholic Beverage Control or his duly authorized representative for the determination
of such appeals shall be final and conclusive unless determined by a court of competent
jurisdiction to have been fraudulent, capricious, arbitrary, or so grossly erroneous as
necessarily to imply bad faith, or not supported by substantial evidence. In connection
with any appeal proceeding under this clause, the contractor shall be afforded an
opportunity to be heard and to offer evidence in support of its appeal. Pending final
decision of a dispute hereunder, Contractor shall proceed dili gently with the performance
of the contract and in accordance with the decision of the State.

Termination Without Cause: Either party may terminate this agreement at any time for
any reason upon ten (10) days written notice. No penalty shall accrue to either party
because of contract termination.

Conptract Validity: This contract is valid and enforceable only if approved by the Office
of Legal Services, State Department of General Services, if required, and if adequate
funds are appropriated in Item 2100-101-3036, Budget Act of 2009, for the purposes of

this program.

Contractor Certifications: By signing this agreement, Contractor certifies compliance
with the provisions of CCC 307, Standard Contractor Certification Clauses. This
document may be viewed at: www.dgs.ca.gov/contracts.

If the State determines that the grant project is not achieving its goals and objectives on
schedule, funding may be reduced by the State to reflect this Jower level of project

activity.



CITY OF YUBA CITY
STAFF REPORT

Date: June 16, 2009

To: Honorable Mayor & Members of the City Council
From: Public Works Department

Presented by: George Musallam, Public Works Director

Summary

Subject: Garden Highway & Franklin Avenue Signal Project

Recommendation: Adopt a resolution approving the plans and specifications for the Garden
Highway & Franklin Avenue Signal Project and authorizing advertisement for
bids on the project. Engineer’s Estimate: $158,000

Fiscal Impact: Engineer’s Estimate $158,000 - Account No. 931027-65501 (Traffic Signals)

Background:

In April, the Public Works Department prepared a.traffic engineering study to determine if the
Garden Highway/Franklin Avenue intersection meets the California Manual of Uniform Traffic
Control Devices (MUTCD) warrants for the installation of a traffic signal. As part of the engineering
study, staff reviewed the traffic conditions and physical characteristics of the intersection to
determine whether the installation of traffic control devices is justified. The engineering analysis
determined that a traffic signal was warranted.

On May 19, Council approved the installation of an all-way stop as an interim measure to control
traffic while arrangements were being made for the installation of a traffic signal. Public Works has
completed the design of the traffic signal and is ready to bid the project, which also includes the
installation of a pedestrian access ramp on the east side of Garden Highway to meet current
Americans with Disabilities Act (ADA) requirements.

Project design, management, and construction inspection will be administered by the City's Public
Works Department.

Analysis:

Public Works has prepared the plans, specifications, and estimates for the Garden Highway &
Franklin Avenue Signal Project. In order to expedite the installation, staff is proposing to use traffic
signal equipment that is currently being stored at the City’s Corporation Yard for the future traffic
signal installation at the intersection of Harter Parkway and Butte House Road.

The traffic signal at Harter Parkway and Butte House Road is scheduled to be installed with the next
phase of development within the Harter Specific Plan. This is not anticipated to take place for
several months at best. When that occurs, Public Works will replace the traffic signal equipment
utilized for the Garden Highway/Franklin Avenue intersection at an anticipated cost of $40,000.
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With Council approval of the plans and specifications and autherization to bid, staff proposes to
move forward with the subject project at the following anticipated schedule:

Adbvertise for bid: June 17 — July 7, 2009
Start of construction: August 2009
Completion: September 2009

The plans and specifications for the project are on file in the Public Works office for review.

Fiscal Impact:

The estimated construction cost is $118,000, and the estimated cost of the traffic signal equipment
that will need to be purchased to replace the equipment being borrowed from the Harter
Parkway/Butte House Road traffic signal installation is $40,000. The project will be funded through
development impact fees. In the Draft Fiscal Year 2009-10 Capital Improvement Program, there are
sufficient funds budgeted through Account No. 931027-65501 (Traffic Signals) to cover the
estimated $158,000 required for this project.

Alternatives:
Delay or modify recommended action.

Recommendation

Adopt a resolution approving the plans and specifications for the Garden Highway & Franklin
Avenue Signal Project and authorizing advertisement for bids on the project. Engineer's Estimate:
$118,000

Prepared by: Submitted E ;

Marc A. Mattox Steven R. Jepsén

Assistant Englneer City Manager

Reviewed by:

Depairtment Head GM

Finance % t/

City Attorney




RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY
APPROVING THE PLANS AND SPECIFICATIONS FOR THE GARDEN
HIGHWAY AND FRANKLIN AVENUE SIGNAL PROJECT AND
AUTHORIZING ADVERTISEMENT FOR BIDS ON THE PROJECT.

BE IT RESOLVED AND ORDERED by the City Council of the City of Yuba City
that the plans and specifications for the Garden Highway and Franklin Avenue Signal
Project be approved.

BE IT FURTHER RESOLVED AND ORDERED by the City Counci! of the City of
Yuba City that the Department of Public Works is hereby authorized and directed to
advertise for bids for the Garden Highway and Franklin Avenue Signal Project.

