
Agenda Item 4 
CITY OF YUBA CITY 

STAFF REPORT 
 
Date: October 18, 2022  
    
To: Honorable Mayor & Members of the City Council; 
    
From: Police Department  
    
Presentation By: Sam Escheman, Commander  
    
 

 
 
Summary  
    
Subject: Bargaining Unit Modifications and Salary Schedule Changes in the Police 

Department    
    
Recommendation: Adopt a Resolution approving: 

  
 A. Modifications to the Police Sworn Mid-Managers unit to receive the 
Administrative Manager unit from the Mid-Manager unit, and approval of a side 
letter with both affected units 
                                    
 B. Modifications to the Police Sergeants unit to receive the Communications 
Center Coordinator and Records Supervisor from the First Level Managers unit, 
and approval of a side letter with both affected units 
                                    
 C. The retitling of the Communications Center Coordinator position to the title of 
Communications Center Supervisor   
                                    
 D. The amendment of the salary schedule to establish and set the salary for the 
Records Supervisor and acknowledge the new Communications Center 
Supervisor title 
  
 E.  Acknowledge name changes of (1) the Police Sworn Mid-Managers unit to 
the Police Mid-Managers unit, and (2) the Police Sergeants unit to the Police 
First Level Managers unit; and recognizing these newly-named units for 
purposes of bargaining and representation 
                                    
 F.  Authorize the Finance Director to make the appropriate budget adjustments 
from unallocated general funds 

    
Fiscal Impact: Potentially $7,056 each for the Administrative Manager and Communications 

Center Supervisor positions.  The Communications Center Supervisor is eligible 
for $6,864 in longevity pay.  The Records Supervisor's salary was included in the 
FY22/23 budget.  The total fiscal impact is $20,976.     

    
 

 
 
Purpose: 
 
To approve bargaining unit modifications and salary schedule changes in the Police Department.  The 



bargaining unit modifications are: the Mid-Managers and Police Mid-Managers side letters adding the 
Administrative Manager to the Police Mid-Managers, First Level Managers and Police First Level 
Managers side letter adding the Communications Center Coordinator and Records Supervisor to Police 
First Level Managers.  The Police Sworn Mid-Managers are retitled to Police Mid-Managers and the 
Police Sergeants are retitled to Police First Level Managers.  The salary schedule changes are to retitle 
the Communications Center Coordinator to Communications Center Supervisor, and set the salary for 
the Police Records Supervisor. 
  
Council Priority:  
 
Public Safety 
 
Background: 
 
Historically, the Administrative Manager has been included in the Mid-Manager bargaining unit. The 
Communications Center Coordinator has been a member of the First Level Manager Unit.  During the 
FY 22/23 budget process, the Lead Records Clerk position was reclassified to a Records Supervisor 
and the salary for this position needs to be established.   Having these positions in units that are not 
part of bargaining units within the Police Department has been problematic. It creates a sense of 
inequality and creates a hardship when department members promote to an advanced position.  For 
example, if a Police Records Clerk were to promote to Records Supervisor in July of any given year 
they would have to switch insurance providers, as the Police Officers' Association and First Level 
Managers have different health insurance options. This is also problematic when individuals promote 
into the aforementioned positions, as they also lose longevity pay.  Because of these differences, staff 
recognizes at some point the department will have problems finding internal candidates for promotions 
due to the loss of significant benefits.   
  
Analysis: 
 
With the addition of non-sworn personnel to both the Police Sergeants bargaining unit and the Police 
Sworn Mid-Manager bargaining unit, staff is recommending those bargaining units be retitled.  Staff 
recommends the Police Sworn Mid-Managers be retitled to the Police Mid-Manager bargaining unit. 
 Staff also recommends the Police Sergeant bargaining unit be retitled to Police First Level Manager 
bargaining unit.  The bargaining units affected by these recommended changes have all agreed to 
them. 
  
The moving of the aforementioned positions into the corresponding bargaining units will ensure equity 
amongst all employees of the police department.  Staff has evaluated all options and determined that 
this recommendation is fair and reasonable for both the impacted employees and the City.  All 
impacted bargaining units have been consulted with and are agreeable to the transitions.  Since the 
Communications Center Coordinator position is being proposed to be placed in the Police First Level 
Managers bargaining unit, staff is requesting a title change for this position to Communications Center 
Supervisor as this will ensure that all positions assigned to the Police First Level Managers bargaining 
unit are recognized as Supervisors.   
  
