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Agenda Item 8 

 

Date: February 4, 2020 
 
To: Honorable Mayor & Members of the City Council 
 
From: Human Resources Department 
 
Presentation By: Natalie Springer, Human Resources Director  

 

 
Summary  

 Subject:   Yuba City Firefighters Local 3793 Memorandum of Understanding (MOU)  

Recommendation:  A. Adopt a Resolution approving a one year Memorandum of 

Understanding with Yuba City Firefighters Local 3793.  

  

                                   B. Approve a supplemental appropriation of $189,200 to the FY 19/20 

adopted budget.  

 

Fiscal Impact:  An increase in cost of $189,200 for FY 19/20 and $62,200 cumulatively for 

FY 20/21.   

 

Purpose:  

To approve the Yuba City Firefighters Local 3793 (Local 3793) Memorandum of Understanding.  

  

Background:    

  

The City’s MOU with Local 3793 expired on June 30, 2019.  The City and Local 3793 have been 

meeting since May 2019 to negotiate a new MOU. New terms have been reached at the table 

and are ready for the City Council’s consideration.    

  

Analysis:  

  

Local 3793 agreed to a one year Memorandum of Understanding that:  

  

1. Includes a 1% ongoing hourly base rate increase (applied retroactively to the first full pay 

period following July 1, 2019);  

2. Includes a one-time non-PERSable stipend of 3% of hourly base rate or $1,500  

(whichever is greater) for all employees employed upon approval;  

3. Incorporates SAFER Grant (limited-term) Employees into Local 3793 and advancement  

to Firefighter I;  

4. Allows limited-term employees to apply for internal recruitments provided they have 

completed three (3) months of satisfactory performance;  

5. Removal of living restriction(s) from job descriptions;  

6. Effective December 11, 2021, all represented classifications shall follow the agreed-upon 

salary step progression and salary schedule;  



7. Increases benefits for dental and vision coverage;  

8. Increases Tuition Reimbursement Program to $5,000 per fiscal year.  

  

The complete Memorandum of Understanding is attached.  

  

Fiscal Impact:  

  

The proposed changes will result in a net increase in cost of $189,200 for FY 19/20 and $62,200 

cumulatively for FY 20/21. 

  

Alternatives:  

Do not approve the Local 3793 Memorandum of Understanding and provide staff direction.  

  

Recommendation:  

  

Adopt a Resolution approving a one year Memorandum of Understanding with Local 3793, and 

approve a supplemental appropriation of $189,200 to the FY 19/20 adopted budget.  

   

Attachments:  

  

A. Cost impact of Local 3793 Agreement Terms  

B. Local 3793 MOU Resolution  

C. Local 3793 Memorandum of Understanding  

D. Salary Schedule  

  

Prepared By:           Submitted By:  

  

/s/ Ciara Wakefield        /s/ Michael Rock  

Ciara Wakefield          Michael Rock   

Administrative Analyst II        City Manager  

  

Reviewed By:  

Human Resources        NS           

Finance         SM          

 City Attorney        SLC by email 



 
 
 
 

ATTACHMENT A 



FY 19/20 ‐ Year 1 On‐Going One‐Time Total

1% Salary increase  62,200$               62,200$   

One time stipend ‐ 3% or $1,500 (whichever is greater) 127,000$       127,000  

Year 1 Total Cost 62,200$               127,000$       189,200$ 

City of Yuba City

Fire Local 3793 ‐ Impact of 1 Year Agreement ‐ FINAL



  

  

  

ATTACHMENT B  

  

  



RESOLUTION NO.   

 RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY  

APPROVING THE YUBA CITY FIREFIGHTERS, LOCAL 3793 MEMORANDUM OF 

UNDERSTANDING JULY 1, 2019 – JUNE 30, 2020  

  

WHEREAS, the City recognizes the Local 3793’s commitment to the City and its citizens while 

providing outstanding and dedicated service to all and;  

  

WHEREAS, City staff and Local 3793 have negotiated a tentative one year Memorandum of 

Understanding subject to Council approval which was approved by Local 3793 membership on 

December 5, 2019 and;  

   

WHEREAS, the City appreciates the efforts and energy the Local 3793 have put forth to negotiate 

this Memorandum of Understanding.  

