
Agenda Item 9 
CITY OF YUBA CITY 

STAFF REPORT 
 
Date: July 5, 2022  
    
To: Honorable Mayor & Members of the City Council 
    
From: Human Resources Department  
    
Presentation By: Natalie Springer, Human Resources Director  
    
 

 
 
Summary  
    
Subject: First Level Managers Memorandum of Understanding (MOU)  
    
Recommendation: Adopt a Resolution: 

A. Approving a three-year Memorandum of Understanding with the First Level 
Managers group 
B. Authorizing the Finance Director to amend the salary schedule 
C. Approve supplemental appropriations as required to the impacted division in 
the affected funds:  General, Water, and Wastewater 
D. Authorize the Finance Director to transfer funds from unallocated General 
Fund 301 in the amount of $253,600. 

    
Fiscal Impact: The proposed changes will result in a net increase in cost of $508,900 for 

FY22/23.  
    
 

 
 
Purpose: 
To approve the First Level Managers’ (FLM) two year Memorandum of Understanding (MOU). 
 
Council's Strategic Goal: 
This FLM MOU addresses the City Council's Strategic Goal of being business friendly and 
infrastructure. 
 
Background:               
  
The First Level Managers’ current MOU expires June 30, 2022.   This MOU included salary increases 
for Water Distribution Supervisor, Wastewater Collection Supervisor, and Laboratory Supervisor.  It 
benchmarked the Communication Center Coordinator 15% above top step to the Public Safety 
Dispatcher; the Fleet Maintenance Supervisor 15% above top step of Mechanic, Lead; the Street 
Maintenance Supervisor, Park Maintenance Supervisor, and Facilities Maintenance Supervisor 
benchmarked to the Fleet Maintenance Supervisor.  All represented FLMs received a $4,000 signing 
bonus in the first full pay period in FY 21/22.   
   
Analysis: 
  
FLM have agreed to a three-year Memorandum of Understanding effective July 1, 2022 through June 
30, 2025 that, among other terms and MOU edits: 
  



1.  Effective July 2, 2022, all classification will receive a cost of living increase of five percent (5%) 
salary increase; 
2.  Effective July 2, 2022 the below classifications will receive equity adjustments as follows: 
            Classification                                                               Increase 
            Accountant II                                                               5.25% 
            Administrative Analyst II                                             25.50% 
            Animal Shelter Supervisor                                          24.03% 
            Communication Coordinator                                       5.75% 
            Construction Inspector – Senior                                 23.13% 
            Crime Analyst                                                             3.00% 
            Customer Service Manager                                        21.25% 
            Development Liaison                                                  29.40% 
            Electrical/Instrumentation Supervisor                         5.95% 
            Engineer – Civil Associate                                          18.00% 
            Environmental Compliance Coordinator                    4.50% 
            Fleet Maintenance Supervisor                                    0.50% 
            Information Technology Analyst                                 16.75% 
            Information Technology Analyst – Senior                  16.73% 
            Laboratory Supervisor                                                1.25% 
            Planner – Associate                                                    23.00% 
            Plant Maintenance Supervisor                                   28.00% 
            Recreation Supervisor I                                              4.76% 
            Wastewater Collections Supervisor                            1.75% 
            Wastewater Treatment Facility Chief Operator          17.50% 
            Wastewater Treatment Facility Supervisor                7.30% 
            Water Distribution Supervisor                                     4.50% 
            Water Treatment Facility Chief Operator                   17.50% 
            Water Treatment Facility Supervisor                          7.30% 
  
These equity adjustments are cumulative and not compounded with the cost of living adjustments 
above. 
3.  Wage reopener to discuss the City’s financial position no later than the end of May in 2023 and 2024 
on the issue of wage, to determine if an agreement can be reached on wage increases only with any 
changes to be effective the first full pay period in July 2023 and 2024.  If parties cannot agree on a 
wage increase during a reopener, there shall be no salary adjustment for that year. 
  
The complete Memorandum of Understanding is attached.  
 
