
Agenda Item 9
CITY OF YUBA CITY

STAFF REPORT

Date: May 17, 2022 
  

To: Honorable Mayor & Members of the City Council
  

From: Human Resources Department 
  

Presentation By: Natalie Springer, Human Resources Director 
  

Summary
  

Subject: Fire Management Memorandum of Understanding (MOU) 
  

Recommendation: Adopt a Resolution approving the Memorandum of Understanding with the Fire 
Management group

  

Fiscal Impact: None 
  

Purpose:

To approve the Fire Management Memorandum of Understanding (MOU) that includes updated 
language in Article 14, Holidays.  Article 14’s language has been expanded to include the actual 
holidays and holiday-in-lieu language.

Council's Strategic Goal:

This item supports the City Council's Strategic Goal of Public Safety.

Background:             
 
The Fire Management MOU was approved by City Council on August 17, 2021.  After the MOU’s initial 
approval, it was discovered that the holiday-in-lieu language was inadvertently omitted.  Additionally, it 
was recommended by the Chief Negotiator to include the actual holidays in the MOU for CalPERs 
purposes.  The previous City Manager directed Staff to implement the holiday-in-lieu language 
immediately as its omission was an administrative oversight and its absence resulted in a reduction in 
compensation for the Battalion Chiefs.  The Chief Negotiator prepared an updated Article 14 with the 
actual holidays as well as the holiday-in-lieu language.  
 
Analysis:
 
The Fire Management MOU with the updated Article 14, Holidays has been approved by Fire 
Management. City Council approved the substantive holiday-in-lieu pay benefit as part of the previous 
MOU negotiations.   This proposed action is simply to correct an administrative oversight in the 
document preparation and to clarify the list of City holidays on which the in-lieu benefit is based.
 
The complete Memorandum of Understanding is attached.



Fiscal Impact:

None.

Alternatives:
Do not approve Fire Management Memorandum of Understanding (this will only impact Article 14, 
Holidays) and provide staff direction.

Recommendation:
 
Adopt a Resolution approving the Memorandum of Understanding with the Fire Management group. 

Attachments:

1. 5-17-22 Fire Management MOU - Resolution
2. 5-17-22 Fire Management MOU

Prepared By: Submitted By:
Natalie Springer
Human Resources Director 

Diana Langley
City Manager 



 

Attachment 1 



 
RESOLUTION NO. 20- 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY APPROVING  

THE FIRE MANAGEMENT MEMORANDUM OF UNDERSTANDING 
JULY 3, 2021 – JUNE 30, 2024 

 
WHEREAS, City staff and the Fire Management have negotiated a three year 
Memorandum of Understanding that was approved by City Council on August 17, 2021 
and; 
 
WHEREAS, the City and Fire Management agreed as part of those MOU negotiations to 
holiday-in-lieu pay at the unit employees’ straight time rate of pay for 5.09 hours per pay 
period in lieu of receiving any other form of holiday compensation; and 
 
WHEREAS, due to administrative error, this in-lieu pay benefit was inadvertently not 
included in the MOU presented for approval; and 
 
WHEREAS, to further clarify the City holidays on which the in-lieu benefit is based, a list 
of City holidays has been recommended to be included; and 
 
WHEREAS, City staff has implemented the substantive provisions of this resolution, 
specifically holiday-in-lieu pay, at the direction of the previous City Manager to honor the 
City’s prior agreement and ensure that affected employees were not disadvantaged by 
the delay needed to correct the error in the document; 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as 
follows: 
  
The City ratifies its previous approval of holiday-in-lieu pay for the Fire Management unit, 
at the rate set forth below, and approves the attached Memorandum of Understanding 
which is updated with corrected language in Article 14, Holidays: 
 1.  List of actual holidays that apply to fire suppression employees and forty-hour 
employees; 
2.     Holiday-in-lieu pay at their straight time rate of pay for 5.09 hours per pay period in 
lieu of receiving any other form of holiday compensation.   
 
The forgoing Resolution of the City Council of the City of Yuba City was duly introduced, 
passed and adopted at a regular meeting thereof held on the 17th day of May 2022. 

 
AYES: 
 
NOES: 
 
ABSENT: 
       __________________ 
ATTEST:      Dave Shaw, Mayor 
 
______________________ 
Ciara Wakefield, Deputy City Clerk 



 
 

 
 
Approved as to form: 

 
 

____________________ 
Stacey Sheston  
BB&K, Special Counsel 



 

 

ATTACHMENT 2 
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