The Police First Level Manager bargaining unit will include the Communication Center Supervisor and 
Police Records Supervisor salary schedules.  As the Communication Center Supervisor job 
classification is a title change only, the salary schedule will remain the same, but with the new job title. 
 As noted above, since the Police Records Supervisor position was created as part of the FY 22/23 
budget, the proposed salary schedule is as follows: 
 
  
  1 2 3 4 5 



4,635 4,867 5,110 5,365 5,633 JCN  
6106 26.74 28.08 29.48 30.95 32.50 
  
  1 2 3 4 5 6 7 8 9 

4,635 4,751 4,867 4,989 5,110 5,238 5,365 5,499 5,633 JCN  
6406  26.74 27.41 28.08 28.78 29.48 30.22 30.95 31.73 32.50 
 
The above changes shall become effective October 22, 2022. 
  
Fiscal Impact: 
 
Potentially $7,056 each for the Administrative Manager and Communications Center Supervisor 
positions.  The Communications Center Supervisor is eligible for $6,864 in longevity pay.  The Records 
Supervisor's salary was included in the FY22/23 budget.  The total fiscal impact is $20,976.  
  
Alternatives: 
 
Do not allow the realignment of the positions and direct staff to evaluate other options.   
 
Recommendation: 
 
Adopt a Resolution approving: 
  
 A.  Modifications to the Police Sworn Mid-Managers unit to receive the Administrative Manager unit from 
the Mid-Manager unit, and approval of a side letter with both affected units 
                                    
 B.  Modifications to the Police Sergeants unit to receive the Communications Center Coordinator and 
Records Supervisor from the First Level Managers unit, and approval of a side letter with both affected units 
                                    
 C. The retitling of the Communications Center Coordinator position to the title of Communications Center 
Supervisor   
                                    
 D. The amendment of the salary schedule to establish and set the salary for the Records Supervisor and 
acknowledge the new Communications Center Supervisor title 
  
 E.  Acknowledge name changes of (1) the Police Sworn Mid-Managers unit to the Police Mid-Managers 
unit, and (2) the Police Sergeants unit to the Police First Level Managers unit; and recognizing these newly-
named units for purposes of bargaining and representation 
                                     
 F.  Authorize the Finance Director to make the appropriate budget adjustments from unallocated general 
funds  
   
 
Attachments: 
 
1. Resolution 
2. Police First Level Manager and First Level Managers Side Letter 
3. Police Mid-Managers and Mid-Managers Side Letter 
4. Police Mid Managers and Police First Level Managers Salary Schedule 
5. Police Mid-Manager Memorandum of Understanding 
6. Police First Level Managers Memorandum of Understanding 
 



Prepared By: Submitted By: 
Brian Baker 
Chief of Police  

Diana Langley 
CIty Manager  



 

 

ATTACHMENT 1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
RESOLUTION NO.  

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY APPROVING 
MODIFICATION TO, AND RENAMING OF, THE POLICE SWORN MID-MANAGEMENT UNIT 
(TO POLICE MID-MANAGERS) AND THE POLICE SERGEANTS’ UNIT (TO POLICE FIRST 
LEVEL MANAGERS), AND APPROVING RELATED SIDE LETTERS WITH IMPACTED UNITS. 

 
WHEREAS, staff is recommending specified non-sworn classifications in the Mid-Management 
and First Level Management bargaining units be moved into corresponding Police Department 
units due to their duties, work locations, and career ladders;  
 
WHEREAS, the City has evaluated staff’s request and has determined it to be appropriate;  

 
WHEREAS, the City has notified the Mid-Manager bargaining unit and the First Level Managers 
bargaining unit, which have agreed to release the specified classifications from their respective 
units; 

 
WHEREAS, the Police Sworn Mid Managers bargaining unit along with the Police Sergeants 
bargaining unit have been notified and are both in agreement with accepting the transitioning 
classifications as specified below; 