The foregoing resolution was duly and regularly introduced, passed, and adopted

by the City Council of the City of Yuba City at a regular meeting thereof held on the 16™
day of June 2009.

AYES:
NOES:

ABSENT:

MAYOR

ATTEST:

CITY CLERK

N:APublic Warks\Admin\Docs\prejectsi0918 Garden-Franklin Signal Projeci\CounciliPlans & Specs - June 16, 200910918 - Resolution.doc
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City of Yuba City

Staff Report
Date: June 16, 2009
To: Honorable Chairperson and Directors of the Redevelopment Agency
From: Finance Department

Presentation By: Robin Bertagna, CPA, Finance Director

Summary

Subject: Adoption of the Redevelopment Agency’s Fiscal Year 2008-2010 Operating
and Capital Budget

Recommendation: Adopt a resolution approving the Redevelopment Agency’s proposed Fiscal
Year 2009-2010 Operating and Capital Budget

Fiscal Impact: Adoption of these documents sets forth the Redevelopment Agency's
financial plan for the next twelve months.

Background:

The Board of Directors held a workshop on June 10™ to review the proposed budget and capital
improvement program. At that time, the City Manager provided an overview of the upcoming year
and staff presented assumptions, charts and changes from prior years that were included in the
proposed budget for the RDA. Changes, if any, that the Board recommended at the budget
workshop will be discussed and addressed separately by the Board at tonight’s meeting.

Analysis:
Since the workshop, staff has not made any changes to the RDA Operating or Capital Budgets.
In order to charge planning and administrative costs to the Redevelopment Agency Housing Fund,

the Agency Board needs to make a determination that use Housing funds are necessary for the
production, preservation, or improvement of affordable housing.

Fiscal Impact:
Adoption of a balanced operating budget and a capital improvement program budget that prioritizes

the needs of the community.

Alternatives: ‘
Make changes 1o the budget as proposed.

Recommendation:

The required resolution has been prepared and is attached for Council consideration.
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Attachments:
1) Resolution approving the proposed Fiscal Year 2009-2010 Operating and Capital Budget

Prepared By:

Soten HpaTopec

Robin Bertagna, CPA Steven R. Jeps
Finance Director City Manager

o

Reviewed By:
City Attorney oy @-niul




RESOLUTION NO.

RESOLUTION OF THE BOARD OF DIRECTORS OF THE
CITY OF YUBA CITY REDEVELOPMENT AGENCY
ADOPTING THE OPERATING AND CAPITAL BUDGET FOR
FISCAL YEAR 2009-2010

WHEREAS, a proposed operating and capital budget for the City of Yuba City Redevelopment
Agency for the fiscal year commencing July 1, 2009 and ending June 30, 2010 was submitted to the
Redevelopment Agency Board of Directors by the City Manager on June §, 2009 in accordance with
Section 2-2.02 of the Municipal Code; and,

WHEREAS, a special workshop on the proposed FY 2009-2010 Redevelopment Agency
Operating and Capital Budget (“proposed annual budget”) was held on June 10, 2009.

NOW, THEREFORE, the Board of Directors of the City of Yuba City Redevelopment Agency
does hereby resolve as follows:

Section 1. The proposed annual operating and capital budget is herein adopted as the annual
budget for the City of Yuba City Redevelopment Agency for the fiscal year commencing July 1, 2009 and
ending June 30, 2010.

Section 2. The Finance Director is authorized to make other such revisions, individual
appropriation line-item changes, changes in summaries, fund totals, grand totals, and other portions of the
budget document as necessary to reflect and implement the programs specified in this resolution, and in
full accordance to the direction provided by the Board of Directors up until the adoption of the resolution.

Section 3. The Agency Board has determined that planning and administrative costs charged to
the Redevelopment Agency Housing Fund are necessary for the production, preservation, or improvement
of affordable housing.

The foregoing Resolution of the Board of Directors of the City of Yuba City Redevelopment
Agency is duly introduced, PASSED AND ADOPTED at a regular meeting thereof held on this 16th day
of June, 2009 by the following vote:

Ayes:

Noes:

Absent:

Chairperson
Attest:

Agency Secretary



City of Yuba City

Staff Report
Date: June 16, 2009
To: Honorable Mayor & Members of the City Council
From: Finance Department

Presentation By: Robin Bertagna, CPA, Finance Director

Summary

Subject: Adoption of the City of Yuba City's Fiscal Year 2009-2010 Operating and
Capital Budgets and Fiscal Year 2009-2010 Appropriations Limit

Recommendation: 1. Adopt a resolution approving the proposed Fiscal Year 2009-2010
Operating Budget. The proposed All Funds Budget Summary for Fiscal Year
2009-2010 is attached.

2. Adopt a resolution approving the Fiscal Year 2009-2010 Capital
Improvement Program Budget and accept findings of consistency with the
General Plan as approved by the Planning Commission. Project Summaries
by Funding Source are attached to the resolution.

3. Adopt a resolution approving the City's Appropriations Limit for Fiscal Year
2009-10.

Fiscal Impact: Adoption of these documents sets forth the City’s financial plan for the next
twelve months.

Background:

The City Council held a budget workshop on June 10" to review the proposed operating budget and
capital improvement program. Atthattime, the City Manager provided an overview of the upcoming
year and staff presented assumptions, charts and changes from prior years that were included in the
proposed budget. The City Council asked questions and made comments with regard to the
documents. Changes, if any, that City Council recommended at the budget workshop will be
discussed and addressed separately by City Council at tonight’'s meeting.