Attachments: 
 
1. Summary - FLM 7-5-2022 
2. 7-5-22 First Level Manager MOU - Resolution v1 
3. First Level Manager - MOU (Signed) 07.05.22 
4. 7-02-2022 - FLM (revised 7.1.22) 
 
Prepared By: Submitted By: 
Natalie Springer 
Human Resources Director  

Diana Langley 
City Manager  
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On‐going One‐time Total

FY 2022‐23

Salary increase ‐ 5.0% COLA  508,900$        508,900      

Plus equity adjustments per the MOU to market & benchmarking

Total Cost 508,900$        ‐$                508,900$     

General Fund 253,600$              253,600$          

Water  110,200$              110,200$          

Wastewater 120,800$              120,800$          

SASA 18,700$                18,700$            

VMF 5,600$                   5,600$               

City of Yuba City

First Level Managers ‐ July 5, 2022 Staff Report
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RESOLUTION NO. 20-

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY APPROVING 
THE FIRST LEVEL MANAGERS’ MEMORANDUM OF UNDERSTANDING

JULY 1, 2022 – JUNE 30, 2025

WHEREAS, the City recognizes the First Level Managers commitment to the City and its 
citizens while providing outstanding and dedicated service to all and;

WHEREAS, City staff and the First Level Managers have negotiated a three year 
Memorandum of Understanding and;

WHEREAS, the City appreciates the efforts and energy the First Level Managers have 
put forth to negotiate this Memorandum of Understanding.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as 
follows:

The attached Memorandum of Understanding is hereby approved effective July 2, 2022 
with the following terms, among others:
1.  Effective July 2, 2022, all classification will receive a cost of living increase of five 
percent (5%) salary increase;
2.  Effective July 2, 2022 the below classifications will receive equity adjustments as 
follows:

Classification Increase
Accountant II 05.25%
Administrative Analyst II 25.50%
Animal Shelter Supervisor 24.03%
Communication Coordinator 05.75%
Construction Inspector – Senior 23.13%
Crime Analyst 03.00%
Customer Service Manager 21.25%
Development Liaison 29.40%
Electrical/Instrumentation Supervisor 05.95%
Engineer – Civil Associate 18.00%
Environmental Compliance Coordinator 04.50%
Fleet Maintenance Supervisor 00.50%
Information Technology Analyst 16.75%
Information Technology Analyst – Senior 16.73%
Laboratory Supervisor 1.25%
Planner – Associate 23.00%
Plant Maintenance Supervisor 28.00%
Recreation Supervisor I 04.76%
Wastewater Collections Supervisor 01.75%
Wastewater Treatment Facility Chief Operator 17.50%
Wastewater Treatment Facility Supervisor 07.30%
Water Distribution Supervisor 04.50%
Water Treatment Facility Chief Operator 17.50%
Water Treatment Facility Supervisor 07.30%



These equity adjustments are cumulative and not compounded with the cost of living 
adjustments above.
3.  Wage reopener to discuss the City’s financial position no later than the end of May in 
2023 and 2024 on the issue of wage, to determine if an agreement can be reached on 
wage increases only with any changes to be effective the first full pay period in July 2023 
and 2024.  If parties cannot agree on a wage increase during a reopener, there shall be 
no salary adjustment for that year.

The Director of Finance is hereby authorized to make the necessary salary schedule 
modifications, transfers, and appropriations to implement the provisions of this 
Resolution:

1)  Approve supplemental appropriations as required to the impacted division in the 
affected funds:  General, Water, and Wastewater
2)  Authorize the Finance Director to transfer funds from unallocated General Fund 301 
in the amount of $253,600.

The forgoing Resolution of the City Council of the City of Yuba City was duly introduced, 
passed and adopted at a regular meeting thereof held on the 5th day of July 2022.

