
Agenda Item 9 
CITY OF YUBA CITY 

STAFF REPORT 
 

  Agenda Item 9 
 

Date: June 4, 2019 
 
To: Honorable Mayor & Members of the City Council 
 
From: Human Resources Department 
 
Presentation By: Natalie Springer, Human Resources Director  

 

 
Summary 
 
Subject: Professional Services Agreement with GVP Ventures, Inc. dba Bob Murray 

& Associates for Executive Recruitment Services 
 
Recommendation:    A. Authorize the City Manager to rescind the existing Professional Services      

Agreement (Attachment A) with GVP Ventures, Inc. dba Bob Murray & 
Associates for $24,500 for recruitment services related to the City 
Manager position. 

 
B. Authorize the City Manager to execute a combined agreement 

(Attachment B) for Professional Services Agreement with GVP 
Ventures, Inc. dba Bob Murray & Associates not to exceed $110,000 for 
Executive Recruitment Services. 

 
C. Authorize the Finance Director to make a supplemental appropriation of 

$85,500 to 1720-62701 (Human Resources – Professional Services). 
 
Fiscal Impact: Supplemental appropriation of $85,500. The estimated cost for each 

Department Head recruitment is $24,000 plus miscellaneous expenses 
such as meetings, travel, and candidate screening.  

 
 

Purpose: 
To provide professional Executive Recruitment Services for the City Manager and up to three (3) 
Department Head positions.  
 
Background: 
 
Through a competitive RFP process of (3) qualified search firms, GVP Ventures, Inc. dba Bob 
Murray & Associates was recently hired to manage the City Manager search and recruitment 
process.  
 
Bob Murray & Associates is an experienced executive search firm specializing in local 
government. Given their expertise in recruiting at the executive level and their understanding of 
our organizational needs through the City Manager recruitment process, Bob Murray & Associates 
is well equipped to manage other Department Head recruitments for the City of Yuba City.  
 



  

In anticipation of additional staffing changes at the executive level, staff recommends that Council 
rescind the existing contract (Attachment A) with GVP Ventures, Inc. dba Bob Murray & 
Associates and enter into a new combined agreement (Attachment B) that includes both the City 
Manager recruitment and additional Executive Recruitment Services for up to three (3) additional 
Department Head positions. This centralized approach streamlines our open contracts with Bob 
Murray & Associates and provides a comprehensive overview of our Executive Recruiting efforts.  
 
Analysis: 

The original purchase order with Bob Murray & Associates for $24,500 was within the City 
Manager’s purchasing authority. However, additional funding is needed to expand the scope of 
services to include the additional Department Head positions. Because the total combined costs 
will exceed the City Manager’s purchasing authority, staff is requesting Council approval in an 
amount not to exceed $110,000. This combined amount includes the $24,500 for recruitment 
services related to the City Manager position and $85,500 for Executive Recruiting Services for 
up to three (3) additional Department Head positions.  
 
Fiscal Impact: 
Supplemental appropriation of $85,500 to 1720-62701 (Human Resources - Professional 
Services). The estimated cost for each Department Head recruitment is $24,000 plus 
miscellaneous expenses such as meetings, travel, and candidate screening.  
 
Alternatives: 
 

1. Direct staff to request proposals from other executive search firms. 
2. Direct the Human Resources Director to conduct the recruitments for Department Head 

positions.  
 
Recommendation: 

A. Authorize the City Manager to rescind the existing Professional Services Agreement 
(Attachment A) with GVP Ventures, Inc. dba Bob Murray & Associates for $24,500 for 
recruitment services related to the City Manager position. 

B. Authorize the City Manager to execute a combined agreement (Attachment B) for 
Professional Services Agreement with GVP Ventures, Inc. dba Bob Murray & Associates 
of Roseville, CA, for Executive Recruitment Services in an amount not to exceed $110,000 
with the finding that it is in the best interest of the City. 

C. Authorize the Finance Director to make a supplemental appropriation of $85,500 to 1720-
62701 (Human Resources – Professional Services).  

