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Date: October 20, 2020 
 
To: Honorable Mayor and Members of the City Council 
 
From: Human Resources Department 
 
Presentation By: Natalie Springer, Human Resources Director 

 

Summary 

Subject: Sworn Police Executive Management CalPERS Health Resolution 

Recommendation: Adopt a Resolution authorizing the Sworn Police Executive Management to 
be subject to the Public Employees’ Medical and Hospital Care Act for 
employees and annuitants pursuant to the unequal method. 

 

Fiscal Impact: None 
 

Purpose: 

To adopt the resolution authorizing Sworn Police Executive Management to be subject to the Public 
Employees’ Medical and Hospital Care Act (PEMHCA) for employees and annuitants pursuant to 
the unequal method. 
 

Background:  
 
Sworn Police Executive Management is a grouping that includes sworn employees from the Police 
Sworn Mid-Managers (PSMM) unit (active or retired), Police Chief position (active or retired), and 
retired sworn Police executive management employees that were members of the Mid-Managers 
bargaining unit prior to formation of the PSMM.  
 
The City’s Letter of Understanding (LOU) with the Police Sworn Mid-Managers was approved by City 
Council at the April 21, 2020 City Council meeting.  Along with other terms, the LOU authorized 
CalPERS health insurance available to all bargaining unit members (including retirees of the PSMM) 
effective January 1, 2021.  Additionally, City Council has informally approved the Police Chief to 
receive CalPERS health benefits. 
 
The purpose of this staff report is to approve the CalPERS written resolution authorizing the Sworn 
Police Executive Management group to join Public Employees’ Medical and Hospital Care Act for 
employees and annuitants pursuant to the unequal method.  The term “annuitant” refers to retirees 
that meet the requirements to qualify for PEMHCA participation.  The unequal method permits the 
contribution amount for the annuitants to start at a lower amount and increases annually by formula. 
 For year one, beginning January 1, 2021, the City contribution for Sworn Police Executive 
Management annuitants is $1 and each following year the City contribution will contribute 5% x the 
number of years that this resolution has been in effect x the contribution that the City is required to 
make to CalPERS on behalf of employees pursuant to the PEMHCA resolution.    The PEMHCA 
resolution provides that the contribution required of the City for employees is equal to minimum 
required under PEMHCA (“PEMHCA minimum”) which is $143 for 2021.  The PEMHCA minimum is 
adjusted annually.  Historically, the annual increase has been between $3 and $5.  It will take 20 



years for the City to pay the PEMHCA minimum for annuitants.   
For active Sworn Police Executive Management employees, the City is required by CalPERS to pay 
the PEMHCA minimum.  However, the City may agree to provide a higher contribution on behalf of 
employees pursuant to a letter of understanding or personnel policies.  In this case, the PSMM LOU 
provides that the City is required to pay 80% of the total premium of the lowest cost PORAC health 
plan available.  The PEMHCA minimum is included within the 80% amount such that the City will not 
pay more than 80% of the total premium of the lowest cost PORAC health plan available on behalf 
of employees included in the Sworn Police Executive Management group.    
 

Analysis: 
 
On April 21, 2020, the Police Sworn Mid-Managers and the City agreed to a two-year Letter of 
Understanding that authorized the PSMM to join PEMHCA.  The Police Chief’s employment contract 
will be updated to include language that health care contributions will follow the PSMM LOU. 
 
The intent of this staff report is to implement PEMHCA for Sworn Police Executive Management 
effective January 1, 2021.  
 

Fiscal Impact: 

 
None.  
 

Alternatives: 
Do not approve the Sworn Police Executive Management CalPERS PEMHCA resolution and 
provide staff direction. 
 

Recommendation: 
 
Adopt a Resolution authorizing the Sworn Police Executive Management to be subject to the Public 
Employees’ Medical and Hospital Care Act at an unequal amount for employees and annuitants. 
 
Attachments: 
 
A. PEMHCA Resolution 
 
Prepared By:      Submitted By: 
 
/s/ Natalie Springer    /s/ Diana Langley 
Natalie Springer     Diana Langley  
Human Resources Director    Interim City Manager 
 
 
Reviewed By: 
       
Finance    SM       

City Attorney or Special Counsel SLC by email   

 