AYES:

NOES:

ABSENT:
__________________

ATTEST: Dave Shaw, Mayor

______________________
Ciara Wakefield, Deputy City Clerk

Approved as to form:

____________________
Stacey Sheston 
BB&K, Special Counsel
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CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JULY 2, 2022
First Level Management

Bargaining
JCN      CLASSIFICATION Group 1 2 3 4 5

6069 ACCOUNTANT II FLM 6,300 6,615 6,946 7,293 7,658 Monthly
36.35 38.16 40.07 42.08 44.18 Hourly

6060 ADMINISTRATIVE ANALYST II FLM 6,649 6,981 7,330 7,697 8,082 Monthly
38.36 40.28 42.29 44.41 46.63 Hourly

6015 ANIMAL SHELTER SUPERVISOR FLM 4,967    5,215    5,476    5,750    6,038    Monthly
28.66 30.09 31.59 33.17 34.83 Hourly

6035 COMMUNICATIONS CENTER COORDINATOR FLM 6,285 6,599 6,929 7,275 7,638 Monthly
36.26 38.07 39.98 41.97 44.07 Hourly

6090 CONSTRUCTION INSPECTOR-SENIOR FLM 6,609 6,939 7,286 7,650 8,033 Monthly
38.13 40.03 42.03 44.13 46.34 Hourly

6044 CRIME ANALYST FLM 4,636 4,868 5,111 5,367 5,635 Monthly
26.75 28.08 29.49 30.96 32.51 Hourly

6063 CUSTOMER SERVICE MANAGER FLM 6,431 6,753 7,091 7,446 7,819 Monthly
37.10 38.96 40.91 42.96 45.11 Hourly

6215 DEVELOPMENT LIAISON FLM 6,848    7,190    7,550    7,927    8,323    Monthly
39.51    41.48    43.56    45.73    48.02    Hourly

6220 ELECTRICAL/INSTRUMENTATION SUPERVISOR FLM 8,044    8,446    8,868    9,311    9,776    Monthly
46.41 48.73 51.16 53.72 56.40 Hourly

6120 ENGINEER - ASSOCIATE CIVIL FLM 8,010 8,410 8,831 9,273 9,737 Monthly
46.21 48.52 50.95 53.50 56.18 Hourly

6225 ENVIRONMENTAL COMPLIANCE COORDINATOR FLM 6,833    7,175    7,534    7,911    8,306    Monthly
39.42    41.39    43.47    45.64    47.92    Hourly

6042 FACILITIES MAINTENANCE SUPERVISOR FLM 5,934 6,231 6,543 6,870 7,214 Monthly
34.23 35.95 37.75 39.63 41.62 Hourly

6050 FLEET MAINTENANCE SUPERVISOR FLM 5,963 6,261 6,574 6,903 7,248 Monthly
34.40 36.12 37.93 39.83 41.82 Hourly

6064 INFORMATION TECHNOLOGY ANALYST FLM 7,044 7,396 7,766 8,154 8,561 Monthly
40.64 42.67 44.80 47.04 49.39 Hourly

6142 SENIOR INFORMATION TECHNOLOGY ANALYST FLM 7,748    8,135    8,542    8,969    9,417    Monthly
44.70 46.93 49.28 51.74 54.33 Hourly

First Level Management - Page 1
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CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JULY 2, 2022
First Level Management

Bargaining
JCN      CLASSIFICATION Group 1 2 3 4 5

6085 LABORATORY SUPERVISOR FLM 6,957    7,305    7,670    8,053    8,455    Monthly
40.14 42.14 44.25 46.46 48.78 Hourly

6040  MAINTENANCE SUPERVISOR-STREETS FLM 5,934 6,231 6,543 6,870 7,214 Monthly
34.23 35.95 37.75 39.63 41.62 Hourly

6043 PARKS MAINTENANCE SUPERVISOR FLM 5,934 6,231 6,543 6,870 7,214 Monthly
34.23 35.95 37.75 39.63 41.62 Hourly

6061  PLANNER-ASSOCIATE FLM 6,522 6,848 7,190 7,550 7,927 Monthly
37.63 39.51 41.48 43.56 45.73 Hourly

6065 PLANT MAINTENANCE SUPERVISOR FLM 8,368 8,786 9,225 9,686 10,171 Monthly
48.28 50.69 53.22 55.88 58.68 Hourly

6030* RECREATION SUPERVISOR I FLM 5,708 5,993 6,293 6,608 6,938 Monthly
32.93 34.58 36.31 38.12 40.03 Hourly