 
WHEREAS, to acknowledge the presence of these transitioning non-sworn classifications within 
their respective units, the Police Sworn Mid Managers bargaining unit wishes to be recognized 
as the Police Mid Manager bargaining unit, and the Police Sergeant bargaining unit wishes to be 
recognized as the Police First Level Manager bargaining unit;  
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as follows: 
 
SECTION I: Unit Modifications 
 

A.  The classification of Administrative Manager will be removed from the Mid-Manager 
bargaining unit and added to the Police Sworn Mid-Managers bargaining unit; 
 

B.  The classifications of Records Supervisor and Communications Center Coordinator 
will be removed from the First Level Managers bargaining unit and added to the Police Sergeants 
bargaining unit; 

 
C.  The classification of Communications Center Coordinator shall be re-titled as 

Communication Center Supervisor; and 
 
 D.  The classifications transferred to new units will be governed by the terms of the MOUs 
applicable to their new units. 
 
SECTION II.  Unit Names 
 

A.  The unit previously called the Police Sworn Mid-Managers has changed its name to 
the Police Mid-Managers, and the City acknowledges the Police Mid-Managers unit and 
representation of employees in such unit.   For purposes of health care benefits through CalPERS 
the Police Mid-Managers shall be deemed part of the existing Sworn Police Executive 
Management benefit unit.  Staff is directed to work with CalPERS to rename this benefit unit as 



 

 

simply “Police Executive Managers.” 
 
B.  The unit previously called the Police Sergeants unit has changed its name to the Police 

First Level Managers, and the City acknowledges the Police First Level unit and representation 
of employees in such unit. 
 
SECTION III.  Salary Schedule Amendments. 
 
TITLE CHANGE 
 
FROM: 
 
COMMUNICATIONS CENTER COORDINATOR 
 
TO: 
 
COMMUNICATIONS CENTER SUPERVISOR 
 
POLICE RECORDS SUPERVISOR 
 
ADD: 

 

 1 2 3 4 5 

JCN  
6106 

4,635 4,867 5,110 5,365 5,633 

26.74 28.08 29.48 30.95 32.50 

 

 1 2 3 4 5 6 7 8 9 

JCN  
6406  

4,635 4,751 4,867 4,989 5,110 5,238 5,365 5,499 5,633 

26.74 27.41 28.08 28.78 29.48 30.22 30.95 31.73 32.50 

 
 
SECTION IV.  Effective Date. 
 
The above changes shall become effective October 22, 2022. 
 
The Director of Finance is hereby authorized to make the necessary salary schedule 
modifications, transfers, budget adjustments, and appropriations to implement the provisions of 
this Resolution. 
  
The forgoing Resolution of the City Council of the City of Yuba City was duly introduced, passed 
and adopted at a regular meeting thereof held on the 18th day of October 2022. 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
 



 

 

        __________________ 
Dave Shaw, Mayor 

 
 
ATTEST:        
 
 
______________________ 
Ciara Wakefield, Deputy City Clerk 

Approved as to form: 
 

____________________ 
Stacey Sheston  

BB&K, Special Counsel 



 

 

ATTACHMENT 2 





 

 

ATTACHMENT 3 





 

 

ATTACHMENT 4 



Police Mid-Managers

JCN      CLASSIFICATION Group 1 2 3 4 5

7010* ADMINISTRATIVE MANAGER PSMM 8,655 9,088 9,542 10,019 10,520 Monthly

49.93 52.43 55.05 57.80 60.69 Hourly

7180* ASSISTANT POLICE CHIEF PSMM 12,541 13,168 13,826 14,517 15,242 Monthly

72.35 75.97 79.77 83.75 87.94 Hourly

7150* POLICE COMMANDER PSMM 11,943 12,540 13,167 13,825 14,517 Monthly

68.90 72.35 75.96 79.76 83.75 Hourly

7111* POLICE LIEUTENANT PSMM 10,638 11,170 11,729 12,315 12,930 Monthly

61.37 64.44 67.67 71.05 74.60 Hourly

Pensionable Compensation for New Members (PEPRA) 

MOU Article 1.2 - Bilingual Pay

Police Sworn Mid-Manager employees who are certified as bilingual will receive a bilingual pay incentive of $100 per month:

-

MOU Article 1.3 - Education Incentive  

Police Sworn Mid-Manager employees awarded a Master's degree or who has successfully completed the

FBI National Academy will be eligible to receive an education incentive of 2.5% of base salary.

