
Agenda Item 7
CITY OF YUBA CITY

STAFF REPORT

Date: June 21, 2022 
  

To: Honorable Mayor & Members of the City Council
  

From: Human Resources Department 
  

Presentation By: Natalie Springer, Human Resources Director 
  

Summary
  

Subject: Yuba City Police Wage Reopener Side Letters 
  

Recommendation: A. Adopt a Resolution approving a wage reopener side letter with Yuba City 
Police Officers’ Association (POA), POA-Police Sergeants, and Police Sworn 
Mid-Managers
 
B. Approve a supplemental appropriation to 2310-61210 in the amount of 
$886,100
 
C. Authorize the Finance Director to transfer funds from unallocated General 
Fund 301 in the amount of $886,100

  

Fiscal Impact: An increase in cost of $886,100 for FY 22/23. 
  

Purpose:

To approve the Yuba City Police Officers’ Association (POA), POA-Police Sergeants, and Police Sworn 
Mid-Managers (PSMM) wage reopener side letters for cost of living salary increases.  The PSMM wage 
reopener side letter also includes equity adjustments and benchmarking of the Assistant Police Chief 
5% above the top step of the Police Commander.

Council’s Strategic Goal: 

This side letter addresses the City Council’s Strategic Goal of public safety.
 
Background:             
 
All three Police Memorandum of Understanding’s (MOU) terms are July 1, 2021 through June 30, 2023. 
 The Police bargaining units and the City negotiations team met to discuss the wage reopener and have 
come to an agreement on a side letter that addresses cost of living salary increases.   Additionally, the 
PSMM wage reopener includes equity adjustments and benchmarking of the Assistant Police Chief 5% 
above the top step of the Police Commander.

Analysis:
 
POA has agreed to a wage reopener side letter that:



1. Includes an 8% cost of living increase effective the first full pay period in July 2022.
 

POA-Police Sergeants has agreed to a wage reopener side letter that:

1. Includes an 8% cost of living increase effective the first full pay period in July 2022.
 

PSMM has agreed to a wage reopener side letter that:

1. Includes an 8% cost of living increase effective the first full pay period in July 2022.

2. Includes equity adjustments for identified classifications effective July 2, 2022;
Classification                           Equity Adjustment
Police Commander                 6.50%  
Police Lieutenant                    5.25%
Equity increases are cumulative with the cost of living increase and not compounded.    
             
3. Includes benchmarking the Assistant Police Chief 5% above the top step of the Police Commander.

Fiscal Impact:

An increase in cost of $886,100 for FY 22/23.

Alternatives:

Do not approve the Police side letters and provide staff direction.

Recommendation:
 
A. Adopt a Resolution approving a wage reopener side letter with Yuba City Police Officers Association 
(POA), POA-Police Sergeants, and Police Sworn Mid-Managers
 
B. Approve a supplemental appropriation to 2310-61210 in the amount of $886,100
 
C. Authorize the Finance Director to transfer funds from unallocated General Fund 301 in the amount of 
$886,100 

Attachments:

1. Cost Impact of Police Side Letter Terms
2. Resolution
3. POA Side Letter
4. POA-Police Sergeants Side Letter
5. PSSM Side Letter
6. Police Salary Schedule

Prepared By: Submitted By:
Natalie Springer
Human Resources Director 

Diana Langley
City Manager 



 

 