6045* RECREATION SUPERVISOR II FLM 6,279    6,593    6,923    7,269    7,632    Monthly
36.23 38.04 39.94 41.94 44.03 Hourly

6046* RECREATION SUPERVISOR III FLM 6,907    7,252    7,615    7,996    8,396    Monthly
39.85    41.84    43.93    46.13    48.44    Hourly

6210 WASTEWATER COLLECTIONS SUPERVISOR FLM 6,715    7,051    7,404    7,774    8,163    Monthly
38.74    40.68    42.72    44.85    47.09    Hourly

6096 WASTEWATER TRT FACILITY CHIEF OPERATOR FLM 8,520 8,946 9,393 9,863 10,356 Monthly
49.15 51.61 54.19 56.90 59.75 Hourly

6111 WASTEWATER TRT FACILITY SUPERVISOR  FLM 9,371 9,840 10,332 10,849 11,392 Monthly
54.06 56.77 59.61 62.59 65.72 Hourly

6041 WATER DISTRIBUTION SUPERVISOR FLM 7,615    7,996    8,396    8,816    9,257    Monthly
43.93    46.13    48.44    50.86    53.41    Hourly

6160 WATER TREATMENT FACILITY CHIEF OPERATOR FLM 8,520 8,946 9,393 9,863 10,356 Monthly
49.15 51.61 54.19 56.90 59.75 Hourly

6110 WATER TREATMENT FACILITY SUPERVISOR  FLM 9,371 9,840 10,332 10,849 11,392 Monthly
54.06 56.77 59.61 62.59 65.72 Hourly

First Level Management - Page 2
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CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JULY 2, 2022
First Level Management

Pensionable Compensation for New Members (PEPRA) 
A shift differential of 5% of base pay shall be paid to those supervisors who are assigned to work an operator shift from 7:00pm to 7:00am.  
If a supervisor who is assigned to an operator shift elects to utilize vacation, sick leave, CTO or any other paid leave time, shall not 
be paid shift differential while on such leave.

Education Pay:
The Communications Center Coordinator (JCN 6035) shall receive education incentive pay.
Education Incentive pay shall be base pay cumulative but not compounded and shall have a 7.5% cap.
     POST Public Safety Dispatch Intermediate 2.50%
     POST Public Safety Dispatch Advance 2.50%
     AA or AS degree 2.50%
     BA or BS degree 5.00%

Non-Water FLM employees possessing a D-1, D-2 or D-3 certificate will receive an additional $50, non cumulative (cap)

First Level Managers who are certified as bilingual will receive a bilingual pay incentive of $100.00 per month:

 +     Indicates classifications which are exempt from the Fair Labor Standards Act (FLSA).

First Level Management - Page 3



CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JULY 2, 2022

First Level Management
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5 6 7 8 9

6469 ACCOUNTANT II FLM 6,300    6,458    6,615    6,781    6,946    7,120    7,293    7,476    7,658    Monthly
36.35    37.26    38.16    39.12    40.07    41.08    42.08    43.13    44.18    Hourly

6460 ADMINISTRATIVE ANALYST II FLM 6,649    6,815    6,981    7,156    7,330    7,514    7,697    7,889    8,082    Monthly
38.36    39.32    40.28    41.28    42.29    43.35    44.41    45.51    46.63    Hourly

6415 ANIMAL SHELTER SUPERVISOR FLM 4,967    5,091    5,215    5,346    5,476    5,613    5,750    5,894    6,038    Monthly
28.66    29.37    30.09    30.84    31.59    32.38    33.17    34.00    34.83    Hourly

6435 COMMUNICATIONS CENTER COORDINATOR FLM 6,285    6,442    6,599    6,764    6,929    7,102    7,275    7,457    7,638    Monthly
36.26    37.17    38.07    39.02    39.98    40.97    41.97    43.02    44.07    Hourly