  

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as follows:  

    

Approve the attached Local 3793 Memorandum of Understanding.  

  

The attached Memorandum of Understanding is hereby approved effective immediately 

retroactive to July 1, 2019.   

  

The Director of Finance is hereby authorized to make the necessary budget adjustments to 

implement the provisions of this resolution.  

  

The foregoing Resolution of the City Council of the City of Yuba City was duly introduced, passed 

and adopted at a regular meeting thereof held on the 4th day of February 2020.  

  

AYES:  
  

NOES:  
  

ABSENT:  

________________________  

      Shon Harris, Mayor  

 

ATTEST:  
  
  

_______________________  

Patricia Buckland, City Clerk  

  

Approved as to form:  

  

____________________  

Stacey Sheston  

BB&K, Special Counsel  



 

 

ATTACHMENT C 







































































 

 

ATTACHMENT D 



1/24/20201:03 PM

Fire Association
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5

3110** FIRE RECRUIT FIRE 0 0 0 0 4,068 Monthly
0 0 0 0 16.76 Hourly

3120** FIREFIGHTER I FIRE 0 0 0 0 4,513 Monthly
0 0 0 0 18.60 Hourly

3130** FIREFIGHTER II FIRE 0 0 0 0 6,889 Monthly
0 0 0 0 28.39 Hourly

3140** FIRE APPARATUS OPERATOR FIRE 0 0 0 7,194 7,554 Monthly
0 0 0 29.65 31.13 Hourly

3150** FIRE  CAPTAIN                      FIRE 7,084 7,438 7,810 8,201 8,611 Monthly
29.19 30.65 32.18 33.80 35.48 Hourly

3160 FIRE SAFETY INSPECTOR I FIRE 4,886 5,130 5,387 5,656 5,939 Monthly
28.19 29.60 31.08 32.63 34.26 Hourly

3170 FIRE SAFETY INSPECTOR II FIRE 5,450 5,722 6,008 6,308 6,624 Monthly
31.44 33.01 34.66 36.39 38.21 Hourly

CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE FEBRUARY 4, 2020

SALARY STEPS

9. 02.04.20 Salary Schedule - Fire Local MOU 1%



1/24/20201:03 PM

FIRE DEPARTMENT CLASSIFICATIONS CALCULATED ON A 40 HOUR WORK WEEK:
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5

3250 FIRE CAPTAIN FIRE 7,084 7,438 7,810 8,201 8,611
40.87 42.91 45.06 47.31 49.68

3210 FIRE RECRUIT FIRE 4,068
23.47

3220 FIREFIGHTER I FIRE 4,513
26.04

3230 FIREFIGHTER II FIRE 6,889
39.74

3240 FIRE - APPARATUS OPERATOR FIRE 7,194 7,554
41.50 43.58

Fire Captain assigned by the Fire Chief to Fire Prevention shall receive five (5) percent salary increase above the appropriate Fire-Captain salary step for the
period of the temporary assignment and shall be designated as follows:

3180 FIRE  CAPTAIN (PREVENTION)  FIRE 7,438 7,810 8,201 8,611 9,042
42.91 45.06 47.31 49.68 52.16

Fire employees who are certified as bilingual will receive a bilingual pay incentive of $100.00 per month:
**     Indicates classifications whose hourly rates are computed on the basis of an average  56 hour duty week.

EMPLOYEE BARGAINING GROUPS
         CON - Confidential          FLM - 1st Level Manager
         PUE, Local #1 - General Employees          PD  - Police Department
         DH  - Department Head          FIRE  - Fire Department
         MM   - Middle Manager          PS  - Police Sergeant
         FM - Fire Management

SALARY STEPS

9. 02.04.20 Salary Schedule - Fire Local MOU 1%
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