ATTACHMENT 1 



On-going One-time Total

FY 2022-23

Salary increase - 8.0% COLA 636,700$        636,700        

Total Cost 636,700$        -$               636,700$      

General Fund 636,700$             636,700$           

Water -$                     -$                   

Wastewater -$                     -$                   

SASA -$                     -$                   

VMF -$                     -$                   

City of Yuba City

Police Officers Association - June 21, 2022 Staff Report



On-going One-time Total

FY 2022-23

Salary increase - 8.0% COLA 135,700$        135,700        

Equity adjustments per the MOU to market

Total Cost 135,700$        -$               135,700$      

General Fund 135,700$             135,700$           

Water -$                     -$                   

Wastewater -$                     -$                   

SASA -$                     -$                   

VMF -$                     -$                   

City of Yuba City

Police Sworn Mid Managers - June 21, 2022 Staff Report



On-going One-time Total

FY 2022-23

Salary increase - 8.0% COLA 113,700$        113,700        

Total Cost 113,700$        -$               113,700$      

General Fund 113,700$             113,700$           

Water -$                     -$                   

Wastewater -$                     -$                   

SASA -$                     -$                   

VMF -$                     -$                   

City of Yuba City

Police Sergeants - June 21, 2022 Staff Report



ATTACHMENT 2



RESOLUTION NO. _____

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY 
APPROVING THE YUBA CITY POLICE OFFICERS’ ASSOCIATION, POLICE 

OFFICERS ASSOCIATION-POLICE SERGEANTS, POLICE SWORN MID-
MANAGER SIDE LETTERS 

JULY 1, 2021 – JUNE 30, 2023 REGARDING WAGE REOPENER

WHEREAS, the City recognizes the Yuba City Police Officers’ Association, Police Officers’ 
Association-Police Sergeants, and Police Sworn Mid-Managers commitment to the City and its 
citizens while providing outstanding and dedicated service to all;

WHEREAS, the Police bargaining units’ side letters have a wage reopener article;

WHEREAS, in response to the wage reopener, City staff and the Police bargaining units have 
negotiated a Side Letters for a cost of living increase.  Police Sworn Mid-Managers have 
negotiated equity adjustments and benchmarking of the Assistant Police Chief 5% above the 
top step of the Police Commander.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as follows:

SECTION I

Approve the attached POA Side Letter that:

1. Includes an 8% cost of living increase effective the first full pay period in July 2022.

SECTION II

Approve the attached POA-Police Sergeants Side Letter that:

1.  Includes an 8% cost of living increase effective the first full pay period in July 2022.

SECTION III

Approve the attached Police Sworn Mid-Manager Side Letter that:

    1.     Includes an 8% cost of living increase effective the first full pay period in July 2022.
 

2. Includes equity adjustments for identified classifications effective July 2, 2022;
Classification Equity Adjustment
Police Commander 6.50%
Police Lieutenant 5.25%
Equity increases are cumulative with the cost of living increase and not compounded.

3. Includes benchmarking the Assistant Police Chief 5% above the top step of the Police 
Commander.



SECTION IV

Authorize staff to make any necessary clarifying language changes as long as the changes do 
not modify the Side Letter’s substantive terms or past practice.

The Director of Finance is hereby authorized to make the necessary budget adjustments to 
implement the provisions of this resolution.

The foregoing Resolution of the City Council of the City of Yuba City was duly introduced, 
passed and adopted at a regular meeting thereof held on the 21st day of June 2022.

AYES:

NOES:

ABSENT:

________________________
Dave Shaw, Mayor

ATTEST:

_______________________
Ciara Wakefield, Deputy City Clerk

Approved as to form:

____________________
Stacey Sheston 

BB&K, Special Counsel
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6/9/20225:01 PM

Police Officers Association
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5 6