6490  CONSTRUCTION INSPECTOR-SENIOR FLM 6,609    6,774    6,939    7,113    7,286    7,468    7,650    7,841    8,033    Monthly
38.13    39.08    40.03    41.04    42.03    43.08    44.13    45.24    46.34    Hourly

6444 CRIME ANALYST FLM 4,636    4,752    4,868    4,990    5,111    5,239    5,367    5,501    5,635    Monthly
26.75    27.42    28.08    28.79    29.49    30.23    30.96    31.74    32.51    Hourly

6463 CUSTOMER SERVICE MANAGER FLM 6,431    6,592    6,753    6,922    7,091    7,269    7,446    7,632    7,819    Monthly
37.10    38.03    38.96    39.93    40.91    41.94    42.96    44.03    45.11    Hourly

6515 DEVELOPMENT LIAISON FLM 6,848    7,019    7,190    7,370    7,550    7,739    7,927    8,125    8,323    Monthly
39.51    40.49    41.48    42.52    43.56    44.65    45.73    46.88    48.02    Hourly

6420 ELECTRICAL/INSTRUMENTATION SUPERVISOR FLM 8,044    8,245    8,446    8,657    8,868    9,090    9,311    9,544    9,776    Monthly
46.41 47.57 48.73 49.94 51.16 52.44 53.72 55.06 56.40 Hourly

6520 ENGINEER - ASSOCIATE CIVIL FLM 8,010    8,210    8,410    8,621    8,831    9,052    9,273    9,505    9,737    Monthly
46.21    47.37    48.52    49.74    50.95    52.22    53.50    54.84    56.18    Hourly

6425 ENVIRONMENTAL COMPLIANCE COORDINATOR FLM 6,833    7,004    7,175    7,355    7,534    7,723    7,911    8,109    8,306    Monthly
39.42    40.41    41.39    42.43    43.47    44.56    45.64    46.78    47.92    Hourly

6442 FACILITIES MAINTENANCE SUPERVISOR FLM 5,934    6,083    6,231    6,387    6,543    6,707    6,870    7,042    7,214    Monthly
34.23    35.09    35.95    36.85    37.75    38.69    39.63    40.63    41.62    Hourly

6450 FLEET MAINTENANCE SUPERVISOR FLM 5,963    6,112    6,261    6,418    6,574    6,739    6,903    7,075    7,248    Monthly
34.40    35.26    36.12    37.03    37.93    38.88    39.83    40.82    41.82    Hourly

6464* INFORMATION TECHNOLOGY ANALYST FLM 7,044    7,220    7,396    7,581    7,766    7,960    8,154    8,358    8,561    Monthly
40.64    41.65    42.67    43.74    44.80    45.92    47.04    48.22    49.39    Hourly

First Level Management (9 Step) - Page 1
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CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JULY 2, 2022
First Level Management

Bargaining
JCN      CLASSIFICATION Group 1 2 3 4 5 6 7 8 9

6542 SENIOR INFORMATION TECHNOLOGY ANALYST FLM 7,748    7,942    8,135    8,339    8,542    8,756    8,969    9,193    9,417    Monthly
44.70    45.82    46.93    48.11    49.28    50.52    51.74    53.04    54.33    Hourly

6485 LABORATORY SUPERVISOR FLM 6,957    7,131    7,305    7,488    7,670    7,862    8,053    8,254    8,455    Monthly
40.14    41.14    42.14    43.20    44.25    45.36    46.46    47.62    48.78    Hourly

6440  MAINTENANCE SUPERVISOR-STREETS FLM 5,934    6,083    6,231    6,387    6,543    6,707    6,870    7,042    7,214    Monthly
34.23    35.09    35.95    36.85    37.75    38.69    39.63    40.63    41.62    Hourly

6443 PARKS MAINTENANCE SUPERVISOR FLM 5,934    6,083    6,231    6,387    6,543    6,707    6,870    7,042    7,214    Monthly
34.23    35.09    35.95    36.85    37.75    38.69    39.63    40.63    41.62    Hourly