Analysis:
Since the study session, staff has not made any changes to the Operating or CIP budgets. As

stated above, any changes will be discussed and addressed separately by City Council at fonight’s
meeting.
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In accordance with the provisions of the City's Budget Policy, direction is to ensure that as of June
30, 2009, the General Fund has a fund balance equal fo 10% of FY 09-10 General Fund
expenditures (Section 2).

In accordance with the provisions of City's Budget Policy, direction is to ensure that as of June 30,
2009, the Surface Water Fund and the Wastewater Fund have a 90 day working capital balance.
Working capital beyond the 20 day requirement, will be transferred to the respective Capital
Improvement Program Fund to fund future rehabilitation and replacement projects for the Utility
(Section 3). ‘

In order to charge planning and administrative costs to the Redevelopment Agency Housing Fund,
City Council needs to make a finding the use of Housing funds are necessary for the production,
preservation, or improvement of affordable housing (Section 5).

Fiscal Impact:
Adoption of an operating budget and a capital improvement program budget that prioritizes the

needs of the community.

Alternatives:
Make changes to the budget as proposed.

Recommendation:
The required resolutions have been prepared and are attached for Council consideration.

Aftachments:
1) Resolution approving the proposed Fiscal Year 2009-2010 Operating Budget
2) Resolution approving the proposed Fiscal Year 2009-2010 Capital Improvement Program
Budget
3) Resolution approving the City’s Appropriations Limit for Fiscal Year 2009-10.

Prepared By: Submitted By:

n%f%’/ W/g
Robin Bertagna, CPA Steven R. JepSen
Finance Director City Manager

Reviewed By:

City Attorney \05 c,-VV\OL\l



RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE CITY
OF YUBA CITY ADOPTING THE CITY’S OPERATING
BUDGET FOR FISCAL YEAR 2009-2010

WHEREAS, a proposed operating budget for the City of Yuba City for the fiscal year
commencing July 1, 2009 and ending June 30, 2010 was submitted to the City Council by the
City Manager on June 8, 2009 in accordance with Section 2-2.02 of the Municipal Code; and,

WHEREAS, a special City Council workshop on the proposed FY 2009-2010 Operating
Budget (“proposed annual budget™)} was held on June 10, 2009; and,

WHEREAS, the Council desires to make certain year-end transfers in the current fiscal
year to establish reserves and anticipate certain expenditures that are incorporated in the
proposed annual budget; and,

NOW, THEREFORE, the City Council of the City of Yuba City does hereby resolve as
follows;

Section 1. The proposed annual budget is adopted as the annual budget for the City of
Yuba City for the fiscal year commencing July 1, 2009 and ending June 30, 2010.

Section 2. The Finance Director is directed to ensure that as of June 30, 2009, the general
fund has a reserve fund balance equal to 10% of FY 09-10 General Fund expenditures in
accordance with the provisions of the City’s Budget Policy.

Section 3. The Finance Director is directed to ensure that as of June 30, 2009, the
Surface Water and Wastewater operating funds have a 90 day reserve fund balance in accordance
with the provisions of the City’s Budget Policy.

Section 4. The Finance Director is authorized to make other such revisions, individual
appropriation line-item changes, changes in summaries, fund totals, grand totals, and other
portions of the budget document as necessary to reflect and implement the programs specified in
this resolution, and in full accordance to the direction provided by the City Council up until the
adoption of the resolution.

Section 5. The City Council has determined that planning and administrative costs
charged to the Redevelopment Agency Housing Fund are necessary for the production,
preservation, or improvement of affordable housing.

The foregoing Resolution of the City Council of the City of Yuba City is duly introduced,
PASSED AND ADOPTED at a regular meeting thereof held on this 16th day of June, 2009 by
the following vote:

Ayes:



Noes:

Absent:

Mayor

Attest:

City Clerk



All Funds Budget Summary

FY 2009-10
Estimated Projected

Beg. Balance Projected Total Ending Balance
Fund Title 6/30/2009 Revenues Appropriations 6/30/2010
General Fund (Note 1) $ 3,897,226 $ 36,482,883 3 37,071,097 3% 3,309,012
Special Revenue Funds
CDBG Program (480,904) 782,152 772,152 (470,904)
CDBG Housing RLF 297,464 50,000 300,000 47,464
HOME Program Income 22,815 512,000 500,000 34,815
Streets & Roads 4,408,302 3,172,447 3,674,676 3,906,073
Traffic Safety 69,643 482,400 475,000 77,043
Suspended Traffic Offender 231,915 149,600 200,000 181,815
Development Impact Fees 22,370,438 1,850,000 1,270,000 23,050,438
Fire Mitigation Impact Fees 75,463 17,000 - 92,463
Landscape Assessments 1,199,738 457,410 609,202 1,047,946
Residential Street Lighting 360,348 67,308 116,616 311,040
Total Special Revenue Funds 28,555,222 7,640,317 7,917,646 28,277,893
Enterprise Funds
Surface Water Operating 2,845,509 7,370,000 9,718,186 497,323
Water Capital (Note 2) 4,438,860 951,000 1,758,339 3,631,521
Groundwater Operating {117,279) 1,044,200 1,355,808 (428,888)
Wastewater Operating 2,976,661 9,572,482 8,718,564 3,830,579
Wastewater Capital {Note 3) 5,129,583 919,701 878,876 5,170,408
Total Enterprise Funds 15,390,613 19,857,383 22,429,774 12,818,222
Internal Service Funds
Employee Benefits 85,776 3,044,203 3,069,001 60,978
Dental/Vision 74,660 572,656 547,000 100,316
Disability Program 173,484 4,000 30,000 147,494
General Liability 486,273 606,700 697,000 395,973
Workers Comp Insurance 711,784 814,393 1,079,065 447,112
Vehicle Maintenance 323,960 874,877 854,205 344,632
Vehicle Replacement 7,459,782 1,087,807 1,663,000 6,894,589
Technology Replacement 2,671,052 634,070 995,022 2,210,100
Total Internal Service 11,886,781 7,648,706 8,934,293 10,601,194
Redevelopment Agency Funds
RDA Operating 1,452,758 3,431,900 4,061,840 822,818
RDA Debt Service - 1,095,663 1,095,663 -
Low/Mod Housing (Note 4) 3,850,598 851,300 374,758 4,327,140
Low/Mod Debt Service - 304,491 304,491 -
Total Redevelopment 5,303,356 5,683,354 5,836,752 5,149,958
Total $ 65,033,198 § 77,312,643 $ 82,189,562 $ 60,156,279

Note 1: Does not include $2.3 million stabilization reserve set up for FY 08/08, of
which $972,000 is expected to be used during FY 08/09 to cover
General Fund operating deficit,

Note 2: Includes $3,500,000 cash designated for Debt Service Reserve.

Note 3: Includes $2,700,000 cash designated for Debt Service Reserve.

Note 4: Does not include $1.5 million of project funds designated in the CIP
Budget to be used for property acquisition.




RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE CITY
OF YUBA CITY ADOPTING THE CITY’S CAPITAL
IMPROVEMENT PROGRAM BUDGET FOR FISCAL
YEAR 2009-2010 ‘

WHEREAS, a proposed capital improvement program budget for the City of Yuba City
for the fiscal year commencing July 1, 2009 and ending June 30, 2010 was submitted to the City
Council by the City Manager on June 8, 2008 in accordance with Section 2-2.02 of the
Municipal Code; and,

WHEREAS, a special City Council workshop on the proposed FY 2009-2010 Capital
Improvement Program Budget (“proposed CIP budget”) was held on June 10, 2009; and,

NOW, THEREFORE, the City Council of the City of Yuba City does hereby resolve as
follows:

Section 1. The proposed annual CIP budget is adopted for the City of Yuba City for the
fiscal year commencing July 1, 2009 and ending June 30, 2010.

Section 2. The City Council accepts the findings of consistency with the General Plan as
approved by the Planning Commission.

The foregoing Resolution of the City Council of the City of Yuba City is duly introduced,
PASSED AND ADOPTED at a regular meeting thereof held on this 16th day of June, 2009 by

the following vote:
Ayes:
Noes:

Absent:

Mayor

Attest:

City Clerk
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RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
YUBA CITY DETERMINING AND ESTABLISHING THE CITY'S
APPROPRIATIONS LIMIT FOR FISCAL YEAR 2009-2010

WHEREAS, on November 6, 1979, the voters of the State of California approved an initiative
measure which added Article XIIIB to the California Constitution; and,

WHEREAS, said constitutional provision imposes a limitation upon certain annual
appropriations of state and local public entities; and,

WHEREAS, pursuant to said new constitutional provision, the State Legislature amended the
Government Code by adding thereto Division 9 to Title I of said Code (§7900 et seq.); and,

WHEREAS, California Government Code Section 7910 requires the goveming body of each
local jurisdiction to establish its appropriations limit by resolution; and;

WHEREAS, pursuant to said code section, the documentation provided by the Finance Director
upon which the determination and establishment of this resolution is based has been and is on file with
and available for public inspection in the office of the City Clerk for fifteen (15) days prior to the date of
adoption of this resolution.

NOW, THEREFORE, the City Council of the City of Yuba City does hereby resolve as follows:

Section 1. Pursuant to Government Code §7910 the appropriations limit for Fiscal Year 2009-
2010 is determined to be and shall be the sum of $116,156,363.

Section 2, The limitation established by the above paragraph includes only "appropriations
subject to limitation," as said phrase is defined by Section 9 of Article XIIIB of the California
Constitution is the sum of $25,527,163.

The foregoing Resolution of the City Council of the City of Yuba City is duly introduced,
PASSED AND ADOPTED at a regular meeting thereof held on this 16th day of June, 2009 by the
following vote:

Ayes:

Noes:

Absent:

Mayor
Attest:

City Clerk



GANN Appropriations

CITY OF YUBA CITY
GANN APPRCPRIATIONS LIMIT
FY 2009-10

In 1979, California voters approved Proposition 4 (Article XIII-B of the California State Constitution).
Informally known as the "Gann Initiative," Article XIlI-B provides limits regarding the total amount of
appropriations in any fiscal year from "the proceeds of taxes."