2005 ADMINISTRATIVE ASSISTANT PD 4,487 4,711 4,947 5,194 5,454 Monthly

25.89 27.18 28.54 29.97 31.47 Hourly

2040 COMMUNITY POLICING COORDINATOR PD 4,425 4,646 4,878 5,122 5,378 Monthly

25.53 26.80 28.14 29.55 31.03 Hourly

2130 COMMUNITY SERVICE OFFICER PD 4,367 4,585 4,814 5,055 5,308 Monthly

25.19 26.45 27.77 29.16 30.62 Hourly

2125 COMMUNITY SERVICE OFFICER - LEAD PD 4,928 5,174 5,433 5,705 5,990 Monthly

28.43 29.85 31.34 32.91 34.56 Hourly

2150 FIELD SERVICE TECHNICIAN PD 4,425 4,646 4,878 5,122 5,378 Monthly

25.53 26.80 28.14 29.55 31.03 Hourly

2200 POLICE OFFICER PD 5,848 6,140 6,447 6,769 7,107 7,462 Monthly

33.74 35.42 37.19 39.05 41.00 43.05 Hourly

2120 POLICE RECORDS CLERK PD 3,702 3,887 4,081 4,285 4,499 Monthly

21.36 22.43 23.54 24.72 25.96 Hourly

2160 POLICE RECORDS CLERK - LEAD PD 4,105 4,310 4,526 4,752 4,989 Monthly

23.68 24.87 26.11 27.42 28.78 Hourly

2190 POLICE RECRUIT PD 5,087 5,341 5,608 -          -          Monthly

29.35 30.81 32.36 -          -          Hourly

2110 PUBLIC SAFETY DISPATCHER I                       PD 4,120 4,326 -          -          -          Monthly

23.77 24.96 -          -          -          Hourly

2140 PUBLIC SAFETY DISPATCHER II                       PD 4,849 5,091 5,346 5,613 5,894 Monthly

27.98 29.37 30.84 32.38 34.00 Hourly

2180 PUBLIC SAFETY DISPATCHER III                       PD -          -          -          6,169 6,477 Monthly

-          -          -          35.59 37.37 Hourly

2170 POLICE SERVICES ANALYST PD 5,038 5,290 5,555 5,833 6,124 Monthly

29.07 30.52 32.05 33.65 35.33 Hourly

CITY OF YUBA CITY

SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JUNE 21, 2022

SALARY STEPS

Salary Schedule - POA Costing 5-27-22



6/9/20225:01 PM

Pensionable Compensation for New Members (PEPRA) 

Assignment of an employee in the Police Officer classification to the Investigation Division and/or Net Unit shall include a 

seven and one half (7.5) percent compensation above the appropriate Police Officer salary step for the period of the temporary assignment and shall be 

designated as follows:

Additional (or Other) Pensionable Compensation for New Members (PEPRA)

Police Officers designated as Field Training Officers by the Police Chief shall receive five (5) percent additional compensation 

(calculated from their base hourly wage) while so assigned to the Departments Training Program.

Additional (or Other) Pensionable Compensation for New Members (PEPRA)

MOU Article 2.5 - Education Incentive - 

Education Incentive pay for sworn personnel shall be base pay cumulative but not compounded.

The cap for employees with an Advanced POST certificate shall be 10%.

Sworn Personnel shall receive education incentive as follows:

     AA or AS degree 2.50%

     BA or BS degree 7.50%

     POST Intermediate Certificate 2.50%

     POST Advance Certificate 7.50%

ALL non-sworn POA personnel shall receive education incentive pay as follows:

     AA or AS degree 2.50%

     BA or BS degree 5.00%

Dispatcher I/II/III only will also receive education incentive pay as follows:

     POST Public Safety Dispatch Intermediate 2.50%

     POST Public Safety Dispatch Advance 2.50%

Education Incentive pay for non-sworn personnel shall be base pay cumulative but not compounded and shall have a 7.5% cap for all classifications.

MOU Article TBD - Longevity Pay 

Longevity Pay for all POA personnel shall be base pay cumulative but not compounded.

Longevity Pay shall be received as follows based on time in service at the City of Yuba City:

Upon completion of 10 years of service 2.50%

Upon completion of 15 years of service 5.00%

Upon completion of 20 years of service 7.50%

MOU Article 2.6 - Bilingual Pay

Sworn and non-sworn employees who are certified as bilingual will receive a bilingual pay incentive of $100 per month:

MOU Article 2.7 - Holiday Pay

Officers assigned to regular patrol shifts and public safety dispatchers shall receive straight time pay for 7.33 hours per month,

paid and computed on a bi-weekly basis in lieu of time off.

MOU Article 2.9 - Field Training Officer

Community Service Officers and Dispatcher II employees designated as Field Training Officers shall receive five percent (5%)

additional compensation (calculated from their base hourly wage) on an hour per hour basis.

MOU Article 2.13 - Canine Unit 

Employees assigned as canine handlers will be compensated at the hourly rate of legal minimum wage for up to seven (7) 

hours per week that the officer is so assigned.

MOU Article 2.4 - Traffic Division (effective September 28, 2019)

Employees assigned to the Traffic Division shall receive five percent (5%)

hazard pay (calculated from their base hourly wage) on an hour per hour basis.