 
Attachments: 
 

A. Professional Services Agreement – City Manager (Rescind) 
B. Professional Services Agreement – Combined Agreement 

 
Prepared By:    Submitted By: 
 
 
/s/ Ciara Wakefield   /s/ Diana Langley 
Ciara Wakefield     Diana Langley 
Administrative Analyst II   City Manager 



  

 
 
Reviewed By: 
 
Human Resources    NS     

Finance    RB      

City Attorney     SLC by email 



 
 
 
 

ATTACHMENT A 
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Exhibit B 
Professional Services Agreement 

Insurance Requirements 
 
I. Workers’ Compensation Coverage.  Consultant shall maintain Workers’ 

Compensation Insurance for his/her employees in accordance with the laws of the 
State of California and Employers Liability Insurance in an amount not less than 
one million dollars ($1,000,000) per accident for bodily injury and/or disease.  In 
addition, Consultant shall require each subcontractor to similarly maintain 
Workers’ Compensation Insurance in accordance with the laws of the State of 
California and Employers Liability Insurance in an amount not less than one 
million dollars ($1,000,000) per accident for bodily injury and/or disease for all of 
the subcontractor’s employees.  Any notice of cancellation or non-renewal of all 
Workers’ Compensation policies must be received by the City at least thirty (30) 
days prior to such change.  The insurer shall agree to waive all rights of 
subrogation against City, its officers, agents, employees and volunteers for losses 
arising from work performed by Consultant for City.  This provision shall not 
apply if Consultant has no employees performing work under this Agreement.  If 
the Consultant has no employees for the purposes of this Agreement, Consultant 
shall sign the “Certificate of Exemption from Workers’ Compensation Insurance” 
which is attached hereto as Exhibit C. 

 
 

II. General Liability Coverage.  Consultant shall maintain commercial general 
liability insurance in an amount not less than one million dollars ($1,000,000) per 
occurrence for bodily injury, personal injury and property damage.  If a 
commercial general liability insurance form or other form with a general 
aggregate limit is used, either the general aggregate limit shall apply separately to 
the work to be performed under this Agreement or the general aggregate limit 
shall be at least twice the required occurrence limit. 

 
 
III. Automobile Liability Coverage.  Consultant shall maintain automobile liability 

insurance covering bodily injury and property damage for all activities of the 
Consultant arising out of or in connection with the work to be performed under 
this Agreement, including coverage for owned, hired and non-owned vehicles, in 
an amount of not less than one million dollars ($1,000,000) combined single limit 
for each occurrence. 

 
 
IV. Professional Liability Coverage.  Consultant shall maintain professional errors 

and omissions liability insurance for protection against claims alleging negligent 
acts, errors or omissions which may arise from Consultant’s operations under this 
Agreement, whether such operations are by the Consultant or by its employees, 
subcontractors, or sub-consultants.  The amount of this insurance shall not be less 
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than one million dollars ($1,000,000) on a claims-made annual aggregate basis, or 
a combined single-limit per occurrence basis. 

 
V. Endorsements.  Each general liability and automobile liability insurance policy 

shall be with insurers possessing a current A.M. Best’s rating of no less than 
A:VII and shall be endorsed with the following specific language or equivalent: 

 
A. The City, its elected or appointed officers, officials, employees, agents and 

volunteers are to be covered as additional insured with respect to liability 
arising out of work performed by or on behalf of the Consultant, including 
materials, parts or equipment furnished in connection with such work or 
operations.  Conforms to ISO CG 2009 and CG 2037 10 01. Both are 
required. 

 
B. This policy shall be considered primary insurance as respects to the City, 

its elected or appointed officers, officials, employees, agents and 
volunteers.  Any insurance maintained by the City, including any self-
insured retention the City may have, shall be considered excess insurance 
only and shall not contribute with it.  

 
C. This insurance shall act for each insured and additional insured as though 

a separate policy had been written for each, except with respect to the 
limits of liability of the insuring company. 

 
D. The insurer waives all rights of subrogation against the City, its elected or 

appointed officers, officials, employees or agents. 
 
E. Any failure to comply with reporting provisions of the policies shall not 

affect coverage provided to the City, its elected or appointed officers, 
officials, employees, agents or volunteers. 

 
F. The insurance provided by this policy shall not be suspended, voided, 

canceled, or reduced in coverage except after thirty (30) days written 
notice has been received by the City. 

 
VI.  Deductibles and Self-Insured Retentions.  Any deductibles or self-insured 

retentions must be declared to and approved by the City.  At the City’s option, 
Consultant shall demonstrate financial capability for payment of such deductibles 
or self-insured retention’s. 

 
VII. Certificates of Insurance.  Consultant shall provide certificates of insurance with 

original endorsements to City, as evidence of the insurance coverage required 
herein.  Certificates of such insurance shall be filed with the City on or before 
commencement of performance of this agreement.   Current certification of 
insurance shall be kept on file with the City at all times during the term of this 
Agreement. 
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