In 1980, the State Legislature added Section 9710 to the Government Code. This section states that the
governing body of each city must establish, by resolution, an appropriations limit for the following year.
The limit for any fiscal year is equal to the previous year's limit, adjusted for population changes and the
change in the US Consumer Price Index (or California per capita personal income, if smaller). The
necessary statistical information is provided by the California Department of Finance.

The original Article XlIl-B (Proposition 4) and its implementing legislation were further modified by SB88
and Proposition 111 (approved by the voters in June 1990). The changes were incorporated into the FY
1990-91 and FY 1891-92 Appropriations Limits. Beginning with the FY 1990-91 Appropriations Limit, a
city may choose annual adjustment factors. The adjustment factors include the growth in the California
Per Capita Income, or the growth in the non-residential assessed valuation due to construction within the
city and the population growth within the county or the city.

The following compares the difference between Yuba City's FY 2002-2010 Appropriations Limit and the

estimated proceeds of taxes in the adopted FY 2009-2010 Annual Budget. It reflects a significant gap of
$90,629,200. The City remains well below its Appropriations Limit for FY 2009-2010.

Yuba City Appropriations Limit

Fiscal Year Appropriations Limit Subject to Limit Difference
1992-1993 $ 15,088,896

1993-1994 16,181,332

1994-1995 17,393,314

1995-1996 18,656,069

1996-1997 19,764,239

1997-1998 20,764,309 $ 10,672,576 $10,091,373
1998-1999 22,053,773 11,287,371 10,766,402
1998-2000 23,168,150 11,742,557 11,425,593
2000-2001 24,507,269 12,121,933 12,385,336
2001-2002 31,472,235 13,723,116 17,749,119
2002-2003 32,671,327 15,469,027 17,202,300
2003-2004 36,124,686 17,528,659 18,596,027
2004-2005 39,119,422 18,111,670 21,007,752
2005-2006 46,743,797 21,537,304 25,206,493
2006-2007 50,254,256 25,972,260 24,281,996
2007-2008 53,867,537 27,832,496 26,035,041
2008-2009 60,611,753 28,429,415 32,182,337
2009-2010 116,156,363 25,527,163 90,629,200




GANN Appropriations

CITY OF YUBA CITY
GANN APPROPRIATIONS LIMIT
FY 2009-2010

Appropriations Setting Limit Methodology

FY 2008-2008 Appropriations Limit

Percentage Change in Non-Residential Assessed Valuation ...........cccceeiiiiiinncn

Percentage Change in Yuba City Population ...........ccceiieiiinicii e

January 2008 to January 2009

FY 2009-2010 Appropriations Limit Adjustment Factor  fimes 1.9164

(1.8853 x 1.0165)

City of Yuba City FY 2009-2010 Appropriations Limit

$60,611,753

......................... 1.65%

$116,156,363

Actual Appropriations Subject to Limitation $ 25527.163
FY 2009-2010
Difference $ 90,629,200




CITY OF YUBA CITY

STAFF REPORT
AMENDED
6-11-09
Date: June 16, 2009
To: Honorable Mayor & Members of the City Council
From: Administration
Presentation By: Steven R. Jepsen, City Manager
Summary
Subject: Revisions to the City Manager's Employment Agreement for Fiscal Year

2009/2010

Recommendation: Authorize the Mayor to sign the Agreement providing for the City Manager's
Employment from July 1, 2009 through June 30, 2010.

Fiscal Impact: Approval of the one year Employment Agreement with the City replaces the
current five year agreement and relieves the city of any future financial
obligations in this regard. The savings for fiscal year 2009/2010 total $16,980
for salary and benefits, inclusive of the same 5 percent furlough as accepted
by all other employees.

Background:

Mr. Jepsen was hired as Yuba City's City Manager on May 30, 2006. The City entered into a five
year agreement with the City Manager on November 1, 2007. At Mr. Jepsen's request, that
agreement was modified and extended on November 1, 2008 to reflect the economic uncertainties
at that time. The revised contract provided for the elimination of the 5.5 percent merit and cost of
living adjustment scheduled for November 1, 2008 which resulted in a cost savings of $14,169 per
year in salary and benefits. The salary and benefit reductions were to be credited against any future
reductions in compensation tied to the First Level Managers’ Group. The duration of the contract

remained five years.

Due to continued economic uncertainties, the City Manager is again voluntarily requesting that the
City Council replace his existing contract with a one year agreement, and is willing to forgo the 5.5
percent salary reduction credit, the five year term of the agreement, and any other increases due in
compensation and/or benefits provided through that agreement.

Analysis:

The revised agreement is for a one year period extending from July 1, 2009 through June 30, 2010.
The terms of the agreement provide for the following:

Existing base compensation of $192,780 per year, to be reduced by the same 5 percent
furlough extended to all other employee groups.
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Existing 2 percent deferred compensation
Existing auto allowance of $400 per month
Existing vacation provision of 21 days per year or 6.5 hours per pay period.

Provides for the same dental, health and medical benefits in place for Department Head
Employees at the time of hire.

Additional reductions and/or increases in salary and/or benefits during the term of the
contract will be at the same rate as the average of all the employee bargaining groups.

The Agreement provides for the same termination clause limiting the City's obligation to 6
months salary and benefits. If Mr. Jepsen leaves for any other reason, he is entitled to no
additional compensation beyond accrued benefits.