6461  PLANNER-ASSOCIATE FLM 6,522    6,685    6,848    7,019    7,190    7,370    7,550    7,739    7,927    Monthly
37.63    38.57    39.51    40.49    41.48    42.52    43.56    44.65    45.73    Hourly

6465 PLANT MAINTENANCE SUPERVISOR FLM 8,368    8,577    8,786    9,006    9,225    9,456    9,686    9,928    10,171  Monthly
48.28    49.48    50.69    51.96    53.22    54.55    55.88    57.28    58.68    Hourly

6430 RECREATION SUPERVISOR I FLM 5,708    5,851    5,993    6,143    6,293    6,451    6,608    6,773    6,938    Monthly
32.93    33.76    34.58    35.44    36.31    37.22    38.12    39.08    40.03    Hourly

6445 RECREATION SUPERVISOR II FLM 6,279    6,436    6,593    6,758    6,923    7,096    7,269    7,451    7,632    Monthly
36.23    37.13    38.04    38.99    39.94    40.94    41.94    42.99    44.03    Hourly

6446 RECREATION SUPERVISOR III FLM 6,907    7,080    7,252    7,434    7,615    7,806    7,996    8,196    8,396    Monthly
39.85    40.85    41.84    42.89    43.93    45.03    46.13    47.28    48.44    Hourly

6610 WASTEWATER COLLECTIONS SUPERVISOR FLM 6,715    6,883    7,051    7,228    7,404    7,589    7,774    7,969    8,163    Monthly
38.74    39.71    40.68    41.70    42.72    43.78    44.85    45.98    47.09    Hourly

6496 WASTEWATER TRT FACILITY CHIEF OPERATOR FLM 8,520    8,733    8,946    9,170    9,393    9,628    9,863    10,109  10,356  Monthly
49.15    50.38    51.61    52.90    54.19    55.55    56.90    58.32    59.75    Hourly

6511 WASTEWATER TRT FACILITY SUPERVISOR  FLM 9,371    9,606    9,840    10,086  10,332  10,591  10,849  11,120  11,392  Monthly
54.06    55.42    56.77    58.19    59.61    61.10    62.59    64.15    65.72    Hourly

6441 WATER DISTRIBUTION SUPERVISOR FLM 7,615    7,806    7,996    8,196    8,396    8,606    8,816    9,037    9,257    Monthly
43.93    45.03    46.13    47.28    48.44    49.65    50.86    52.14    53.41    Hourly

6560 WATER TREATMENT FACILITY CHIEF OPERATOR FLM 8,520    8,733    8,946    9,170    9,393    9,628    9,863    10,109  10,356  Monthly
49.15    50.38    51.61    52.90    54.19    55.55    56.90    58.32    59.75    Hourly

6510 WATER TREATMENT FACILITY SUPERVISOR  FLM 9,371    9,606    9,840    10,086  10,332  10,591  10,849  11,120  11,392  Monthly
54.06    55.42    56.77    58.19    59.61    61.10    62.59    64.15    65.72    Hourly

First Level Management (9 Step) - Page 2

SALARY STEPS
EFFECTIVE 11/25/17 - NEW HIRES ONLY



CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JULY 2, 2022
First Level Management

Pensionable Compensation for New Members (PEPRA) 
A shift differential of 5% of base pay shall be paid to those supervisors who are assigned to work an operator shift from 7:00pm to 7:00am.  
If a supervisor who is assigned to an operator shift elects to utilize vacation, sick leave, CTO or any other paid leave time, shall not 
be paid shift differential while on such leave.

Education Pay:
The Communications Center Coordinator (JCN 6035) shall receive education incentive pay.

     POST Public Safety Dispatch Intermediate 2.50%
     POST Public Safety Dispatch Advance 2.50%
     AA or AS degree 2.50%
     BA or BS degree 5.00%

Non-Water FLM employees possessing a D-1, D-2 or D-3 certificate will receive an additional $50, non cumulative (cap)

First Level Managers who are certified as bilingual will receive a bilingual pay incentive of $100.00 per month:

 +     Indicates classifications which are exempt from the Fair Labor Standards Act (FLSA).
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