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Police Officers Association
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5 6

2005 ADMINISTRATIVE ASSISTANT PD 4,621 4,852 5,095 5,350 5,618 Monthly
26.66 27.99 29.39 30.87 32.41 Hourly

2040 COMMUNITY POLICING COORDINATOR PD 4,558 4,786 5,025 5,276 5,539 Monthly
26.30 27.61 28.99 30.44 31.96 Hourly

2130 COMMUNITY SERVICE OFFICER PD 4,497 4,722 4,958 5,206 5,467 Monthly
25.94 27.24 28.60 30.03 31.54 Hourly

2125 COMMUNITY SERVICE OFFICER - LEAD PD 5,076 5,330 5,596 5,876 6,170 Monthly
29.28 30.75 32.28 33.90 35.59 Hourly

2150 FIELD SERVICE TECHNICIAN PD 4,558 4,786 5,025 5,276 5,539 Monthly
26.30 27.61 28.99 30.44 31.96 Hourly

2200 POLICE OFFICER PD 6,022 6,323 6,639 6,971 7,320 7,686 Monthly
34.74 36.48 38.30 40.22 42.23 44.34 Hourly

2120 POLICE RECORDS CLERK PD 3,812 4,003 4,203 4,413 4,634 Monthly
21.99 23.09 24.25 25.46 26.73 Hourly

2160 POLICE RECORDS CLERK - LEAD PD 4,228 4,439 4,661 4,894 5,139 Monthly
24.39 25.61 26.89 28.23 29.65 Hourly

2190 POLICE RECRUIT PD 5,239 5,501 5,776 -         -         Monthly
30.23 31.74 33.33 -           -           Hourly

2110 PUBLIC SAFETY DISPATCHER I                       PD 4,244 4,456 -           -           -           Monthly
24.48 25.71 -           -           -           Hourly

2140 PUBLIC SAFETY DISPATCHER II                       PD 4,995 5,245 5,507 5,782 6,071 Monthly
28.82 30.26 31.77 33.36 35.02 Hourly

2180 PUBLIC SAFETY DISPATCHER III                       PD -         -         -         6,354 6,671 Monthly
-           -           -           36.66 38.49 Hourly

2170 POLICE SERVICES ANALYST PD 5,190 5,449 5,721 6,007 6,308 Monthly
29.94 31.44 33.01 34.66 36.39 Hourly
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Pensionable Compensation for New Members (PEPRA) 

MOU Article 5.2 - Longevity Pay 
Longevity Pay for all POA personnel shall be base pay cumulative but not compounded.
Longevity Pay shall be received as follows based on time in service at the City of Yuba City:

Upon completion of 10 years of service 2.50%
Upon completion of 15 years of service 5.00%
Upon completion of 20 years of service 7.50%

MOU Article 5.3 - Sworn Education Incentive - 
Education Incentive pay for sworn personnel shall be base pay cumulative but not compounded.
The cap for employees with an Advanced POST certificate shall be 10%.
Sworn Personnel shall receive education incentive as follows:

     AA or AS degree 2.50%
     BA or BS degree 7.50%

     POST Intermediate Certificate 2.50%
     POST Advance Certificate 7.50%

MOU Article 5.4 -  Non-Sworn Education Incentive - 
ALL non-sworn POA personnel shall receive education incentive pay as follows:

     AA or AS degree 2.50%
     BA or BS degree 5.00%

MOU Article 5.5 -  Dispatcher POST Incentive - 
Dispatcher I/II/III only will also receive education incentive pay as follows:

     POST Public Safety Dispatch Intermediate 2.50%
     POST Public Safety Dispatch Advance 2.50%

MOU Article 5.6 - Bilingual Pay - effective November 18, 2023
Employees who are proficient in speaking a foreign language, as determined by the City, will receive
bilingual pay as a percentage of their base hourly rate. 

Sworn Employees 1.40%
Non-Sworn Employees 2.25%

MOU Article 6.1 - Homeless Liaison Premium
Police Officers who are routinely and consistently assigned as a liaison between the unhoused
population, advocacy groups, and the Police Department receive a premium in the amount of
five percent (5.0) of their base hourly rate of pay for the duration of the assignment. 

MOU Article 6.2 - Dectective Assignment 
Police Officer's assigned to the Investigation Division or NET Unit receive Detective Premium
in the amount of seven and one-half (7.5) percent of their base hourly rate of pay for the 
period of the temporary assignment. 

MOU Article 6.3 - Traffic Division (effective September 28, 2019)
Employees assigned to the Traffic Division shall receive five percent (5%)
hazard pay (calculated from their base hourly wage) on an hour per hour basis.

MOU Article 6.5 - Training Pay
Police Officers designated as Field Training Officers by the Police Chief shall receive five (5) percent additional compensation 
(calculated from their base hourly wage) while so assigned to the Departments Training Program.

Community Service Officers and Dispatcher II employees designated as Field Training Officers shall receive five percent (5)
additional compensation (calculated from their base hourly wage) on an hour per hour basis.

6. 12-05-23 Salary Schedule POA
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MOU Article 6.6 - Canine Pay
Employees assigned as canine handlers will be compensated at the hourly rate of legal minimum wage for up to seven (7) 
hours per week that the officer is so assigned.

MOU Article 8.1 - Holiday Pay
Officers assigned to regular patrol shifts and public safety dispatchers shall receive straight time pay for 7.33 hours per month,
paid and computed on a bi-weekly basis in lieu of time off.