The maximum education incentive is limited to 2.5% of base salary.

 *     Indicates classifications which are not eligible for overtime compensation and are exempt from the Fair Labor Standards Act (FLSA).

EMPLOYEE BARGAINING GROUPS

         CON - Confidential FLM - 1st Level Manager

         PUE, Local #1 - General Employees PD  - Police Department

         DH  - Department Head FIRE  - Fire Department

         MM   - Middle Manager PSMM  - Police Sworn Mid Manager

         FM - Fire Management PFLM  - Police First Level Manager

SALARY STEPS

CITY OF YUBA CITY

SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE OCTOBER 22, 2022



Police First Level Managers
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5

6100* POLICE SERGEANT PFLM 7,354 7,722 8,108 8,513 8,938 Monthly

42.43 44.55 46.78 49.11 51.57 Hourly

6106 POLICE RECORDS SUPERVISOR PFLM 4,635 4,867 5,110 5,365 5,633 Monthly

26.74 28.08 29.48 30.95 32.50 Hourly

6035 COMMUNICATIONS CENTER SUPERVISOR PFLM 6,285 6,599 6,929 7,275 7,638 Monthly

36.26 38.07 39.98 41.97 44.07 Hourly

SALARY STEPS

CITY OF YUBA CITY

SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE OCTOBER 22, 2022



Pensionable Compensation for New Members (PEPRA) 

MOU Article 3.4 - Longevity Pay (Cumulative but not compounded)

Upon completion of service with the City of Yuba City:

5 years 1.25%

10 years 2.50%

15 years 5.00%

20 years 7.50%

MOU Article 3.5 - Education Incentive

Police FLMs shall receive an educational incentive of 2.5% for either an AA degree or 

POST Intermediate Certificate; a 5% educational incentive for a Bachelor's degree or a POST Advanced

Certificate and an additional 5.2% for possession of a POST Supervisory Certificate.  

Education Incentive pay shall be base pay cumulative but not compounded and shall have a 12.7% cap.

MOU Article 3.6 - Bilingual Pay

Police FLMs who are certified as bilingual will receive a bilingual pay incentive of $100 per month:

MOU Article 3.7 - Holiday Pay

Police FLMs assigned to regular patrol shifts shall receive straight time pay for 7.33 hours per month,

paid and computed on a bi-weekly basis in lieu of time off.

MOU Article 3.14 & 3.15 - FTO Pay and Traffic Division

Employees assigned to Field Training Officer, and/or the Traffic Division

shall receive 5% of incentive pay (calculated from base hourly wage).  

MOU Article 3.13 - Detective and Net-5 (increase from 5% to 7.5% effective 9/28/19)

Employees assigned to Investigation and/or Net-5

shall receive 7.5% of incentive pay (calculated from base hourly wage).  

EMPLOYEE BARGAINING GROUPS

         CON - Confidential FLM - 1st Level Manager

         PUE, Local #1 - General Employees PD  - Police Department

         DH  - Department Head FIRE  - Fire Department

         MM   - Middle Manager PSMM  - Police Sworn Mid Manager

         FM - Fire Management PFLM  - Police First Level Manager



ATTACHMENT 5 























Date: 
--------

City of Yuba City 

Diana Langley 
City Manager 

Michael W. Jarvis 
Liebert Cassidy Whitmore 

City of Yuba City 8 

Date: / t> )-z /4.o "2.. c:__
7 I 

Police Mid-Managers 

/�d-/�·�Ti�lbot 
Rains Luca 

�man ~-----

Police Mid-Managers 



Police Mid-Managers

JCN      CLASSIFICATION Group 1 2 3 4 5

7010* ADMINISTRATIVE MANAGER PSMM 8,655 9,088 9,542 10,019 10,520 Monthly

49.93 52.43 55.05 57.80 60.69 Hourly

7180* ASSISTANT POLICE CHIEF PSMM 12,541 13,168 13,826 14,517 15,242 Monthly

72.35 75.97 79.77 83.75 87.94 Hourly

7150* POLICE COMMANDER PSMM 11,943 12,540 13,167 13,825 14,517 Monthly

68.90 72.35 75.96 79.76 83.75 Hourly

7111* POLICE LIEUTENANT PSMM 10,638 11,170 11,729 12,315 12,930 Monthly

61.37 64.44 67.67 71.05 74.60 Hourly

Pensionable Compensation for New Members (PEPRA) 

MOU Article 1.2 - Bilingual Pay

Police Sworn Mid-Manager employees who are certified as bilingual will receive a bilingual pay incentive of $100 per month:

-

MOU Article 1.3 - Education Incentive  

Police Sworn Mid-Manager employees awarded a Master's degree or who has successfully completed the

FBI National Academy will be eligible to receive an education incentive of 2.5% of base salary.