Fiscal Impact:

Approval of the one year Employment Agreement with the City replaces the current five year
agreement and relieves the city of any future financial obligations in this regard. The savings for
fiscal year 2009/2010 total $16,980 for salary and benefits, inclusive of the same 5 percent furlough,
as accepted by all other employees.

Recommendation:

Authorize the Mayor to sign the replacement Agreement providing the City Manager's employment
from July 1, 2009 through June 30, 2010.

Steven R. Jepse
City Manager

Reviewed by:

Finance
Human Resources
City Attorney



Employment Agreement between the City of Yuba City and Steven R. Jepsen

This Agreement made and entered into on July 1, 2009, by and between the City of
Yuba City, California, a general law city, (herein called “the Employer”) and Steven R.
Jepsen (hereinafter called “Employee”) with respect to employment as the City Manager
of Yuba City, California. This Agreement supersedes and replaces the previous
Agreement between the City of Yuba City and Steven R. Jepsen dated November 1,
2008. This contract is not meant to supersede any State laws.

Section 1: Term

The term of this Agreement shall be for one year. This Agreement will automatically be
renewed for one year unless notice that the Agreement shall terminate is given at least
six months before the expiration date or the agreement is replaced and/or amended by
mutual agreement of both parties in the future.

In the event the agreement is not renewed, all compensation, benefits and requirements
of the agreement shall remain in effect until the expiration of the term of the Agreement
unless Employee voluntarily resigns. The employee acknowledges he serves in the
position of City Manager at the discretion of the City Council and may be terminated at
any time and prior to the expiration of the term of this Agreement. In the event that the
Employee is terminated, as defined in Section 8 of this agreement, the Employee shall
be entitled to severance as provided for in Section 9 of this Agreement.

Section 2: Duties and Authority

Employer agrees to employ Steven R. Jepsen as City Manager to perform the functions
and duties specified in Government Code Section 36506 and Section 2-2.07 of the
Yuba City Municipal Code. The City Manager also serves as the Executive Director of
the Redevelopment Agency. Employee shall hold the appointed office as City Manager
at will and during the pleasure of the City Council and may be terminated at any time
with or without cause by the City Council. Employee understands that he has no
constitutionally protected property or other interest in his employment as City Manager.

Section 3: Compensation

Base Salary: Employer agrees to pay Employee an annual base salary of $192,789 to
be reduced by the same five (5) percent furlough extended to all other employee
groups. Additional reductions and/or increases in salary and/or benefits during the
term of the contract will be at the same rate as the average of all the employee

bargaining groups.

Compensation shall be payable in instaliments at the same time that the other
Executive Management employees of the Employer are paid.

Section 4: Health, Disability and Life Insurance Benefits

1. The Employer agrees to provide for comprehensive medical insurance and
vision/dental on a pre-tax basis for the Employee and his dependents equal to

1
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that which is provided to all other Executive management employees of the
Employer.

2. The split for medical costs shall be 80%/20% between the City and the
Employee, with the City paying 80% of the total premium cost and the Employee
paying 20%. The contribution shall be based on the lowest cost health plan
available to the majority of City employees and is subject to Section 8.2.

3. Employee shall pay the same premium amount of the City's dental and vision
plan as provided to all other Executive management employees of the Employer.

4. Cash-in-Lieu payments of medical insurance shall be calculated as outlined
below and will be subject to Section 8.2.

Cash-in-Lieu payments are when an employee reduces the level of health care
coverage rather than the entire coverage. Employees who reduce the level of
health care coverage to which they are entitled, i.e. from full family coverage to
employee plus one, or employee only coverage, or from employee plus one to
employee only coverage, shall be entitled to Cash-in-Lieu benefit.

The employee making the election covered above, shall receive the difference
between the Cash-in-Lieu benefit to which they would have been entitied had
they waived coverage at their present coverage leave and Cash-in-Lieu benefit
for the lower level elected.

Cash-in-Lieu of medical insurance payments to employees electing to forego
health insurance coverage will be based on the below percentage of the current
lowest cost health plan available to the majority of City employees:

Employee only: 25%
Employee plus one dependent: 25%
Family coverage: 30%
5. Life insurance benefit amount of $50,000 shall be maintained for the Employee.

Section 5: Vacation and Leave
Employee shall accrue vacation at the rate of 6.5 hours per pay period (21 days/year).

The Employee shall accrue sick leave at the rate provided to all other miscellaneous
employees of the Employer.

The Employee is entitled to accrue all unused sick leave, without limit, and vacation
leave accrual shall have the limits as set forth in the Personnel Rules and Regulations.
In the event the Employee’s employment is terminated, either voluntarily or involuntarily,
the Employee shall be compensated for all accrued vacation time, all paid holidays,
executive leave, and other benefits to date.

The Employee shall annually be credited with ten (10) days of administrative leave.



Up to forty (40) hours of unused leave time may be converted annually to compensation
at the discretion of the employee. At the end of each calendar year, the Employee may
cash out a maximum of 40 hours to be paid in the first pay period of the succeeding
calendar year, and/or may carry over their unused balance up to 40 hours, subject to
following limitations. Employee shall be allowed to carry over unused administrative
leave to the next calendar year, subject to a maximum carry over balance of 80 hours.

Section 6: Retirement

1.