6. 12-05-23 Salary Schedule POA
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POA (EXCLUDING POLICE OFFICERS AND DISPATCH) - EMPLOYEES HIRED ON OR AFTER  MARCH 3, 2018

Police Officers Association
Bargaining

JCN      CLASSIFICATION Group 1 2 3 4 5 6 7 8 9

2405 ADMINISTRATIVE ASSISTANT PD 4,621 4,737 4,852 4,974 5,095 5,223 5,350 5,484 5,618 Monthly
26.66 27.33 27.99 28.70 29.39 30.13 30.87 31.64 32.41 Hourly

2440 COMMUNITY POLICING COORDINATOR PD 4,558 4,672 4,786 4,906 5,025 5,151 5,276 5,408 5,539 Monthly
26.30 26.95 27.61 28.30 28.99 29.72 30.44 31.20 31.96 Hourly

2530 COMMUNITY SERVICE OFFICER PD 4,497 4,610 4,722 4,840 4,958 5,082 5,206 5,336 5,467 Monthly
25.94 26.60 27.24 27.92 28.60 29.32 30.03 30.78 31.54 Hourly

2525 COMMUNITY SERVICE OFFICER - LEAD PD 5,076 5,203 5,330 5,463 5,596 5,736 5,876 6,023 6,170 Monthly
29.28 30.02 30.75 31.52 32.28 33.09 33.90 34.75 35.59 Hourly

2550 FIELD SERVICE TECHNICIAN PD 4,558 4,672 4,786 4,906 5,025 5,151 5,276 5,408 5,539 Monthly
26.30 26.95 27.61 28.30 28.99 29.72 30.44 31.20 31.96 Hourly

2520 POLICE RECORDS CLERK PD 3,812 3,908 4,003 4,103 4,203 4,308 4,413 4,523 4,634 Monthly
21.99 22.55 23.09 23.67 24.25 24.85 25.46 26.09 26.73 Hourly

2560 POLICE RECORDS CLERK - LEAD PD 4,228 4,334 4,439 4,550 4,661 4,778 4,894 5,016 5,139 Monthly
24.39 25.00 25.61 26.25 26.89 27.57 28.23 28.94 29.65 Hourly

2470 POLICE SERVICES ANALYST PD 5,190 5,320 5,449 5,585 5,721 5,864 6,007 6,157 6,308 Monthly
29.94 30.69 31.44 32.22 33.01 33.83 34.66 35.52 36.39 Hourly

CITY OF YUBA CITY
SALARY SCHEDULE AND GENERAL COMPENSATION PLAN

EFFECTIVE JULY 1, 2023

SALARY STEPS

6. 12-05-23 Salary Schedule POA
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Pensionable Compensation for New Members (PEPRA) 

MOU Article 5.2 - Longevity Pay 
Longevity Pay for all POA personnel shall be base pay cumulative but not compounded.
Longevity Pay shall be received as follows based on time in service at the City of Yuba City:

Upon completion of 10 years of service 2.50%
Upon completion of 15 years of service 5.00%
Upon completion of 20 years of service 7.50%

MOU Article 5.3 - Sworn Education Incentive - 
Education Incentive pay for sworn personnel shall be base pay cumulative but not compounded.
The cap for employees with an Advanced POST certificate shall be 10%.
Sworn Personnel shall receive education incentive as follows:

     AA or AS degree 2.50%
     BA or BS degree 7.50%

     POST Intermediate Certificate 2.50%
     POST Advance Certificate 7.50%

MOU Article 5.4 -  Non-Sworn Education Incentive - 
ALL non-sworn POA personnel shall receive education incentive pay as follows:

     AA or AS degree 2.50%
     BA or BS degree 5.00%

MOU Article 5.5 -  Dispatcher POST Incentive - 
Dispatcher I/II/III only will also receive education incentive pay as follows:

     POST Public Safety Dispatch Intermediate 2.50%
     POST Public Safety Dispatch Advance 2.50%

MOU Article 5.6 - Bilingual Pay - effective November 18, 2023
Employees who are proficient in speaking a foreign language, as determined by the City, will receive
bilingual pay as a percentage of their base hourly rate. 

Sworn Employees 1.40%
Non-Sworn Employees 2.25%

MOU Article 6.1 - Homeless Liaison Premium
Police Officers who are routinely and consistently assigned as a liaison between the unhoused
population, advocacy groups, and the Police Department receive a premium in the amount of
five percent (5.0) of their base hourly rate of pay for the duration of the assignment. 

MOU Article 6.2 - Dectective Assignment 
Police Officer's assigned to the Investigation Division or NET Unit receive Detective Premium
in the amount of seven and one-half (7.5) percent of their base hourly rate of pay for the 
period of the temporary assignment. 

MOU Article 6.3 - Traffic Division (effective September 28, 2019)
Employees assigned to the Traffic Division shall receive five percent (5%)
hazard pay (calculated from their base hourly wage) on an hour per hour basis.

6. 12-05-23 Salary Schedule POA
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MOU Article 6.5 - Training Pay
Police Officers designated as Field Training Officers by the Police Chief shall receive five (5) percent additional compensation 
(calculated from their base hourly wage) while so assigned to the Departments Training Program.

Community Service Officers and Dispatcher II employees designated as Field Training Officers shall receive five percent (5)
additional compensation (calculated from their base hourly wage) on an hour per hour basis.

MOU Article 6.6 - Canine Pay
Employees assigned as canine handlers will be compensated at the hourly rate of legal minimum wage for up to seven (7) 
hours per week that the officer is so assigned.

MOU Article 8.1 - Holiday Pay
Officers assigned to regular patrol shifts and public safety dispatchers shall receive straight time pay for 7.33 hours per month,
paid and computed on a bi-weekly basis in lieu of time off.

6. 12-05-23 Salary Schedule POA






