The maximum education incentive is limited to 2.5% of base salary.

 *     Indicates classifications which are not eligible for overtime compensation and are exempt from the Fair Labor Standards Act (FLSA).

EMPLOYEE BARGAINING GROUPS

         CON - Confidential FLM - 1st Level Manager

         PUE, Local #1 - General Employees PD  - Police Department

         DH  - Department Head FIRE  - Fire Department

         MM   - Middle Manager PSMM  - Police Sworn Mid Manager

         FM - Fire Management PFLM  - Police First Level Manager

SALARY STEPS

CITY OF YUBA CITY

SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE OCTOBER 22, 2022
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Attachment B-Salary Schedule
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Police First Level Managers
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5

6100* POLICE SERGEANT PFLM 7,354 7,722 8,108 8,513 8,938 Monthly

42.43 44.55 46.78 49.11 51.57 Hourly

6106 POLICE RECORDS SUPERVISOR PFLM 4,635 4,867 5,110 5,365 5,633 Monthly

26.74 28.08 29.48 30.95 32.50 Hourly

6035 COMMUNICATIONS CENTER SUPERVISOR PFLM 6,285 6,599 6,929 7,275 7,638 Monthly

36.26 38.07 39.98 41.97 44.07 Hourly

SALARY STEPS

CITY OF YUBA CITY

SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE OCTOBER 22, 2022

nspringer_2
Typewritten Text
Attachment A-Salary Schedule



Pensionable Compensation for New Members (PEPRA) 

MOU Article 3.4 - Longevity Pay (Cumulative but not compounded)

Upon completion of service with the City of Yuba City:

5 years 1.25%

10 years 2.50%

15 years 5.00%

20 years 7.50%

MOU Article 3.5 - Education Incentive

Police FLMs shall receive an educational incentive of 2.5% for either an AA degree or 

POST Intermediate Certificate; a 5% educational incentive for a Bachelor's degree or a POST Advanced

Certificate and an additional 5.2% for possession of a POST Supervisory Certificate.  

Education Incentive pay shall be base pay cumulative but not compounded and shall have a 12.7% cap.

MOU Article 3.6 - Bilingual Pay

Police FLMs who are certified as bilingual will receive a bilingual pay incentive of $100 per month:

MOU Article 3.7 - Holiday Pay

Police FLMs assigned to regular patrol shifts shall receive straight time pay for 7.33 hours per month,

paid and computed on a bi-weekly basis in lieu of time off.

MOU Article 3.14 & 3.15 - FTO Pay and Traffic Division

Employees assigned to Field Training Officer, and/or the Traffic Division

shall receive 5% of incentive pay (calculated from base hourly wage).  

MOU Article 3.13 - Detective and Net-5 (increase from 5% to 7.5% effective 9/28/19)

Employees assigned to Investigation and/or Net-5

shall receive 7.5% of incentive pay (calculated from base hourly wage).  

EMPLOYEE BARGAINING GROUPS

         CON - Confidential FLM - 1st Level Manager

         PUE, Local #1 - General Employees PD  - Police Department

         DH  - Department Head FIRE  - Fire Department

         MM   - Middle Manager PSMM  - Police Sworn Mid Manager

         FM - Fire Management PFLM  - Police First Level Manager








	4. Bargaining Unit Modifications and Salary Schedule 
	Staff Report
	Resolution
	Police First Level Manager and First Level Managers Side Letter
	Police Mid-Managers and Mid-Managers Side Letter
	Police Mid Managers and Police First Level Managers Salary Schedule
	Police Mid-Manager Memorandum of Understanding
	Police First Level Managers Memorandum of Understanding