The Employer agrees to enroll the Employee into the Public Employee
Retirement System (PERS) and to make all the appropriate contributions on the
Employee’s behalf, for both the Employer and Employee share required and is
subject to Section 8.2.

The City shall pay 100% of the Employee’s contributions to PERS. The City shall
report 100% of the employer payment of member contributions (EPMC) to PERS
as additional compensation for retirement purposes only and is subject to Section

8.2.

Employee shall receive a City contribution of two (2) percent of employee’s
annual salary paid into a City of Yuba City deferred compensation plan.

The dollar value of this contribution may be used at the employee’s option, to
purchase service from another qualified plan

In addition to the Employer's payment to the state or local public retirement
system (as applicable) referenced above, Employer agrees to execute all
necessary agreements provided by ICMA Retirement Corporation or other
Section 457 deferred compensation plan for Employee's participation in said
supplementary retirement plan.

If the Employee retires from the City; has at least five years of City service; and is
of full retirement age (55 for miscellaneous and 50 for public safety) the
Employee shall have the “Employee Only” medical premium paid by the City until
such time as the employee is eligible to receive Medicare. If the Employee
receives a disability retirement, this benefit is not available.

The amount of premium paid by the City will be determined each year by what
the City's maximum health insurance contribution is for “Employee Only” for First
Level Managers. The retiree will be responsible for paying the difference based
on the City's contribution. If the retiree selects a health plan that costs less than
the City’s contribution, he/she will not be eligible to receive the cash difference.
All premium contributions must be received one month in advance and it is the
responsibility of the retiree to ensure that the City receives the payment. Failure
to pay the retiree’s contribution in a timely manner may result in the loss of the

benefit.

Section 7: General Business Expenses



1. Employer agrees to budget for and to pay for professional dues and
subscriptions of the Employee necessary for continuation and full participation in
ICMA and one other professional organization necessary and desirable for the
Employee's continued professional participation, growth, and advancement, and
for the good of the Employer.

2. Employer agrees to budget for and to pay for travel and subsistence expenses of
Employee for professional and official travel, meetings, and occasions to
adequately continue the professional development of Employee and to pursue
necessary official functions for Employer including, but not limited to, the ICMA
Annual Conference, and/or the California League of Cities.

3. The Employer shall provide Employee with a cell phone required for the
Employee to perform the job and to maintain communication. Usage of cell
phone shall be in accordance with the City’s policy on cell phone usage.

The employer shall provide the employee with an automobile allowance of $400

per month to provide compensation for auto use within the Yuba-Sutter-
Sacramento region. Mileage reimbursement will only be paid outside a 50 mile
radius of Yuba City for City business. The auto allowance will be reviewed
annually for adjustments based on use and cost. Any change in the automobile
allowance rate will require an amendment to this agreement.

e

Section 8: Termination
For the purpose of this agreement, termination shall occur when:

1. The City Council, by a three-fifths vote terminates the Employee at a duly
authorized public meeting.

2. If the Employer reduces the base salary, compensation or any other benefit of
the Employee, unless it is applied in no greater percentage than the average
reduction of all miscellaneous employees, such action shall constitute a breach
of this agreement and will be regarded as a termination.

3. If the Employee resigns following a formal offer to accept resignation by three
members of the City Council then the Employee may declare a termination as of
the date of the resignation offer.

Section 9: Severance

Severance shall be paid to the Employee when employment is terminated as defined in
Section 8.

If the Employee is terminated, the Employer shall provide a minimum severance
payment equal to six months salary at the current rate of pay. This severance shall be
paid in a lump sum unless otherwise agreed to by the Employer and the Employee.

The Employee shall also be compensated for accrued sick leave in accordance with the
Personnel Rules and Regulations, vacation time, all paid holidays, and administrative
leave. The Employer agrees to make a contribution to the Employee’'s deferred
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compensation account, and PERS, based on the value of this compensation calculated
using the rate ordinarily contributed on regular compensation.

For a minimum period of six months following termination, the Employer shall pay the
cost to continue the following benefits:

1. Health insurance for the employee and all dependents as provided in Section

4.
2. Employer shall take all necessary actions to insure continuation of benefits

and service credits with PERS for the severance period.

Employee shall not be entitled to severance pursuant to this section if (1) Employee
voluntarily resigns or (2) Employee is terminated for willful misconduct, malfeasance,
dishonesty for personal gain, conviction of a misdemeanor involving moral turpitude or

conviction of a felony.
Section 10: Resignation

In the event that the Employee voluntarily resigns his/her position with the Employer,
the Employee shall provide a minimum of 30 days notice unless the parties agree

otherwise.
Section 11: Performance Evaluation

Employer shall review the performance of the Employee in April, 2010 subject to a
process, form, criteria, and format for the evaluation which shall be mutually agreed
upon by the Employer and Employee. The process at a minimum shall include the
opportunity for both parties to: (1) prepare a written evaluation, (2) meet and discuss
the evaluation, and (3) present a written summary of the evaluation results. The final
written evaluation should be completed and delivered to the Employee prior to May 1,

2010.
Section 12: Hours of Work

It is recognized that the Employee must devote a great deal of time outside the normal
office hours on business for the Employer, and to that end Employee shall be allowed to
establish an appropriate work schedule.

