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CITY OF YUBA CITY 
STAFF REPORT 

Agenda Item 9 

 

Date: August 17, 2021 
 

To: Honorable Mayor and Members of the City Council 
 

From: Administration 
 

Presentation By: Dave Vaughn, City Manager 
 

Summary 

Subject: Fire Management Memorandum of Understanding (MOU) 

Recommendation: A. Adopt a Resolution approving a three-year Memorandum of 
Understanding with the Fire Management group 

  

 B. Approve a supplemental appropriation of $16,400 to the FY 2021/2022 
adopted General Fund budget 

 

Fiscal Impact: An increase in cost of $48,500 for FY 2021/2022 
 

Purpose: 

To approve the Fire Management three-year Memorandum of Understanding. 

 

Background:  
 
The City’s employment agreement with the Fire Management group expired on June 30, 2020. The 
Fire Management group consists of three Battalion Chiefs and one Fire Marshal thereby making it 
the smallest bargaining unit and one made up of very-recently promoted employees. The Battalion 
Chiefs work rotating 24-hour Fire shifts while the Fire Marshal works a more traditional Monday-
Friday work schedule.   
 
The previous agreement transitioned out the furlough program in exchange for cost sharing for all 
classic CalPERS members, included a one-time distribution, 2% ongoing base salary rate increase, 
and 80% of total medical premium paid for by the City.  
 
While the City continues to face growing employee pension obligations, the City must remain 
competitive in recruiting and retaining employees which requires competitive employee benefits and 
terms.  The proposed employment contract is an attempt to find the balance between competitive 
employee benefits and terms and management of the ongoing changing landscape of employee 
pension obligations.      

   

Analysis: 
 

Because of the newly promoted membership and its impact of the delayed negotiations, the City and 
the Fire Management group have tentatively agreed to minimal changes to the MOU retroactive to 
July 3, 2020: 
 

1. Includes a one-time distribution of $4,000.00 per eligible member; 
2. Benchmarked the Battalion Chiefs at 15% above Fire Captains; 



3. Benchmarked the Fire Marshal at 7.5% above Fire Captains 
 
The complete Memorandum of Understanding is attached. 

 

Fiscal Impact: 

 
The proposed changes will result in a net increase in cost of $48,500 for FY 2021/2022 for the 
General Fund. 

 

Alternatives: 

Do not approve Fire Management Memorandum of Understanding and provide staff direction. 

 

Recommendation: 
 
Adopt a Resolution approving a three-year memorandum of Understanding with the Fire 
Management group, and approve a supplemental appropriation of $16,400 to the FY 2021/2022 
adopted General Fund budget. 

 
Attachments: 
 

1. Fire Management MOU Resolution 
2. Fire Management MOU 

 3. Cost Summary 
 4. Salary Schedule 
 
Prepared and Submitted By:       
 
 

/s/ Dave Vaughn     

Dave Vaughn 
City Manager 
 
Reviewed By: 
 

Finance    SM      

City Attorney    SLC by email     

    



 

 

ATTACHMENT 1 



 

 

RESOLUTION NO. _____ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY 
 APPROVING THE FIRE MANAGEMENT MEMORANDUM OF UNDERSTANDING  

 
WHEREAS, the City recognizes the Fire Management groups’ commitment to the City and its 
citizens while providing outstanding and dedicated service to all; and 
 
WHEREAS, the City appreciates the efforts the Fire Management group and its negotiating 
team has put forth to negotiate this Memorandum of Understanding; and 
 
WHEREAS, the Fire Management group has agreed to a one-time distribution of $4,000 and 
benchmarking of the Battalion Chief at 15% over Fire Captains; and the benchmarking of the 
Fire Marshal at 7.5% over the Fire Captains. 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as follows: 
  
Approve the attached the Fire Management group Memorandum of Understanding. 
 
The Director of Finance is hereby authorized to make the necessary budget adjustments to 
implement the provisions of this resolution. 
 
The forgoing Resolution of the City Council of the City of Yuba City was duly introduced, passed 
and adopted at a regular meeting thereof held on the 17th day of August, 2021. 
 
AYES: 
 
NOES: 
 
ABSENT: 

        ___________________________ 
       Marc Boomgaarden, Mayor 

 
 
ATTEST: 
 
 
____________________________ 
Ciara Wakefield, Deputy City Clerk 
 

           Approved as to form: 
 
 
 

____________________ 
Stacey Sheston  

BB&K, Special Counsel 
 

 



 

 

ATTACHMENT 2 

  



























































 

 

ATTACHMENT 3 

  



On‐going One‐time Total

FY 2021‐22

Battalion Chiefs:

Benchmark BC to 15% above Fire Captain 20,100$        20,100$         

$4,000 one time stipend (non‐persable) 12,300$           12,300           

Battalion Chief Increase cost 20,100$        12,300$           32,400$         

Fire Marshal:

Benchmark Fire Marshal to 7.5% above Fire Captain (note 1) 12,000$        12,000$         

$4,000 one time stipend (non‐persable) 4,100$             4,100              

Fire Marshal Increase cost 12,000$        4,100$             16,100$         

Total Cost 32,100$        16,400$           48,500$         

General Fund 32,100$             16,400$                48,500$               

Water  ‐$                    ‐$                      ‐$                     

Wastewater ‐$                    ‐$                      ‐$                     

SASA ‐$                    ‐$                      ‐$                     

VMF ‐$                    ‐$                      ‐$                     

Note 1:  The on‐going increase does not include the 3.5% calculation to benchmark

to the Chief Building Official.  This increase is based on the FM rate @ 06/30 benchmarked

to 7.5% over Fire Captain rate as of 7/3/21

Ref. 20A S&B 21‐22

City of Yuba City

Fire Management ‐ 08‐17‐21 FINAL



 

 

ATTACHMENT 4 

  



8/9/202111:24 AM

Fire Management
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5

6055** FIRE BATTALION CHIEF FM 8,472 8,896 9,341 9,808 10,298 Monthly
34.91 36.66 38.49 40.42 42.44 Hourly

6066 FIRE MARSHAL FM 7919 8315 8,731 9,168 9,627 Monthly
45.69 47.97 50.37 52.89 55.54 Hourly

FIRE DEPARTMENT CLASSIFICATIONS CALCULATED ON A 40 HOUR WORK WEEK:
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5

6140 FIRE BATTALION CHIEF FM 8,472 8,896 9,341 9,808 10,298
48.88 51.32 53.89 56.58 59.41

**     Indicates classifications whose hourly rates are computed on the basis of an average  56 hour duty week.

EMPLOYEE BARGAINING GROUPS
         CON - Confidential          FLM - 1st Level Manager
         PUE, Local #1 - General Employees          PD  - Police Department
         DH  - Department Head          FIRE  - Fire Department
         MM   - Middle Manager          PS  - Police Sergeant
         FM - Fire Management

SALARY STEPS

CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE AUGUST 17, 2021

SALARY STEPS

FM Salary Schedule effective 8-17-21
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