Salary Schedule - POA Costing 5-27-22
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EMPLOYEE BARGAINING GROUPS

         CON - Confidential          FLM - 1st Level Manager

         PUE, Local #1 - General Employees          PD  - Police Department

         DH  - Department Head          FIRE  - Fire Department

         MM   - Middle Manager                            PSMM  - Police Sworn Mid Manager

         FM - Fire Management        PS  - Police Sergeant

Salary Schedule - POA Costing 5-27-22



6/9/20225:13 PM

Sworn Police Mid-Managers

JCN      CLASSIFICATION Group 1 2 3 4 5

7180* ASSISTANT POLICE CHIEF Sworn MM 12,541 13,168 13,826 14,517 15,242 Monthly

72.35 75.97 79.77 83.75 87.94 Hourly

7150* POLICE COMMANDER Sworn MM 11,943 12,540 13,167 13,825 14,517 Monthly

68.90 72.35 75.96 79.76 83.75 Hourly

7111* POLICE LIEUTENANT Sworn MM 10,638 11,170 11,729 12,315 12,930 Monthly

61.37 64.44 67.67 71.05 74.60 Hourly

Pensionable Compensation for New Members (PEPRA) 

MOU Article 1.2 - Bilingual Pay

Police Sworn Mid-Manager employees who are certified as bilingual will receive a bilingual pay incentive of $100 per month:

- - -

MOU Article 1.3 - Education Incentive  

Police Sworn Mid-Manager employees awarded a Master's degree or who has successfully completed the

FBI National Academy will be eligible to receive an education incentive of 2.5% of base salary.

The maximum education incentive is limited to 2.5% of base salary.

 *     Indicates classifications which are not eligible for overtime compensation and are exempt from the Fair Labor Standards Act (FLSA).

EMPLOYEE BARGAINING GROUPS

         CON - Confidential          FLM - 1st Level Manager

         PUE, Local #1 - General Employees          PD  - Police Department

         DH  - Department Head          FIRE  - Fire Department

         MM   - Middle Manager                            PSMM  - Police Sworn Mid Manager

         FM - Fire Management        PS  - Police Sergeant

CITY OF YUBA CITY

SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JUNE 21, 2022

SALARY STEPS

Salary Schedule - PSMM Costing 5-27-22
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Police Sergeants
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5

6100* POLICE SERGEANT PS 7,354 7,722 8,108 8,513 8,938 Monthly

42.43 44.55 46.78 49.11 51.57 Hourly

Pensionable Compensation for New Members (PEPRA) 

MOU Article 3.4 - Longevity Pay (Cumulative but not compounded)

Upon completion of service with the City of Yuba City:

5 years 1.25%

10 years 2.50%

15 years 5.00%

20 years 7.50%

MOU Article 3.5 - Education Incentive

Police Sergeants shall receive an educational incentive of 2.5% for either an AA degree or 

POST Intermediate Certificate; a 5% educational incentive for a Bachelor's degree or a POST Advanced

Certificate and an additional 5.2% for possession of a POST Supervisory Certificate.  

Education Incentive pay shall be base pay cumulative but not compounded and shall have a 12.7% cap.

MOU Article 3.6 - Bilingual Pay

Police Sergeants who are certified as bilingual will receive a bilingual pay incentive of $100 per month:

MOU Article 3.7 - Holiday Pay

Police Sergeants assigned to regular patrol shifts shall receive straight time pay for 7.33 hours per month,

paid and computed on a bi-weekly basis in lieu of time off.

MOU Article 3.14 & 3.15 - FTO Pay and Traffic Division

Employees assigned to Field Training Officer, and/or the Traffic Division

shall receive 5% of incentive pay (calculated from base hourly wage).  

MOU Article 3.13 - Detective and Net-5 (increase from 5% to 7.5% effective 9/28/19)

Employees assigned to Investigation and/or Net-5

shall receive 7.5% of incentive pay (calculated from base hourly wage).  

EMPLOYEE BARGAINING GROUPS

         CON - Confidential          FLM - 1st Level Manager

         PUE, Local #1 - General Employees          PD  - Police Department

         DH  - Department Head          FIRE  - Fire Department

         MM   - Middle Manager                            PSMM  - Police Sworn Mid Manager

         FM - Fire Management        PS  - Police Sergeant

CITY OF YUBA CITY

SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JUNE 21, 2022

SALARY STEPS

Salary Schedule - PS Costing 5-27-22
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