Section 13: Outside Activities

The employment provided for by this Agreement shall be the Employee’s sole
employment. Recognizing that certain outside consulting or teaching opportunities
provide indirect benefits to the Employer and the community, the Employee may, with
City Manager approval, elect to accept limited teaching, consulting or other business
opportunities with the understanding that such arrangements shall not constitute
interference with nor a conflict of interest with his/her responsibilities under this

Agreement.

Section 14: Indemnification



Beyond that required under Federal, State or Local Law, Employer shall defend, save
harmless and indemnify Employee against any tort, professional liability claim or
demand or other legal action, whether groundless or otherwise, arising out of an alleged
act or omission occurring in the performance of Employee’s duties as City Manager or
resulting from the exercise of judgment or discretion in connection with the performance
of program duties or responsibilities, unless the act or omission involved willful or
wanton conduct. The Employee may request and the Employer shall not unreasonably
refuse to provide independent legal representation at Employer's expense and
Employer may not unreasonably withhold approval. Legal representation, provided by
Employer for Employee, shall extend until a final determination of the legal action
including any appeals brought by either party. The Employer shall indemnify employee
against any and all losses, damages, judgments, interest, settlements, fines, court costs
and other reasonable costs and expenses of legal proceedings including attorneys fees,
and any other liabilities incurred by, imposed upon, or suffered by such Employee in
connection with or resulting from any claim, action, suit, or proceeding, actual or
threatened, arising out of or in connection with the performance of his or her duties.
Any settlement of any claim must be made with prior approval of the Employer in order
for indemnification, as provided in this Section, to be available.

Section 15: Bonding

Employer shall bear the full cost of any fidelity or other bonds required of the Employee
under any law or ordinance.

Section 16: Other Terms and Conditions of Employment

1. The Employer, only upon agreement with Employee, shall fix any such other
terms and conditions of employment, as it may determine from time to time,
relating to the performance of the Employee, provided such terms and conditions
are not inconsistent with or in conflict with the provisions of this Agreement, the
Yuba City Municipal Code or any other law.

Section 17: Notices

Notice pursuant to this Agreement shall be given by depositing in the custody of the
United States Postal Service.

Alternatively, notice required pursuant to this Agreement may be personally served in
the same manner as is applicable to civil judicial practice. Notice shall be deemed
given as of the date of personal service or as the date of deposit of such written notice
in the course of transmission in the United States Postal Service.

Section 18: General Provisions

1. This Agreement sets forth and establishes the entire understanding between the
Employer and the Employee relating to the employment of the Employee by the
Employer. Any prior discussions or representations by or between the parties
are merged into and rendered null and void by this Agreement. The parties by



mutual written agreement may amend any provision of this agreement during the
life of the agreement. Such amendments shall be incorporated and made a part

of this agreement.

2. Binding Effect. This Agreement shall be binding on the Employer and the
Employee as well as their heirs, assigns, executors, personal representatives

and successors in interest.

3. Severability. The invalidity or partial invalidity of any portion of this Agreement
will not affect the validity of any other provision. In the event that any provision of
this Agreement is held to be invalid, the remaining provisions shall be deemed to
be in full force and effect as if they have been executed by both parties
subsequent to the expungement or judicial modification of the invalid provision.

4. Effective Date. This Agreement shall become effective on July 1, 2009.

Dated:

Steven R. Jepsen, City Manager

Dated:
Leslie McBride, Mayor
Attest: Approved as to Form:
Terrel Locke, City Clerk Timothy P. Hayes, City Attorney



CITY OF YUBA CITY

STAFF REPORT
Date: June 16, 2009
To: Honorable Mayor & Members of the City Council
From: Administration

Presentation By: Darin Gale, Economic Development Manager

Summary

Subject: Formation of a “Buy Local” Taskforce

Recommendation: Consider appointment of a “Buy Local” Taskforce and City Council
Representatives

Fiscal Impact: Unknown; at this time limited to in-kind staff support but could include

future advertising campaign participation.

Background:

Over the past few weeks, local businesses have contacted the Mayor and City staff regarding
possible City support of “Buy Local” efforts. Business leaders have expressed a desire to
create a taskforce to discuss coordination of the various “Buy Local” campaigns and advance
community awareness of buying locally.

Analysis:

Due to the current economic downturn businesses are working to promote the importance of
buying locally and the impact of these tax dollars in the community. The implementation of a
“Buy Local” taskforce would bring business leaders together to discuss current programs (e.g.,
by the chamber of commerce, local media outlets, etc.) and identify opportunities to advance
community awareness and participation.

The Mayor has expressed a desire to create a tight working group (e.g., no more than twelve
individuals) which would include two Council members. The Mayor will provide a suggested list
of business leaders prior to the Council meeting.

Shopping locally supports jobs in the community and provides essential tax revenues to pay for
needed city services such as police, fire and recreation. Enhanced “Buy Local” efforts would

hopefully assist in adverting additional private sector layoffs due to residents purchasing items
outside the region.

Fiscal Impact:

Unknown; at this time limited to in-kind staff support but could include future advertising
campaign participation.
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Recommendation:

Consider appointment of a “Buy Local” Taskforce and City Council Representatives.

Prepared By: Submitted By:
‘sz ==
Darin E. Gale Steven R. Jepsen” —"

Economic Development Manager City Manager





